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APPENDIX No. 1.
Memorandum explanatory of each rule in the Fundamental Rules.

[Not printed. See Second Edition.]
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APPENDIX No. 2,

Memorandum explanatory of the treatment accorded in the Funda-
mental Rules to each article in the Civil Service Regulations.

[Not printed. See Second Edition.]
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APPENDIX No. 3.
Admbmistrative instructions in connection with the Fundamental Rules,

(Government of India, Finance Department, Resolutions No. 205-
C. S. R., dated 8th February 1924, No. 69-C. S. R., dated 9th
April 1924, No. F. 13-XII-C. 8. R., dated 20th November 1924,
No. F. 91-V. C. S. R., dated 28th November 1924, No. F.-6-1-
R.-I1./32, dated 10th March 1932, No. F.-11(8) R. I./33, dated
19th April 1933, No. F.-10(7)-R. 1./34, dated 5th April 1934,
No. F.-7(50)-R. I./33, dated 7th December 1933, and No. F.-
19(9) Bzx. 1./34, dated 25th July 1934.)

The Governor General in Council iz pleased to make the following rules,
dn connection with the Tundamental Rules, in respect of Government Sarvants
munder his administrative control or serving in a Chief Commissioner's province.

#].—CONDITIONS OF AGE ON APPOINTMENT TO GOVERNMENT SERVICE.

+A person whose age exceeds 25 years may not ordinarily be admitted
into the service of the State in superior pensionable service without the
sanction of the Head of a Department. The ordinary limit is extended to
thirty years in the case of a person appointed to a Judicial office.

Nore 1.—Thiz Rule does not apply to the employment in civil capacities
of reserviele and pensioners of the Indian Army. -

Nore 2.—This rule applies also to persons admitted to inferior pensionable
servica in the Indian Posts and Telegraphs Department.

2

* Minors, i.e., persons who have not attained the age of 18 years should
not be appointed to posts for which securily is required.

[Note 3 below Rule 467 of Post Office Manual, Vol. IT (1916).]

t The Gaovernor General in Council has empowered Heads of Postal and
Telegraph Circles to admit into the service of the State persons in superior
pensionable service whose age does not excoed 25 years by more than 18
months. Thiz power should be exercised only in exceptional cases.

[G. T., I. L, D. No. 76-P. T., dated 23rd Oct. 1824.]

The Governor General in Counci] has vested in the undermentioned officers
the discretionary power to admit in the inferior pensiopable service of the
‘State persons whose age exceeds 25 years :—

(1) Heads of Circles,

(2) Superintondent of Post Offices or Railway Mail Service.

(3) Postmasters of the First Class. -

(4) Divisional Engineers, Telegraphs or Wireless,

(5) Officers of the Superior Traffic Branch, I Division.

(6) Officers of the Superior Trafic Branch, Second Division, in independent

charge.

The power should be exercieed in gpecial circnmstances only and the authority
exercising the power must place on permanent record the reasons for the
exercise of'tho power.

{F. A, P. & T.s endorsemente No. 1077-Est. A /30, dated 22nd April 1932,
even No dated 10th June 1932 and even No. dated 28th October 1933.]

A2
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11.—(a) Crarce oF OrrIce.

*1. Unless for special recorded reasons (which must be of a public nature)
the authority under whose orders the transfer takes place permits or requires
it to be made in any particular case elsewhere, or otherwise, the chargs of an:
office must be made over at its headquarters, both the relieving and the
relieved Government servants being present. :

(1) The Chief Commissioners and Agents to the Governor General, North-
West Frontier Prcvince and Baluchistan, and the Aunditor General may delegate
to a subordinate authority the power to relax, for special and recordod rensons
of a public nature, the provisions of this rule in the case of any class of
Government servants serving under the latter whose transfer has besn ordered
by competent aunthority -not higher than that of the Chief Commissioner or
Auditor General, as the case may be.

(2) Sanction to the delivery of charge away from headguarters bat within
the jurisdiction of the officer relieved, may be accorded by Minor Local Govern-
ments and by Heads of Central Depariments in respect of all Government
servants serving under them who are transferred under competent aunthority. In
special cases where the Head of the Minor Local Government or Central Depart-
ment deSires, for particular reasons connected with the peblic service, to confer
at his own headquarters with the relieving Government servant before the
latter enters upon his local duties, he may permit the transfer to be made
at bis own headquarters,

(3) The cendition imposed by this rule that both the relieving and the
relieved Government servants must be present is not enforced in the case of
Government servants who are permitted to combine vacation with long leave
under Fundamental Rule 81, or the Judicial Commissioner of the North:
lWest.d Frontier Province. In such cases the fpllowing procedure has been
aid down :— .

(a) When vacation is prefixed to leave the outgoing Government servant
will report, before leaving headquarters, or if for urgent reasons
the leave is granted during vacation, as soon as it is granted thab
‘he makes over charge with effect«from the end of the vacation.
The rolieving Government servant will then take over charge at
the end of the vacation in the ordinary way.

(4) When vacation is affixed to leave the Government servant to be
relieved will make over charge in the ordinary way before the

’ vacation, the incoming Government servant on return ab the qnd_of
the vacation taking over charge with effect from the beginning
of the vacation.

Noie.—Charge of an. offite may not, withont the previous sanction
of the Government of India, be relinquished or resumed by
Government servants visifing Aden on duty preparatory to
retirement from the service or while proceeding on or returning
from leave. .

2. As a2 general rule, and subject to any. special orders to the contrary in
articular cases, the Headquarters of a Government servant on the staff of a
overnment, as, for instance, a Secretary to a Government, the Director

General, Indian Medical Service, or & clerk in a Government secretariat, are
the headquarters, for the timé being, of the Government, to which he is
attached.

*The Governor General in Council has had under consideration the ques-
tion whether in cases involving transfer of charge of an office elsewhere than
at headquarters the exact nature of the reasons should be expressed on the
face of the record. IHe has decided that * this  should be done, and aundit
officera have been instructed to challenge all orders in which the exact nature
of the reasons underlying them has not been explained. Authorities exercising,
the power are expected to take into full consideration, before issuing the orders,.
the exact financial effect which such orders will produce.

(G. I. . D. No, F.-227.C. 8, R./26, dated 23rd July 1926.]
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3. The headquarters of any other Uovernment servant are either the
astation which has been declared to be his headquarters by the authority
which *appoints him, or, in the absence of such declaration, the station where
the records of his office are kept.

Nore.—An authority mentioned in the annexed schedule may, to the
.oxtent indicated therein, delegate to a subordinate authority the power to
fix, or change, the headquarters of Government servants serving under the
latter who are appointed by higher authority.

(&) LEaviNG JURISDICTION.

1. No Government servant (other than a police officer acting within his
legal powers) is entitled to pay or allowances for any time he may spend
‘beyond the limits of his charge wit‘hont proper authority.

2. An authority mentioned in the annexed schedule may authorise any
‘Government servants under its control to proceed on duty to any part of
British India, whether within or beyond its own jurisdiction, or to any Indian
State or\Foreign Settlement in India. .

Nore—An authority mentioned in the annexed schedule ‘“may, to the
extent indicated therein, delegate ils powers under this rule to Heads of
Departments. :

A Government servant permitted under this rule to proceed to any place on
duty may take with him such establishment and records as are absolutely
necessary for the efficient discharge of his duties,

3. A controlling officer (see supplementary rule 191) may allow any Govern-
ment servant subordinate to him to proceed on duty to any part of the territories
of his local Government or to a District or Foreign State or Seitlement adjoin-
mgd the j;urisdxction of the controlling officee and to draw travelling allowance
under rale.

4. An Accountant General may pass pay and allowances to the Head of
an Administration under the latter's own orders for any period during which
he may be absent from his jurisdiction and to any member of his persoual
or secretariat staff.

IIT.—SUBSISTENCE Gmm.—beletcd.
IV.—CoMmitrALS TO PRISON.

_"A servant of Government committed to prison either for debt or on a
criminal charge should be considered as, under suspension from the date of
his arrest, and should be allowed only the payments laid down in Fundamental
Rule 53 until the termination of the proceedings against him, when an adjust-
ment of his pay and allowances should be made according to the circumstances
of the case, the full amount being given only in the event of the Government
Servant being acquitted of blame or' (if the imprisonment was for debt), of its

being proved thal the Government servant's liability arose from circumstances

‘beyond his control, 2

V.—Liuvr.
(1) Probationers and Apprenticez.

Leave on medical certificate under Fundamental Rule 104 (@) (i) shall not
be granted for a period extending beyond the term of a Government servant's
contract unless or until it has been decided to retain him in permanent
-employment, .

* The adjustment of allowarces should be made according to the circumstances
of the case, riz., under the orders of the Government of India in the case
of Assistanc Divisional Engineers and officers holding analogous or higher rank,
and in all cther cases by the Director General.

[Para. 784 of Telegraph Manual, Vel. 1 (1916).]
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(2) Casual Leave.

*Fundamental Rule 85 does not refer to casual leave for short periods.
Such’ leave is not recognised and is not subject to any rule. Technically,
therefore, & Government servant on casual leave is not treated as absent from
duty, and his pay is not intermitted. Casual leave, however, must not be
given so as to cause evasion of the rules regarding—

(i) date of reckoning pay and allowances,
(ii) charge of office,
(ifi) commencement and end of leave,
(iv) return to duty,
or =0 as to extend the term of leave beyond the time admissible by rule,

Nore 1.—Ju the Postal Department substitutes may be employed in the
place of postmen and postal menials (other than runners) who may be granted
casnzl leave, under the rules Jail down in the enclosure to Industries and
Labour Depavtment letter No. 20-P. T E., dated the 28th August 1926,

Nore 2.—In the Railway Mail Service substitutes may be employed in the
lace of mail guards, vun peons, porters and other inferior servants who ay
Ee granted casual leave, under the rules Iaid down in the enclosure to Industries
and Labour Department letter No. Est. B./APC.-66/28, dated the 1lth January
1930.

»

Auditor General’s decision.—It has been decided by the Auditor Generul,
with the concurrence of the Government of India, that the practice of granting
casual leave on half-pay or without pay is not covered by paragraph V (2)
of the Administrative Instructions. Under that paragraph as it stands full
ay can ba allowed to CGovernment servants on casual leave. If, in any case,
Poss than full pay is allowed, it would amount to an imposition of a pevalty
not provided for in ruie 3 of the rules issued with the Government of India,
Home Department, Nofification No. F. 9-19-30, dated the Zith February 1832,

[Ar. G.'s letter No. T.-707-A./108-34, dated the 1st Aungust 1934.]

Director General's Instructions—Military Telegraphists employed in Tele-
graph offices may be granted leave, with Telegraph allowances for 30 days
annually, Leave granted otherwise than on medical certificate will be subject
to the approval of the Military authorities.

{Paragraph 379 of Telegraph Manual, Volume II (1916).]

For the purpose of calculating the 30 days' leave tho year should be taken
to run from the 1st September to the 3ist August,

[D. G. P. & T.'s No. 97-Est, (A).1E/27, dated 5th April 1828.]

(8) Quarantine Leave.

Quaranting leave is leave of absence from duty necessitated by orders nob
to attend office, in conspquence of the presence of infectious dizeases 1 the family
or houschold of a Government servant. Such leave may be granied by the
héad of the office on the certificate of a Medical or Public Health Officer
for a period not exceeding 21 days, or, in exceptional circumstances, 30 days.
Any leave neceszary for quaranting purposes in excess of this period shall be
treated as ordinary leave. Quarantine leave may also be granted when neces-
sary in continustion of other leave subject to the above maximum. Except
in the cases mentioned in the notes below, no substitute should Le appointed

*It has been ruled that the State should not be fnt. to any extra expense

in consequence of the absence of an officer during holidays or on casnal leave.

[G. L. F. D. No. 215, dated 14th March 1894—vide page 125 of Bengal
Supplement {o Civil Service Regulations.)

Overtimo pay granted to a telegraphist should be excluded f-om the wcope
of these orders.

[F. A, P. & T.'s letter No. 8. A..33 (20), dated the 28th April 1932.);
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in place of a Governmeat servant absent on quarantine leaye. A Government
servant on quarantine leave is not freated as sbsent from duty and his pay
is nol intermitted.

Nore 1,—The Government of Indis and the authorities mentioned in the
annexed schedule may, to the extent indicated thorein, sanction a substitute
for on absentes on quaranting leave whose duties cannot be arranged for
without prejudice to his pay provided that the absence does not exceed 30
days and the pay of the absentee is not more than Rs, 100 & month.

Nore 2.—The Controller of Printing, Stationery and Stamps, in respecy of
employees appointed by him, may sanction a substitute for an absentee who-
is prohibited from uttending to his duties on account of detention in plague:
camps on the way to rejoin, or who is on quarantine leave and whosa duties
cannot be arranged for without prejudice to his pay; provided that the-
absence does not exceed 30 days and the pay of the absentee is not more than-
Rs. 100 a month.

In the case of piece-workers pay or salary .should be taken to mean remu-
neration at class rates.

Nore 3.—The Postmasters General, the Director of Posts and Telegraphs,.
Sind and Baluchistan Circle; the Director of Wireless; the Electrical Engineer-
in-Chief ; the Controller of Telegraph Stores; the Superintendent of Telegraph:
Workshops; the Accounts Officer, Telephone Revenue Accounting Office; im
respect of employees under their control and the Superintendent, Postal Seals,
Aligarh, in respect of officials of the Indian Posts and Telegraphs Department
under his control, may sanction g substitute for an absentee on guarantine
leave whose duties cannot be arranged for without prejudice to his pay
provided that the absence does not exceed 30 days and the pay of the absentee
15 not more than Rs. 100 per mensem. In each case of sanction, the sauctioning
authority should certify that all leave reserve is exhausted or no leave reserve
ig available and that the work cannot be suitably arraoged for amongst the
other members of the office to which the absentee belongs.

. Norz 4.—The Chief Engineer, Central Public Works Department, in respect
of such Government servants as are not employed wholly on provincial works
mway sanction a substitate for an absentee on quarantine leave whose duties
cannot be arranged for without prejudice to his pay; provided thay the period
of absence does not exceed 30 days and the pay of the absentee is not more
than Rs. 100 a month.

_Nore 5—All Accountantz General, the Director of Railway Aundit, the
Dxrec_tor of Army Audit, the Comptrollers, Assam and North-West Frontier
Province and the Audit Officer, Indish Stores Department, may sanction the
appointment of a substitute in place of a membor of the inferior establishment
serving under them who iz absent on quarantine leave and whose duties cannot
be arranged for without qrejudico to his’ pay; provided that the absence
does not exceed 30 days. In each case of sanction, the sanctionmng authority
should certify that the work cannot. be suitably arranged for amongst the
other members of the establishment to which the absentes belongs.

(4) Recall from (eave.

Orders recolling a Government servant on leave out of Tadia should be
communicated to him officially through the High Commissioner for India.

VI.—Forerax SERVICE.
(1) Procedure for payment of contribution.

1. A copy of the orders sanctioning a Government servant's transfer to
foreign service must always be communicated to the Accounts Officer (referred
to in rule 2) by the authorily by whom the transfer is sanctioned. The Gov-
ernment servent himself should, without delay, communicate a copy to the
officer who audits his pay, and take his instructions as to the officer to wiiom
he is to account for the contribution; report to the latter officer the time and
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date of all transfers of charge to which he is a party when proceeding on,
while in, and on return from, foreign service; and furnish from time to time
particulars regarding his pay in foreign service, leave taken by him, his
postal address and any other information which that officer may require.

_ 2. (a) In the case of foreign service out of India, the ‘‘Account Officer”
8 the Acconntant General, Cg:tral Revenues. g SR Do

(#) In the case of foreign service in India—

(s) if pay in foreign service is paid from a Government treasury, and
is subject to audit by an andit officer of Government, the Account
Officer iz such audit officer;

(i¥) otherwise, the Account Officer is the Accountant General of the
province in which the Municipality, Port Trust or other body
concerned is situated, or in the case of service under an Indian

State, the Accountant General who is in account with the State
concerned. y

*Nore.—In the case of Government servants in Commercial Departments,
(e.g., Railways and Posts and Telegraphs) employed on foreign service in or

out of India, the ““Account Officer” is the Account Officer of the Department
concerned.

(2) Rules regarding leave and the gr:znt of leave.

1. A Government servant on foreign service in India is himself personally
responsible for the observance of the rule contained in Fundamental Rule
122; by accepting leave to which he is not entitled under the rules he renders
himself liable to refund leave-salary irregularly drawn, and in the event of
his refusing to refund, to forfeit his previous service under Government, and

to cease to have any claim on Government in respect of either pension or
leave-salary.

VII.—TRAVELLING ALLOWANCES.
(1) Transfer not on public grounds.

(a) When & Government servant is transferred otherwise than for the
public convenience, & copy of the order of transfer shall be sent to the Audit
Officer of the Circle of Audit in which he is serving, with an endorsement,
stating the reason of the transfer. In the absence of such an endorsement
the Audit Officer shall assume that the Government servant has been trans-
ferred for the public convenience.

(6) In the case of non-gazetted Government gorvants o certificate from
the head of the office may be accepted in lieu of the copy of the order pre-
scribed by clause (a).

{2) Grant of travelling allowance to persons mot in the civil 3grvice of the
Crown, who are required to attend commissions of enquiry, etc.

Th nt of travelling allowance under the rules is desirable as far as
possibfe,g;: alk cases falling under Sapplementary Rule 100, as it avoids cor-
respondence and tends to facility of audit.

* tant General’s Instructions.—In respect. of the Postal and Tele-
grapﬁcclt),:;a::ment, the Account Officers are the Deputy Accountants General
in independent charge of the Branch offices under the Accountant General,
Posts and Telegraphs.

[A. G. P. T.s Endt. No. Mis.-1971/F.-90 II (Vol. 2), dated 16th Dec. 1924.]



9 App. 3.

VIII.—Ruies GOVERNING THE APPOINTMENT AND PAY OF SErTLEMENT OFfFICERS
AND AsSSISTANT SprrreMeNT OFFICERS.

1. A member of the Indian or BStatutory Civil Service or of the Com-
mission of a Non-Regulation province, or an officer of the Provincial Civil
Service holding a listed post of Collector or Deputy Commissioner, who is
employed as a Settlement Officer draws (a) the pa{ which would be admissible
to him if serving in the regular line and not holding a special post and (&)
a special pay of Rs. 150 per mensem.

2. A member of the Indian or Statutory Civil Service or of the Com-
mission of = Non-Regulatior province who is employed as an Assistant Settle-
ment Officer draws (2) the pay which would be admissible to him if serving
in the regular line and () a special pay of Rs. 100 per mensem. This rule
does not apply to an Assistant who is attached to a Settlement for training
only and is not in subordinate charge of any portion of the operations.

S. Settloment Officers and Assistant Settlement Officers who are membars
of the Indian or Statutory Civil Service or of the Commission of a Non-
Regulation province or are members of the Provincial Civil Service holding
listed posts of Collector or Deputy Commissioner may, while on actual duty
or on Fe?we on average pay for not more than four months, be seconded from
the regular line, if the Government of India may by general or special order
go direct and if the post held by such officer is not provided for in the
regular grades of Collectors or Deputy Commissioners or Joint Magistrates,
etc. An officer of the regular line may be appointed to officiate for a
Settlement Officer or an Assistant Settlement Officer absent on leave for mnot
more than six consecutive months during the progress of a settiement; but
in such cases the locum temens cannot be seconded. If a Settlement Officer
or an Assistant Settlement Officer belonging to the services mentioned in
this rule, who is seconded, takes leave on average pay combined with leave
on half average pay during the progress of a settlement for a longer period
than six consecutive months, he reverts to his substantive appointment 1n
the regular line after the expiry of the first four months of his leave on
average pay, or if the leave on average pay .is for less than four months,
after the expiry of such leave; but if he takes leave of any other descrip-
tion for a period exceeding six months during the progress of a settlement,
or if he takes any leave after the termination of his settlement, he must
first revert to his substantive appointment in the regular line.

4. A Collector or a Deputy Commissioner who is a member of the Indian
or Statutory Civil Service or of the Commission of a Non-Regulation province
or who is a member of the Provincial Service holding a listed post of
Collector or Deputy Commissioner, and who is placed in charge of the settle-
ment of his district in addition to his ordinary duties draws, in addition to
his pay as Collector or Deputy Commissioner, a special pay of Rs. 150 per
mensem. It is open to the Government of India to declare that such Collector
or Deputy Commissioner who is in charge of the settlement of a less area
than n:!h entire district shall be entitlod to special pay not exceeding Rs. 150
a month,

5, The Government of Indin may grant a member of the Indian or Statun-
tory Civil Service or of the Commission of a Non-Regulation province who
is below the rank of Collector or Deputy Commissioner and is employed on
settlement work in addition to his ordinary duties special pay not exceeding
Rs. 100 per mensem in addition to the pay otherwise admissible to him.

6. A member of the Provincial Civil Service in the North-West Frontier
Province and Baluchistan who is specially appointed to settlement work diaws
a special pey of Rs. 100 per mensem in addition to the pay which would
be admissible to him if serving in the regular line. A member of the Hub.
sordinate Civil Service in Baluchistan draws a special pay of Rs. 50 per mensem
dn similar circumstances.
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APPENDIX No. 3-A.

Running Commentary on the Civil Services (Classification, Control and
Appeal) Ruler,

(Government of India, Home Department, letters No. F.-9]1]50-Ests., dated
Sth July, 1980, No, F.-9!1!30-Ests., dated I2th September 1930, No. F.-9/
I{;g?)—b’au., dated 19th May 1932 and No. F.-9/7/35-Ests., dated 2nd May
1985. ;

. Rule 2 (U).—This differs somewhat from Rule 2 of the drait accompany-
ing Home Department letter No. F.-178/15/24, dated the 14th October 1926.
On reconsideration it was decided that the general principle should be that,
when an officer becomes a member of a service other than the service in
which he first secured anointmem to the service of the Crown in India, he
should be deemed to have' been “‘appointed'’ for the purposes of the Rules
by the anthority whick appointed him to the former gervice. But provision
is made for exceptivns to this general principle where the authority that
appointed him to the service of which he is for the time being a member is
subordinate tu the authority which first appointed the officer to the service
of the Crown in India, The intention is (vide Rule 22) that when such an
appointment to another service takes place, the officer’s position in relation
to his original service should be considéred and definitely decided at the time
of that appointment,

Rule 8.—This rule makes the rules apply ‘‘to every person in the whole-
time civil employment of a Government in India', with exceptions that are
important. In the first place, it is laid down that the rules do not apply
at all to persons ‘“‘employed only occasionally or subject to discharge at less
than one month's notice’’. It was considered proper to exclade entirely
from ther rnles such humble employees as puniéhe pullers, dik bungalow
chawkidars and casual artisans: employees not entitled to regard themselves
ag settled in Government service for the rest of their working days, and
whose general conditions of service would not be appreciably different if they
were working for a private employer.

Of the other exceptions, Local Governments are concerned with those
marked (a) and (¢) and the attached proviso. Exception (a) saves the opera-
tion of separate enactments of law regulating, or providing for the regula-
tion of, any service matter; the attached proviso bringing the Rules into
play in each case in the field not covered by the separate enactment, provided
the Rules, but for this exception, would otherwize apply to the person 1n
question. The persons nffected by this exception include—

(i) high officials such as Governors of Provinces, members of Executive
Councils, Ministers, Presidents and Deputy Presidents of Legis-
Jative hodies, High Court Judges, Council Secretaries, provision
for whose appointment, etc., is made by enactment in other
sections of the Government of India Act;

(if) subordinate officials such as the lower ranks of the police and some
classes of revenue officers, for whose appointment, etc., provision
is made by enactment in special Acts.

Exception (c) saves the operation of contracts for service that may be
made hereafter; the attached provieo bringing the Rules into play in each
case in the field not covered by special provisions in the contract, provided
the Rules, hut for this exception, would otherwise apply to the person in
nestion. It is consequential on Rule 46; under which, for the first time
ginca the passing of the Government of Indin Act, a statutory power to
confer upon an individual, by contract, conditions of service not consistent
with the rnles governing the generality of Government servants is formally
aseribed to Governments and defined.

The words ‘‘to whom but for these exceptions the Rules would otherwise
apply”, in the first proviso, call for special comment in connection with the
high offices named above. Section 96-B under which the Rules are made,
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not, it has been decided, apply to those offices; and the Rules conse-
gmﬂy do ot apply to those o cl::sy. But if an incumbent of any of those
offices 1s otherwise in the civil service of the Crown as a member of a, regular
service to which the Rules apply, then the Rules apply to him subject only
to special provisions regarding the office made by or under a Section of the
Act other than 96-B.

Rule 4.—This rule imports an element of elasticity into the Rules not
contemplated in the previous correspondence with local Governments. The
Secretary of State expressed a fear that to require Governments to make and
apply statutory rules for officials of the lowest grades would place too heavy
a burden upon the administration; and he introduced sub-rule (1) of this
Rule 5o that Governments might be enabled, if they so desire, to place
ministerial and menial officers under a régime of executive orders, in whole
or in part, instead of a régime of rules. The extent to which the Govern-
ment of India should have recourse to this sub-rule in the case of their own
servants has not yet been decided. 1f local Goverfinents so desire, the deci-
s;'}on of the Government of India, when it is reached, will be communicated to
$hem.

Sub-rule (2), within the limitations of the proviso attached to it, enables
Governments to deal in a similar manner with officers above the status of
ministerial and menial officers whom they may find it impossible to fit into
:,)he Rules despite the provisions of Rule 46. Such cases will presumably
e rare.

The terms “ministerial” and ‘‘menial” are not defined in these Rules, Tt
was thought that they would be capable of mterpretation without definition.

Lule 5.—Is inserted as a precaution against disputes.

Fule 6.—Is intended to afford a safeguard against a rule which adversely
affects any officer protected by Rule 9. If the Secretary of State decides that
the rule is in contravention of Rule 8, he can pass appropriate orders,

Rule 7.—With regard to this rule the Secretary of State has made the
following observations and requested that the position should be made clear
o local Governments :—

“1 am now satisfied * * * & » ® 400 yho addition of the words ‘except
in so far as they may be inconsistent with these rules’ removes
the obligation hitherto imposed upon local Governments, and in
some cases upon the Government of India, to obtain higher sanc-
tion for certain acts within the sphere now delegated to them.
The words also empower delegate authorities to take on their
own authority any action which under pre-delegation rules was left
to higher authority, within the same sphere,

Thus the Fundamental Rules require (rule 50) the sanction of the
Secretary of State to all depulatlor!s out of India and direct that
d::puluhon pay shall, subject to exceptions, be regulated by the
Governor General in Council. When rule (7) of the present rules
comes into force, such requirements will be, in respect of a Pro-
vincial Service Officer, for . instance, inconsistent with the provi-
sions of the rules generally, and the powers formerly vesting with
the Secretary of State and Government of India will in such a
case fall to be exercised by the local Government.”

Rule §.—Provides a general safeguard of any ri ivi
f y rights or privileges -
ferred by or under any law or by the terms of any wutmcg or ggrcemc::t
subsisting on the 27th May 1930, Coutracts made after that date derive
validity from Rule & (¢) vead with Rule 45,

Rule 9.—Important provisians in this Rule L ;5
fo rale 4 (1) of the Civil Bervices (Governyor poowss, found ir
1926, are the following :—

(1) 8 rule from the operation of which an officer would. ot -
grotec‘t_e?‘ ?y th; majv}: p;ovisions of sab-rule (1) w?nbe;:};f; l::
m s mads with : 3 ] .
State in Council ; ® Plevious sauction of the Secretary of

I 1 the proviso
tmois’ Provinces) Delegation pRules,
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(ii) an officer is not protected from the operation of a rule amending
a matter which the rule-making aunthority had power to regulate
on the 8th March 1926. Thus a local Govermment may reduce
the pay of a menial who was in service on the 27th May 1930,
because it had power on the 8th March 1926, to regulate his
pay; but it may not deliberalise the pension rules applying to
him, becaunse it had no power on the 8th Magch, 1926, to regulate
his pension;

.

(iir) a rule which would not otherwise apply to an officer will apply to him
if he consents thereto. Such consent to the application of a dis-
advantageous rule, which would result in the loss of a concession
which an officer iz enjoying, cannot, however, be expected from him
unless in return therefor, ho secures & new concession by the appli-
cation to himself of a new advantageous rule.

The powers delegated to local Governments by these Rules are more ex-
tensive than those ascribed to them by the Delegation Ruples : the protection
afforded to officers alrendy in service had, therefore, to that extent, to be
dated from the 27th May 1930. But it was considered inconvenient to fix
part of the protection with, reference to the 8th March 1826, and part with
roference to the 27th May 1830 : so the latter date wna made universal.  This
means some extension of the safeguard under which powers were delegated in
1026, but it was held that this would be unlikely to cause any serious em-
barrassment.

Rule 10.—Rule 4 of the Civil Services (Governors’ Provinces) Delegation.
Rules, 1926, had the effect of removing the restrictions laid down in sub-
rules (2) and (3) of rule 1 of the rules (the Provincial Audit Resolution) re-
lating to sxpenditure by a Governor in Council on reserved provincial sub-
bacta and in sub-rules (2) and (3) of rule 1 of the rules (Schedule IIl to the

evolution Rules) relating to transferred subjects. The general view then
was that ‘no limitations on the powers of local Governments were required
because they would be checked in any extravagance by the control exercised
by the legislatures. On reconsideration, the Secretary of State has decided
to impose upon all Governments including the Government of India the pay
limits set out in this Rule. He considers that these limits should afford ail
the latitude normally required, and that posts carrying salaries in excess of
them are hkclf to be of such a character that it will in any case be desirable
that he should be apprised of, or approve, their creation. Consequential

amendments will be made in the Audit Resolutions and in Schedule III to
the Devolution Rules,

Rule 11.—In the draft which formed the enclosure to Mr. Haig's letter,
dated the 14th October 1926, no reference was made to provident funds and
it was stated against Rule 4 in the explanatory Memorandum attached to
the draft that the omission was made because the question of permitting local
Governments to establish their own provident funds and the conditions which
it might be necessary to impose were still under consideration. It has since
been agreed that the omission to mention provident funds wounld have left
local Governments free to create provident funds for their servants on such
conditions as they chose (and that the Delegation Rules, 1926, already have
that effect), since provident funds are embraced by the term ‘‘conditions of
service’. The facts that the corpus of provident funds is carried st interest
by the Government of India, that all withdrawals are withdrawals from
Central resources, and that any other arrangement wonld raise large ques-
tions of inter-Government finance which it wounld be inappropriate to raise
on such a side issue, have led to the decision embodied in this Rule, So far
as the Government of India are aware, no local Government has exercised
the power conferred by the Civil Services (Governors' Provinces) Delegation
Rules, and they hope that none is likely to be inconvenienced by the restric-
tion now imposed.

Rule 12—Thiz rule differs from rule 7 of the draft enclosed with Mr
Haig's letter, dated the 14th October 1926, by containing the words ‘‘for
reasons to be recorded in writing” and the sentence ‘‘but no such relaxation
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sha]l be made without the concurrence of the Governor, or the Governor-
General, as the case may be”. The Secretary of State, while agreeing that
every role-making authority must possess the means, in the last resort, of
dispensing with the provisions of its rules in individual cases, considered it
essential to add these qualifications, holding that a dispensing power has its
risks and embarrassments and needs to be employed sparingly and with judg-
ment,

Rule 13.—Reproduces Rule 5 of the Civil Services (Governors' Provinces)
Delegation Rules, 1926, published with the Home Department notification No.
F.-26/5/28-Ests., dated the 15th October 1928. The words ‘‘or the holder of
4 Special Post'' are, however, an anachronism which, when a suitable occasion
offers, the Secretary of State will be invited to correct.

Rule 1j.—Regard being had to the facts that there are no actual services
proper which have hitherto been designated ‘‘Specialist Services’, that a
considerable variety of status is already provided in the other five classes
epccified in this Rule and that the General Service category provides accom-
modation for *'Special Posts’, the presence of the “Specialist Services” Class
calls for explanation. The explanation is that many posts ‘“‘of a gpecial or
technical character, not included in All-India or Provineial Service” have been
declared by local Governments to be “Special Posts” under Rule V of the Civil
Bervices (Governors’ Provinces) Classification Rules. It was anticipated that
this may have created a conception of peculiar status in the incumbents of
those posts and that they might consequently resent being relegated to a sub-
division of the "'Provincial Services”. Whether such a feeling exists and
whether it warrants such recognition in faco of the fact that the ‘‘Provineial
Services” will now include services which were recently of All-India status,
will be a matter for decition by each local Government. . Whether the Govern-
ment of India will need to include any of their servants in this Class is doubtful,
‘but has not yet been decided. <

Rule 22,—The main object of this Rule is to cover the common case of an
officer of an All-Tndia Service who is appointed to a post included in a Central
Bervice. The words “without his consent’” are intended to provide for cases
such as have occasionally arisen, in which an officer nnfit for higher charges has
agreeil to being removed from an All-Tndia Service to the connected Provincial
‘SBervice as an alternativa t6 being removed from Government servics altogather,

Ziule £23.—With reference to the saving clause of this Rule see paragraph
% o§ thg;galgome Department letter No. F.-178/15/24-Ests., dated the 14th
Octaber G

Rule 24, —The words® “rule made in this behalf by the Secretary of State
in Council’” used here and in Rule 25 have reference to the All-India Services
{Transferred Departmenis) Replacement Rules, swhich were published with the
F’g;gm Department Notification No, F.-88/I11/28-Ests., dated the 31st January

Rule 25.—Embodies the decision contained in ragraph 5 of the H
Department letter No. F.-272/23, daied the 16th Scp;)‘wgbeg 1926, s

Regulation 3 of the Resolutions under Rule 12 of the De lati
will be brought into conformity with thiz Rule. of the Devolution Rules

Rule 25.—The intention of the proviso is to avoid doubts as to th i
of delegations already effocted by rules in the Fundamental Rules. it

RBule 27.—~With certain modifications, this reproduces Rule VII of the
Civil Services (Governors’ Provintes) Classification Rules. The proviso to
that rule, that the local Government may appoint s member of the Indian
Civil Service to the post of Inspector General of Police or Director of Agri-
culture. is omitted for the reasons given in paragraph 8 of the Home Depart-
ment Jetter No. F.-178/15/24-Ests., dated the 14th October 1926. “The reference
to any law for the time being in force is necessitated by the provisions of
sections 0 and 100 of the CGovernment of India Act. The other modifications
weed no explanation.
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Rule 38, —Reproduces the substance of Rule XII-A. (1) of the Civil Services
(Governors’ Provinces) Classification Rules, as amended in the Home Depart-
ment Notification No. F.-26/7/28-Ests., dated the 10th May 1928, with the

modifications mentioned below :— 4

(i) the words “‘by transfer or promotion from another provincial service
whether in the same or in a different province or’’ in sub-clause (i)
of clause (c) of the proviso are inserted in order to enable local
Governments, subject to the provisions of clause }b] to promote
officers from a lower to a higher (e.g., from a class 11 to a class I)
Provincial Service, or to fransfer officers from a provinecial service
in one province to a provincial service in another province;

(if) the words ‘‘or a Commission established by a law made under the
authorization conferred by Rule 13’ are consequential on Rule

Rule 39.—Reproduces the substanco of Rule 3 of the Civil Services
(Governors’ Provinces) Delegation Rules, 1826, as amended in the Home De-
partment Notification No. F.-26/7/28-Ests., dated the 10th May 1929,

Rule 40.—Is based on sub-rulez (2) and (31{ of Rule XII-A of the Civil
Services (Governors' Provinces) Classification Rules. The words ‘‘or reduc-
tion" are omitted from the first proviso to sub-rule (1) because they are un-
necessary to the intention of the proviso.

J Rule 41.—Ts based on Rule 4 of the Delegation Rules. With reference to

the proviso, see Home Department letter No. F.-101/26-Ests., dated the 24th
November 1927. "

Rule }j—Bee in this connection paragraph 10 of the Home Department
letter No. F.-178/15/24-Ests., dated the 14th October 1926,

Rule j5.—An effect of the Civil Services (Governors’ Provinces) Delegation
Rules was to remove the restrictions imposed by Fundamental Rule 110 on
the powers of local Governments to transfer officers under their administra-
tive control to foreign service outside India or in an Indian State. That
result was not intended, and this Rule reimposes those restrictions. The
Government of India are not at present prepared to waive the control con-
forred upon them by sub-rule i¢) of Fundamental Rule 110; and, for the rest,
eince there are, generally speaking, no direct relations hetween local Govern-
ments and foreign powers, a case was hardly likely to arise in which a local

Government would transfer one of its officers independently to foreign service
outside India.

Rule 46.—Special provisions by agreement will mostly be required  for
members of ‘‘General Services'', but it is not the intention to restrict the use
of agreements to them. For example, the agreement entered into by members
of the Indian Police Service, which containe numerous provisions not stated in
statutory rules, e.g., provision for a free passage on ap:ipoint-ment, and for
probation and discharge, would be covered by this Rule; and until the statuto
rules have been extended very considerably beyond their present scope, suc
agreements will ‘be required even for members of ordinary permanent gervices.

It is not contemplated that a contract of service should contain at ex-
haustive definition in terms of the conditions of service. The aim is to secure
that the terms of any contract or agreement entered into with any officer in
the civil service of the Crown should be maintained intact, the atatutory
rules applying on all points upon which the agreement is silent. This is made
clear in the proviso read with Rule 3. .

Sub-rule (2) of this Rule is intended to enable the Secretary of State (on
an application from the Government comcerned) to appoint under mgreement
an officer who would ordinarily he appointed by the Governor-General in
Council or the lo-il Government concerned. No doubt circumstances in which
such application wounld be made would be very exceptional, for example, where
advice of eminent consl_lltmg engineers was required who desired to execute
terms of engagement with the Secretary of State in Council; but it seemed
desirable to make formal r~ovision for such cases.
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Sub-rule (3) embodies the Secretary of State’s decision on the question of
granting compensation to officers employed on contract which was raised in
paragraph 88 of the Lee Commission’s Raport and dealt with in paragraph 3 (i)
of the Home Department letter No. 201/1/24-Ests., dated the 14th+ May,
1925. As regards the method and machinery for the assessment of compensa-
tion, I am to forward a copy of tho correspondence noted below for the in-
formation and guidance of the local Government :—

{1) Despatch to the Secretary of State, No. 9, dated the 4th July 1929,
and enclosure.
(2) Telegram {from the Secretary of State, No. 1094, dated the 3lst
December 1929,
Rules 47 and 48§, —See in this connection paragraph 11 of the Home De-
partment letter No. F.-178/15/24.-Ests., dated the 14th October 1926.

Rule 39.—bee paragraphs 15 and 16 of the Home Department letter No.
F.-178/15/24-Ests., dated the 14th October 1926. The *‘Explanation' covers the
provisions contained in Rule XX of the Civil Services (Governors' Provinces)
Classification Rules and adds o reference to the discharge of a person in accord-
ance with the terms of his contract. i

Rule 52.—Alnough it is not provided in the Rule itself, the intention is
that lent officers should not be punished except after comsultation with the
authority which lent them.

Rule 53.—For the reasons why local Governments are not empowered to.
delogate their powers cf punishment of members of Provincial or Specialist
Services, see paragraph 12 of Home Department letter No. F.-178/15/24-Ests.,
dated the 14th October 1926. '

Rule 54.—See in this connection the reference given against Rule 44, The
words ‘‘the conditions subject to which and the authorities by which such
orders may be reversed or altered in cases in which no appeal lies or in which
no appeal is preferred’” are inserted with a view to empowering a local Govern-
ment to make u rule which would enable it, or an authority to which it
might delegate this power, to call for the proceedings in any case even when
no appeal lies, and to pass orders as may seem fit.

Rule 55.—Reproduces Rule XIV of the Civil Services (Governors’ Pro-
vinces) Classification Rules, as amended by the Home Department notification
No. F.-1/3/28-Ests., dated the 25th April 1929. It applies to all classes of
persons to whom these rules apply including subordinate services.

Rule 560.—Clause (b) of this Rule qualifies the effect of item (c) of the
“Explanation” under Rule 49, which states that the discharge of a person
engaged under a contract in accordance with the terms of his contract, does
not amount to removal or dismissal within the meaning of that Rule. The
Secretary of State expressed apprehensions regarding the position of such
classes of officers as temporary engineers who, though engaged on a yearly
contract, could with reason look forward to continuous service; so sub-clanse
(i) of this clause provides an appeal against dizcharge where such expectations
have been encouraged by continuance in service for a period exceeding five
yoars. Sub-clause (ii) is consequential on Rule 58 (3). .

Suspension is made appealable in order to afford redress against undue
delay in_ passing final orders. Appeals against suspension while the officer’s
conduct is generally sub judice are not likely to be inconveniently frequent
Suspension will also be appealable when confirmed as part of the nlt.im:mj

penalty.

Rule 57.—Sub-rules (1) and (5) are based on the provisions in X
and XVIII of the Civil Services (Governors’ Provisces] C!asaiﬁcﬁ;ﬂ:s %Jelsl
No provigion has been made in sub-rule’ (6) for an appeal to the local Goy-
ernment because local Governments have not been authorised to delegate
their powers of punishment—vide paragraph 12 of the Home Department letter
of the 14th October 1926. The original orders will in all cases be passed by the
local Government. The appeals provided in the proviso are mads alternative
to the appeal to the Governor, as the latter appesl is only given because n-

other appeal lies, F
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Rule 58.—This Rule differs in the following respects from Rule 50 of the
draft enclosed with Mr. Haig's lotter, dated the 14th October 1926 :—

(@) It is expressed not to apply to members of subordinate services.
It was felt that to extend the rule to subordinate services would
entail great risk of abuse of the rule and make it almost certain
that the rule will be exploited as a means of attacking final
orders of departmental officers.

(¢) It expresses that an appeal in respect of a given condition of service
lies only to the authority which made the rule prescribing that
particular condition or, in the case of a condition prescribed in a
contract, made the appointment,

The proviso that where the rule or the appointment was made
by the local Government of a Governor's province the appeal shall
lie to the Governor, was inserted because the Secretary of State
thought it advisable that the officers in question should be given
a right of appeal in this connection comparable with the right of
appeal against disciplinary orders provided in Rule 57 (5).

{¢) The words "'in his opinion'' and ‘‘or otherwise’ have been omitted
as being unsuitable and leaving a, loophole for misconstruction

{d) The words ‘leave, seniority, prospects of promotion or any other
matter’”” have been omitted as unnecessary in view of the deci-
sion communicated in paragraph 3 of the Home Department letter
No. F.-272/23-Ests., dated the 16th September 1926, that the
term ‘‘conditions of service” in section 96-B (2) of the Government
of India Act covers® everything affecting a service which cannot
ba brought under the three specific terms in that section.

Ke) Sub-rule (3) is new. Generally speaking, contracts made by the
Secretary of State do and will provide for termination of service
at notice by the employing Government in India, As the Secretary
of State saw the possibility that this right might be exercised
without due re ardp to the equitable exceptions of permanent
employment with which the officer entered the service, he con-
sidered that the officer, as a person appointed by the Secretary of
State in Council, should have a right of appeal to that authority
if aggrieved by the order terminating his service. The class of
case is not a large one.

{f) The *Explanation’ has been omitted as being superfluons. There
should never be a rule or contract of service purporting to, or
capable of being constrned as purporting to, entitle an officer
to selection for a selection post.

Rule 50.—The wards ‘‘ecither confirming the order appealed against or
remitting, reducing or increasing the penalty'’ which appeared at the close
of Rule 61 of the draft enclosed with Mr. Haig’s letter, dated the 14th Octo-
ber 1926, have been omitted because they were considered unduly restrictive
of the discretions of appellate authorities and would have barred, for instance,
an order for compensation such as is contemplated by section 72-D (3) (v) of
the Act.

Rules 60-64.—Arve based on Rules XXI to XXIX-B. of the Civil Servicos
(Governors’ Provinces) Classification Rules,
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APPENDIX No. 4.
Delegations made by the Governor-General in Council under funda=~

\ mental rules 2 and 6.
E 1 r
i34 |
R Authority to which
g 3 Nature of power, the power is Extent of power
A _§ S delegated, delegated.
o
-5 58 |
& I
" l
1 2 3 4 | b
4 I
1 | 9 (6) | Power to issue orders ! Chief Commissioners. | Full power, provided
(¥) that Government that they obtain the
sorvants should in revious assent of the
certain  circum- oreign and Political
stances be treated Department of the
as on duty. Government of India

to the exercise of
power in respect of
officers of the Political
Department, Agency
Surgeons and Indian
Educational Service:
| Masters of the Chiefs’

| Colleges.
2 | 9(17) Power to dedare a A All heads of depart- | Full power.
Government ser. ments. '
vant to be a minis-
terial servant.
3 '9 (19)| Power to appoint a | Any authority which | Full power.
| Government ser- has power to make
vant to officiate in a substantive ap-
a vacant post. pointment to the
| st.
4 10 | Powsr to dispense l.pgovamor of the | Full power.
with amedical cer- North-West Fron-
tificate of fitness, tier Province in his
before appointment.  capacity of Agent
to Governmentser-| to the Governor
vice, in individual { General. )
casges, 2. Chiefl Commis-
sioners.
3. First class Political -
"~ Residente.

4. Departments of | »Full power.
the Government of
India. '

5. Railway Board . |

6. Director-General,
Posts and Tele- |

graphs, Full power in the case
7. Inspector-General of Government ser-
of Forests, % vants not directly
8. Commissioner, appoigted by the
Northern India Salt Covernment of

’ Revenue. J  India.
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|2 |
§ |2 |
g (% & | Authorivy to which
1 A Nature of power. the power is Extent of power
& 27 | delegated, delegated.
.5 s E |
£ |z '
1 2 3 ’ 4 5

8. All heads of de. | Full power in tho case of
partments, non-gazetted Govern-

ment servants.

10, Military Secretary | Full power in the case
to His Excellency of the non-gazetted
the Viceroy. Public Works De-

partment establish-
ment employed on
the Viceregal Estates,
excepting the Divi-
| sional Accountant.
b 14 | Power to suspend a | 1. Governor of the | Full power.
lien, North-Woest Fron-
tier Provincein his
capacity of Agent
. to the Governor
Genoral. |
| 2. Chief Commis. )
| | sioners.
1 \ - 3. First class Political
Residente, :
4. Departments of | »Full power.

| the Government of

| India.

! 5. Railway Board .
6. Auditor General
7. All heads of de-

partments.

8. Mili Secretary
. to His Excellency
the Viceroy.

s T e

“Full power, provided
thai they are author-
ised to make appoint-
ments to the Imst on
swhich the lien is
held.

Full power in the caze
of the non-gazetted
Public Workt:bllzeh-
partment cs izh-
ment on the Viceregal
Estates, oxcepting the
Divisional Account-
ant, :

Nore.—In respect of
officers of the Poli-
tioal Department,
Agency Surgeons and
Indian Educational
Service Masters of
Chiefs’ Colleges, these
powers can be exer-
cizedd by the Foreign
and Political Depart-
ment of the Gov-
ernment of India

| onlv,

B2
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] - ‘Sorinl number.

montal rule.

Number of funda-

Nature of power.

Authority to which
the power is
delegated,

Extent of power
delegated.

14-B

15

’

Power to transfer a
‘ lien,

i

1. Auditor Genoral .

2, All heads of do-
partments.

|

3. Military Secretary
to His Excellency
the Viceroy.

Power to transfer a | All heads of depart-

Government ser-
vant from one

} post to another,

ments,

Full power.

Full power, provided
that they are author-
ised to make appoint-
moents to both the
posts concerned.

Full power in the case
of the non-gazetted
Public Works De-
partment  establish.
ment employed on
the Viceregal Estates,
excepting the Divi.
sional  Accountant,
rovided that the
ilit Secretary is
authorised to make
appointments to both
t\l;o posts concerned.

Nore.—In respect of
officers of the Poli-
tical Department,
Agency Surgeons
and Indian Educa-
tional Service Mas-
ters of Chiefs’ Col-
leges, these powers
can be exercised b
the Foreign and Poli-
tical Department of
the Government of
India only.

—

Full power.
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’g |
o 28
g &3 |
g |a= Authority to which
3 [2% Nature of power, the power is Extent of power
AR delogated. delegaved.
2|88
5 =
» |4 ‘
e ! —
1 2 | 3 + 3
=== l 2=
7 20 | Pawer to reduce the | Any authority which | Fall power.
pay and aliowauces has power to make |
of +a CGovernment | a substantive ap-
servant treated as | pointment to the
on duty. | port which the |
|  Government ser-
vant holds. |
| Note.—In respect of
| officers of the Political
Department, Agency
|  Surgeons and Indian
| | |  Educationel Service
| | | Masters of Chiefs’
3 | Colleges, these powers
[ | can ba exercised by
! . the Foreign and
| | ‘ Political Department
; | | of the Government
| 1 of India only.
8 24 | Power to withhold = 1. Governor of the = Full power.
increments. . North-West Fron-
| | tier Provinece in his
| capacity of Ageat
| to the Governor
| | General.
2. Chief Commission-
ers.
| ! v
| 3. Any  authority
| which has power to
make a substantive | »Full power.
appointment to the
post which the |
Government eer-
vant holds.
| 4. Dimctﬁr. Tele- IF a
h eering. ull power in respect
| N ‘ e & of nl:)u-gnzetted (ggv-
| 5. Divigional Tele. ernment servanta,

| graph Engincers. ||
6. Ogtl:]ers in charge

of Telegraph Engi-
neering Sub'Div?!
sions.

Full powers in respect

of all establishments
under them below the
rank of Sub-Tnspec-
torg, provided that a
report is sent to the
Divisional Engineer,
Telegraphs, in each
case,
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[ | Secial nutnber.

Number of funds
mental rule.

Nature of power,

Authority to which
the power is
delegated.

Extent of pewaor
delegated.

L3

26

' Power to allow Gov. |
oernment sorvants
to conntextraordi.

nary leave for in.
crements.

4

in charge of Tele-
phone Accounting
Officos.

1. Governor of the
North-West “Fron.
tier Province in his
capacity of Agent
to the Qovernor
General,

| ers.

3. Any authority
which has power

Government
vant holds,
4. Director of Wire-

less.

5. Directors of Tele-
| graphs.
6. Divisional Engi.

nesrs, Telegraphs
| and Wireless, s

7. Accounts Officors,

2. Chief Commission-

to make a substan.
tive appointment to
the post which the
B6T-

F

OWers in respect
of pt,ho clerical and
menisl establishments
under their control,
provided that a report
18 gont to the Direec-
tor of the circle con-
cerned in each caso,
Nore.—In respect of

officers of the Political
Department, Agency
Surgeons and Indian
Educational Sarvics
Masters of Chiefs’
Colleges, these powers
can exercised by
the Foreign and Poli.
tical Department of
the Government of
India only.
Fall power.

}Full power.

Full power in respect
> olnon-gazetted Gov-
ernment servants,

Nore.—In respect of

officars of the Pilitical
Department, Ageney
Sargeons and Indian
Educational Servics
Masters of Chiefs’
Colleges, these powers
can be exercised b
the Foreign and Poli-
tical Lepartment of
the Government of
India only.
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&
& -
g 4|
g | =& Authority to which
8122 3 ‘ Nature of power. | the power is Extent of power
g ! delegated. delegated.
- ) |
cg 5 a |
w | Z i |
1 2 3 4 b5
9 Caneelled., ;
10 | Cancelled. |
11 33 | Power to fix, within | 1. Governor of the | Full power.
certain limits, the | North-West Fron-
pay of a Govern- | tier* Province in
ment servant offi- | his ' capacity of
ciatingin a post the| Agent to the Gov-
pay of whickis par-| ernor General.
sonal. .
2. Chief  Commis-! Full power.
sioners.
2 35 | Power to reduce the | Any authority which | Full power.
pay of an officiating  has power to make
Government ser. an officiating ap-
vant. pointment to the
post concerned.
a3 36 | Powertoissue gene- [,1. Governor of the | Full power
ral orspecial orders Nort.hJV.est Fron-
allowing acting pro-| tier Province in his
H motions to be made| capacity of Agent
in the place of | to the Governor
Government ger- | General.
vants treated as on | |
duty. | 2. Chief Commission- | Full power.
| | ‘'ers,
: »
3. Durecior. General | Full power, provided

graphs,

d

l 4, Accountant Gene- | )

ral, Posts and
) Telegraphs.

|
| 5. Director of Rail-

J way Audit.

of Posts and Tele-

|

|

J

b

that the officials in
whose place acting
promotiong are made
cls.re not officials &liregt-
y  appointe A
the Governor-Gene-
ral in Council.

Full power in regard

to promotions  in
place of non-gazetted
Government servants
whom they author-
ise to undergo a
courss of training or
instruction.
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S |58 '
-g &3 Authority to which ! nlde
P fure of power, the power is xtent of power
a|usd etare of po doY:gated. | delegated,
g | &3
3 g5
5|3
2 = pa Y |
1 2 3 4 | 3
e sl s L =
’ e
14 40 | Power to fix the pay | Any authority which | Full power.
of a temporary pos!] has power to create |
which will pmbabl,vl 8 femporary post |
be filled by a Gov- on the pay fixed,
] | ernment servant. { ! |
| !
15 42 . Power to make asub. | The suspending au-  Full POWET.
sistence grant to a thority. |
Government gor- . |
vant undersuspen- &
sion.
|
16 I Canvelled. J ' }
17 Deleted. !
18 Deleted. ‘
I' .
19 45A-V' Power to grant rent. | Chief Commissioner. | Full power where the-
and free accommodation residence is in the
45B-V | or to reduce rent, occupation of an
| | officer whose pay does
! ‘ | not excced Rs. 100 a
’ month.
194 45A-V| Power to waive or | Chief Commissioner. | Full power where the
and | reduce rent, whole or part of a
4534"{ ! residenco i8 unin-
| habitable owing to
| > extensive structural
| repairs or from any
' | other cause.
19B | 46 (h)j Power to sanction | 1. Railway Board . | Full to o maxi-
the undertaking of % m‘;::‘we: tupR”o n;.oo().
work for which an in each case.,
honorarium i5 | 2. Al heads of de- wer up to a
po P
offered and the partments, maximum of Rs. 500

grant or accept-
ance of an hono-
rarium.

in each case. In
the case of recur-
ring honoraria, this
limit a;;‘plieu to the
total of the recur-
ring payments made
to an .lyndividusl in
a year,
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|3, i
¥ |82
e = Authority to which
5 = Nature of power. the power is Extent of power
£ 2-;_; delegated. delegated.
.2 g g ’
w | & ‘
1 2 3 4 5
1 —i i [
| 3. Commissioners of |)
; Income-tax.
|
| 4. Collectors of Cus-
toms at Calcutta, | | Full power u}) to a
Bombay, Madras, maximum of Rs. 500

'

Rangoon,
Karachi.

‘and

5. Commissioner,
Northern India
| Salt Revenue.

6. Collector of Salt |

\ Reveune, Madras.
' 7. Collector of Salt

Revenue, Bombay.

8. Commissioner of
Salt Revenue,
| Burma.
0. Opium Agent.

10. Public  Seryice
Commission.

11. Heads of Circlea

| in the Indian Posts
and Telegraphs De-

pariment.

j

Nore.—In

in each case, in the
caso of Government
servants not appoint-
ed by the Govern-
ment of India or the
Central Board of Re-
venue. In the case
of recurring hono-
rarin, this limit
applier to the total
of the recurring pey-
ments made o an
individual in a
vear.

Fall power.

Full power up to o

maximum of Rs. 500

in each ease. In the
case of recurring
honoraria, this

limit applies to the
wtal of the recur-
ring payments made
to an individual in
o year.

t of
officers of the Politi-
cal Sl)eparbmanz
Agency ons an

Indian Educational
Service Masters

exercised by
Foreign and Political
De t of the
Government of India.
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Number of funda-
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I
[
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26

Authority to which

Nature of power. the power js Extent of power
delegated. dalegated.
3 4 5
Power to appoint a | 1. All hoads of de-| Full power, provided
Government ser-

vant to hold tem-
porarily or to
officiate in more
than one post, and
to fix the pay of
subsidiary  posts
and the amount of
compensatory al-
iowances to be
drawn.

partments,

2. Military Secretary
to His Excellency
the Viceroy.

that they have power
to appoint a Govern-
ment servant perma-
nently to each of the
POSsts concerned.

Full power in the case
of the non-gazetted
Public Works Depart.
ment  establishment,
employed on the Vice-
rogal Estates, except-
ing the Divisional Ac-
countant, provided
that the Military Sec-
retary has the power
to appoint & Govern-
ment servant perma.
Dently to each of the
posts concerned.

Nore—In respect of
officers of the Politi.
cal Department,
Agency Surgeons and
Indian  Educational

rvice Masters of
Chiefs® Colleges, thees
pPowers can be oxer-
cisod b{ the Foreign
and Political Depart.
ment of the Govern-
ment“of Indin only.
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; |3

2 1%% Authority to which

5 |eX Nature of power, the power is Extent of power

A B8 delegated. delegated.

— =
v L
B |z \

1 2 3 4 5

21 | 56 (a) Power to retain | 1, Governor of the )

Government ser- |

vants other than
ministerial  ser-
vants, in sgervice
after the age of 66
years.

North-Weat Fron-
tier Provinee in his
capacity of Agent
to the Governor
General.

2. Chief Coromis-

sioners. .

3. First class Politi-
cal Residents,

4. Departments of
the Government of
India.

5. Railway Board.

6. Director-General,
Posts and Tele-

graphs.

7. Central Board
of Revenue.

8. Surveyor General. r

9. Inspector General,
Forests,

Full power, provided
that oxtensions are
limited to a period
of one year at 8 time,

Full power in the case
of Government
servants not directly
appointed by the
Government of
India, provided that
extensions are limit-
ed to a period of one

year at a time.
10. Commissioner,
Northern  India
Salt Revenue. J
| 11, Auditor General, | Full power in the case of
officers of class IT of
the gencral list, assist-
ant account officers
and nssistant audit

officers, subject to re.
port to the Governor
General in  Council
when such a Govern-
ment servant is re-
tained in service after
60 years of age, .
vided that extensions
are limited to =&
period of one year
at o time.
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§ |%s
o
2 E'E
B |
B8 |27
= S-u
3 |28
£ |25
=l
v |z
1 e

|

Authority to which

Nature of power. the power is Extent of power
delegated, delogated,
|
_ = |
3 1 ! 5

|

14. Manoger, Govern-

|

) l

:[’

' 15. Chief

1

|

12. Commissioners
of Income Tax.

13. All heads of de-
partments.

India

ment of
Press.

"he

Officer in Central |
India. ¢
16. Supoﬁnbendmg
Engineer in Cen-
tral India. ;
17. Excise Cominia-
int‘mer indCz;t!d
dia an viser
on Opinm Affairs
for Central India
and Rajputana.

18. Military Secre-
- tary to His Excel-
lency the Viceroy. |

|

Mediea! )

j

Full power in the case

of Income Tax
officers, provided that
extensions are limit-
ed to a period of
one year at a time.
Full power in the case
of non-gazetted sub-
ordinates, provided
that extensions are
limited to a period
of one year at a
time.
Accountant
General, Posts and
Telegraphs, and the
Direetor of Railway
Audit exercise similar
powers in the case of
Assistant  Accounts
Officers or Assistant
Audit Officers, sub-
jeet to the further
condition that no
such Government
servant is retained in
torvice after 60 years
of aga.

Full power in case of
non-gazetted subor.
dinates,  provided
that extensions are
limited to a period of
one year at a time.

Full power in the case

he non-gazetted
Public Works Depart-
ment  establishment
ermployed on  the
Viceregal Estates, ex-
copting the Divisional
Accountant, provided
that extensions are
limited th & period of
one year at a time.
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g l
.|
g |53 |
=l el Authority to which |
g © s Nature of power. the power is Extent of power
g% 3 delegated. delegated.
E |88
& |58
@ | & l
2 3 : 4 5
b |
22 |56 (b) | Power to retain a | 1. All heads of de-
ministerial servant)  partments. Full power, provided
in service after the ) that extensions are
age of 60 years. | 2. Manager, Govern- limited to a period of
ment  of India one year at a time.
Press. .

3. Military Secretary | Full power in the case
to His Excellency of the non-gazotted
the Viceroy. Public Works Depart-

ment establishment
employed on  the
Viceregal Estates,
excepting the Divi-
| sional  Accountant,
| provided that ex-
tensions are limited
to a period of one
year at a time.
23 | 56(c) | Power to grant a | 1. Chief Commis- ¢ 7
(iv) three months’ ex- sioners.
tension of servioe
to an engineer | 2, The Public Works
who has attained Department of the | »Full power.
the age of 55. Government  of
! India.
! 3. Railway Board.
24 ' 71 | Power to require o | The authority grant- | Full power.
medical certificato ing tho leave.
of fitness before
_ return from leave,
25 73 | Power to extend | The authority which | Full power, provided
leave. granted tho leave. that the Government
gervant on leave will,
on his return, be
under the anthority’s
administrative
. control.
26 83 | Power to Chief Commissioners. | Fall power, provided

rant
special diugility
leave.

that they obtained
the previous assent of
the Foreign and Poli-
tical Departmont of
the Government of
India to the exercise
of power in respect of
officers of the Politi.

Department,
Agency Surgeons and
Indian Eduveational
Sorvice Masters of the
& Chiefs’ Colleges.
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o
| 2
2las Authori
- uthority to which
E| S5 Nature of power, the power is Extent of power
2| 83 delegated. delogated.
72k
Wz
1E g 3 4 5
27 | Note | Power to decide the | 1. Governor of the
2 period of leave on | North-West Fron-
under unrestric ¢t e d | tier Province in
rule average pay which [ his capacity of
89, may be taken by | Agent to the Gov-
p & Government ser-| ernor General.
vant transferred
to a vacation
. department wita 5
' leave at his credit. | 2. Chief  Commis-
’ sioners. r Full power.
| |
‘ 3. Departmerts of
l the Government
| of Indfa.
TN B |
} 4. Railway Board. |
\ Norte.—~In respect of
officers of the Politi.
cal Department,
: Agency Surgeons and
Indian Educational
i " Service Masters of
| ‘ ) Chiefs’ Colleges, these
| powers can be exer.
| ! cised by the Foreign
| 1 and Political Depart-
ment of the Govern-
ment of India only.
|
| |
! l
.’
28 100 | Power to grant leave | All heads of depart- | Full power, proviaed
to a military oﬂimrl menta, that they are
subject to the mili- empowered to ap-

tary leave rules.

poiut the officer to
the poat in civil em-
ploy which he holds,
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g |g& Authority to which

2 3 Nature of power. the rowor i3 Extent of power
- % g dolegated. delegated.

‘B g i

& |z

1 2 3 4 5

29 (110(c) | Power to sanction | 1. Governor of the |3 (a) Fullpower, subject

transfer to foreign North-West Fron= || to the conditions in
service in India. tier Province in || serial No. 30.
his capacity of || (b)Power to sanction
Agent to the Gov- | oxtensions of the:
ernor General. period of foreign ser-
vice, provided that
thero is no change in
the terms originally
ganctioned in the case *
of thoge Government
gervanis who, were-
they in Government
service, would be en-
tirely under their ad-
ministrative control,
but whose original

2, Chief Commis- trapsfer required

sioners, Baluchis- the sanction of a
tan, Ajmer-Mer. higher authority only
wara and Coorg, becaute one or other

. second class Poli- necessitated  such

and first and || of the terms allowed
tical Residents. ‘l sanction.

3. Chief Commis- |
: 5 eioner, Delhi.

.

4, Departments of the| { Full power, subject te
: Government  of the conditions im
India. serial No. 30.

5. Railway Board. |)
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|

- | Serial number.

v

‘ 7. Commissioner,
|  Northern India
| Salt Revenue.

8. Auditor General .

y
i 9. All headsof de-
partments,

T4

10. Military Secreta-
ry to His Excel.
lency the Viceroy.

Ll .
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b X ; Auttl;‘onty to which R
= ature of power, e power is X! of pdwer
g ' dolegated. dolegated.
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’ 6. ctor-General,| | Full power, subject to
-4 mm. the conditions in

sorial No. 30, in the
case of Government
gervants not directly
appointed by the
Government of
India.

Full power, subject to

the conditions in
serial No. 30, in the
case of officers of
Class Il of the General
List of the Indian
Audit and Accounts
Servios, Asgistant
Accounts Officers and
Assistant Audit
Officers.

Full power, subject to

the conditions in
serial No. 30, in the
case of non-gazetted
Government servants.

Full power in the case

of the non-gazetted
Public Works Depart-
ment establishment
employed on the
Viceregal Estates,
excepting the Divi-
sional  Accountant,
subjectety the condi-
tions in serial No.
30.
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114  Power to fix pay in
fureign gervice.

| 11. Accountant CGe-
neral, Posts and |
Telegraphs. 1

¢ |
12, Dircctor of Rail-
way Audit.

|

|
|
!
!
!
|
!

1. Foreign and Politi.l
cal Deparement of |
the Government of
India.

J
2

| 2. Authorities
' whom power is de-
legated by serial |
No. 29. !

1

b
| Nore.—In respect of

) Full power in the case

of Government ser-
vants not above the
rank of Assistant
Accounts Officer or
Asgistant Aadit Offi-
cer gubject to the
condition in S,erial
No. 30,

officers of the Politi-
cal Departiment,
Agency Surgeons and
Indian Educational
Service Masters of
Chiefs’ Colleges, these
powers can be exer-
cised by the Foreign
and Political Depart-
ment of the Govern-
ment of India only.
In the caze of trausfers
«to foreign service in
an Indian State, the.
tull powers delegated
to o local Vern=
ment in the general
orders issucd by the
Governor-CGeneral in
Council ander funda-
mental rule 114 (vide
Appecdix 11).

to Full power, provided

that—

(a) The pay fixed does
1ot excoed by more
than 25 per cent.
the substantive pay
last drawn by the
Government servant
in Government ser-
vice. z

(&) The pay is not at
any time so inereas-
ed as to exceed by
more than 25 per
cent. the pay which
the Goverument ser-
vant would draw if
he were in Govern-
ment service.

C
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Extent of power
delegated,

(¢) No concessions are
sanctioned in addi.
tion to pPay,
except—

(i) travelling allow-
ance under the
rules of the foreign
employer ;

(#1) p-;ymont. by the
foreign mployer
of leave and
sion conmbuhons,

and
(m) grant of travel.
allowance
under division VI
of these rules.
The Chief Commis-
sioners, Baluchistan,
Ajmer-Merwara and
Coorg, and first and
second class Political
Residents are  also
empowered  to sanc-
tion—
(1) free residential
accommod ation
which may be fur-
nished in cases in
the sanc-
authority
considers this to
be desirable on
such scale as may
feemn  proper  to
that authority ;
aud

(2) free  conveyance
or a reasonable
conveyance allow-

ance in lieu thereof.
Nore.—TIn rezpect of
Officers of the Politi-
cal Department,
Agency Burgeons and
Indian  Educational
Service Masters of
Chiefs' Colleges, these
powers can be exer-
cised br the Foreign
and Pq itical Depart-
ment of “the Govern-

ment of India only.

which
tioning
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| Authority to which

Nature of power, | the power is Extent of power
delegated. delemated.
3 ‘ 4 5
| i
Power to decide the | 1. Governor of the |)
date of reversion | North-West Fron- |
of a Government | tier Province in
servant returning, | his capacity of
after leave, from | Agent to the Gov-
foreign service. ernor General. |
|
2. Chief Commission-
ers, !
| 3. First class Politi- | }Full power.

|

|

Power to reduce the '
amount of recover.

ios on account of
establishment em-
ployed for the
benefit of parti-
cular personz.

Power to allow pre-
vious seryice
under a local fund
to count as duty
in QGovernment
ggrvice,

.

cal Residents. ‘

4. Departments of
the Government of
India.

5. Railway Board.

6. Auditor General.

o

|
|

Chief Commig- |
soners. |

1. Departments of
the Govermanent
of India,

2. Railway Board,

Full

Nore.—In respect of

Officers of the Politi-
cal Department,
Agency Surgeons and
Indian Edueational
Serviee Masters of
Chiefs’ Colleges, these
powers can be exer-
cised by the Foreign
and Political Depart-
ment of the Govern-
ment of India only.

power, in casea
where the actual ex
penditure in eny
period falls consider-
ably short of the
sanctioned cost.

Full power.

o2
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APPENDIX No. 5.

[Fundamental ‘Rule 9 (20).]
Secretary of State’s rules regulating the grant of Overseas Pay.

(Governmeni of India, Finance Department, Resoluiion No. 1533-
Ex., dated the 5th July 1923.)

In exercise of the powers conferred by section 96-B (2) of the Government
of Indin Act, the Secretary of State for India in Council has been pleased to
make the following rules regulating the gnnb of overseas pay to members of
services or to holders of posts for which he has esanctioned such pay.

2. The Secretary of State in Council has decided that these rules shall
have effect from the 3rd Janpary 1921, and that the principles laid down in
the rules shall be applied retrospectively from the dates on which overseas pay
came into force for the various services or posts concerned. The object of the

ant of retrospective effect is to place the grant of overseas pay on a uniform

is from its inception. An officer not entitled to overseas pay under these

rules will not, however, be required to refund any amounts which he may have
drawn in good faith

3. 1t will be observed that vnder the rules an cfficer who has been promoted
t¢ an Imperal Serviee from a provincial or subordinate service or from an
outside post and is of non-Asiatic domicile is entitled, subject to the proviso
i Rule 1 (a) to overseas pay from the date on which he became a member of
the service, It has been decided that an officer who is admitted to an Imperial
Service by promotion should become a member of that service in all respects and
that there 15 no valid reason why he should be treated differently, in respect of
overseas pay, from members of the service recrmited from other sources. ‘This
decision wilf not, however, supersede that embodied in clause (1) of the Home
Department. Resolution No. 1260, dated the 24th June 1820, becauee Provincial
Civil Service Officers on appointment to hold listed Indian Civil posts do not
become membors of the Indian Civil Service; they remain members of the Pro-
vineial Civil Service and it is considered that the pay fixed for them is a fair
remuneration independently of overseas pay.

OvERSEAs Pay.

1. Overseas pay at the rate or rates sanctioned for a particular service or
post may be drawn by the following classes of officers serving in such service
or holding such post, namely:—

@) any officer having at the date of his appointment t4 such gervi
& {mﬂ.« his domicile elsewhera than in Asia: g

Provided that no such officer shall be entitled to this concession who
B prior to such gppointment, has for the purpose of his appoint—'
ment to any office under the Government or of the conforment
upon him the Government’ of any scholarship, emoluments
or other privilege, claimed and been deemed to be of Indian
damicile; b
(%) ani); officer having at the date of his appointment his domicile in Asia,

whom this concession has been extended b
gpecial order of the Secretary of State in Council.y S eraanalior

2. For the porposes of thezg rules, the domicile of
mined in aceordance with the pro\'isio;u set out inetge ‘ScE:rd:?l: :ggilhe;b: gnelt:

Provided that a person who was born and has been educated i :
Asia, and has not resided ont of Asia for a total period exceodin;x:il:s:;:lny th:sn
shall be deemed o have hi= domicile in Asia unless in the case of a person;
o whom f“:ﬁ T D e lg) docs not apply, it is proved, to the satis.
faction of the appoinfing authority that he did not have hi e g :
<n the date mentioned in that rule. ot have hiz domicile in Asia
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3. No officer who after his appointment to a service or post acquires a new
domicile shall thereby lose his right to or become entitled to overseas pay.

4. If ahy question arises as to the domicile of any officer at the time of his
appointment, the decision thereon of the Secretary of State in Council, in the
case of persons appointed by him, of the Governor-General in Council in the case
of persons appointed by him, or of the local Government in the case of persons
appointed by them, shall be final.

THE SCHEDULE.
Provisions ror THE DETERMINATION OF DoMICILE

1. A person can have only one domicile.

2. The domicile of oriFin of every person of legitimate birth is in the country
in which at the time of his birth his father wos domiciled, or, if he is &
posthumons child, in the country in which his father was domiciled at the time
of  the father's death,

3. The domicile of origin of an illegitimate child is in the country in which
at the time of hiz birth his mother was domiciled.

4. The domicile of origin prevails until & new domicile has been acquired,
and a new domicile continues until the former domicile has been resumed or
snother has been acquired.

5. (1) A person acquires a nmew domicils by taking up his fixed habitation in
a country which is not that of his domicile of origin.

(2) Any person may, if the law of sny country so provides, and gubject to
any such provisions, acquire a domicile in that country by making, in accord-
ancg with the said provisions a declaration of his desire to acquire such domicile,

Ezplanation 1.—A person is not to be considered as having taken his ﬁxe'd
habitation in a country merely by reason of his residing there in His Majesty’s
civil or military service or in the exercise of any profession or calling.

Explanation 2.—A person does not acquire a new domicile in any country
merely by reason of residing as part of the family or as & servant of any
ambassador, consul, or other reprosentative of the Government of auotber
country.

6. The domicile of a minor follows the domicile of the parent from whom he
derives his domicile of origin:

Provided that the domicile of a minor does not change with that of hi._s parent if
the minor is married or holds any office or employment in the service of Hia
Majesty or has set up with the consent of the parent in any distinct business,

7. After marriage a woman acquires the domicile of her husband if ghe bad
not the same domicile before and her domicile during the marriage follows the
domicile of her hushand:

Provided that if the busband and wife are separated by the order of &

competent court or if the husband is und ing a sentence of transportation,
the wife becomes capable of acquiring an independent domieile.

8. Save as otherwise provided above a person cannot during minority acquire
a new domicile, :

9. An insane person cannot acquire a new domicile in any other way than
by his domitile following the domicile of another person.
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APPENDIX No. bA. ¢

{Fundamental Rule 22A.]
Re-employed Personnel (Conditions of Service) Rules, 1932,

(Qovernment of India, Finance Depariment, Notification No. V. 6-XXIV
R. 1132, dated 9th September 1932.)

In exercise of the powers conferred by the Civil Services (Classification,
Control and Appeal) Rules, the Governor General in Council is pleased to make
the following rules:—

1. These rules may be called the Re-employed Personnel (Conditions of
8ervice) Rules, 1932.

2 In these rules—

{a) “re-employed government servant’’ means & government servant who,
having been discharged or permitted to retire on the conditions
contained in the retrenchment orders, or having been discharged
in  such circumstances that the said conditions would have
applied but for the excluding provision in order 1 of
Section A of the =aid orders, is thereafter re-employed, or befors
the taking effect of his retirement is continuned in employment, in
n service (not being a Central Service, Class I) subject to the rule-
making power of the Governor (General in Council under the Civil
Services (Classification, Control and Appeal) Rules;

(b) ‘‘re-employment” with its ~grommatical variations and cognate
expressions includes such continuance in empléyment as aforesaid;

(e) “‘previous servica' means the serviee of a re-employed government
servant, preceding his discharge or the grant of permission to retire
as aforesaid;

{d) “Retrenchment Orders' meana the orders circulated with the memo-
randum of the Government of India in the Finance Department
No. 78-II-Ex. I-31, dated the 12th November 1931,

3. No ypovernment servant ghall be rendered ineligible for re-employment in
any service by reason of his age unless he has attained the age prescribed for
superannuation from that service.

4, Subject to*the pmv;iaiona of these rules a reemployed government sery
shall be sabject to such conditions of service in respectyo( ﬁ‘:y, leave nndna:ﬁ
other matters as would for the time being be applicable to him if he had entered
government. service for the first time on the date of his re-employment.

5. Where the previous service "of a re-em loyed vernment, ser
pensionable the following provisiona shall appl;-, with rgpuet. to the re‘;:?::jonw;.!
:’!1;1 eaomnﬁxsntlogopegmpn Sorctgmugty’(ngt lﬁzlnding the sgecial gratuity sanc:

er order m Section of & trenc i
TR B8 e i s o renchment. Orders) accruing in

{1) If the government servant is re-employed in superior i i
mitiaf pay of not less than 75 per ycem.. of 51& payls e;‘{’ Ii;ew;hrn::
nent (non-tenure) post on which he held a lien (nctive or suspendsd)
on the date of his receipt of notice of discharge or of acceptance of
(!;rw Og:‘l;ut;) v';eht'"}g’ l:he hpqﬁ-tlém, if m;.{éd of such comgensation pengion

ich he ghall be permi to retai i
ed %:y the Governor General 5: Couneil. e tﬂ i determ@-

(2) A government servant re-employed in euperior service with L o
xryvi:g lm"thzﬂ 75! t?:d ee':t. otf _mchh pay as aforesaid or i:nix:?e.:il::

o entitle ra :
pension or gratuity. amn the whole of such compensation



39 App. 5A.

(3) Ii the pay of a government servant re-employed in superior service
whose initial pay on re-emgloyment was not less than 75 per cent.
of such pay as aforesaid thereaiter Pecomes less than 75 per cent.
thereof by reason of a reduction in the rates of pay applicable to
the service in which he is re-employed he shall be entitled from
the date of such reduction to receive the whole of such compensation
pension as aforesaid, or as the case may be to receive payment of
such compdnsation tuity ns aforesaid less any amount thereof
which he may have been permitted to retain under clavse (1).

6. (1) Where a government servant is re-employed in permanent superior
service before the expiration of the leave granted under order 2 in Section B of
the Retredchment Orders he shall notwithstanding re-employment be entitled
to draw leave salary in addition to pay for the unexpired portion of such leave,
and the period during which leave salary is g0 drawn shall be reckoned as leave
for the purposes of clause (1) of order 4 in Section B of the Retrenchment
Orders; provided as follows—

{a) Any compensation pension or gratuily retained under rule 5 shall not
commence or become due for payment until such leave has expired;

(b) No period of re-employment otherwise qualifying for a second pension
or gratuity shall so ?uulify if it coincides with a period already
reckoned by virtue of the Retrenchment Orders for compensation
pension or gratuity in respect of previous service, or with a period
in respect of which the re-employed government servant continues
under subrnle (1) of role 10 to be a member of a Contributory
Government. Provident Fund applicable to his previous service,

(2) Where a government servant is re-employed in permanent superior ser-
vice, he shall refund in such instalments as the re-employing authority may
direct the amount, if any, by which the gratuity payable under order 6 in Sec-
tion B of the Relrenchment Orders exceeds—

(a) in the case of a government servant whose mitial pay on re-employment
is not lest than the pay on which the said gratuity was calculated an
amount equal to 1/24th of a month's pay, determined in accord-
ance with the said order 6, for each completed month which elapses
between the expiration of leave on full or average pay and the date
of re-employment;

d (b) in the case of a government servant whose initial pay on re-em loy-
ment is less than the Eny on which the said tuity was calenlated
the nggregate of such ~ amount as aforesaid .and of an amount
enledlated in accordance with the formula contained in the said
order 6 on the basis of the excess of the pay on which the said
gratuity was calcalated over the initial pay on re-employment.

Bxplanation : Where the amount specified in clause (a) or the aggregato
of the amounts specified in clause (b) as the case may be, ex
the gratuity payable under the said order 6, no additional payment
shall be made, '

(3) A government servant re-employed in permanent superior service shall
oot be required to refund any travelling allowance drawn in accordance with
order 7 in Scction B of the Retrenchment Orders and actually utilised but he
ghall receive no travelling allowance for the purpose of joining Government
gervice on re-employment.

7. (1) Bub-rules (1) and (3) of rule 6 shall apply to a government servant
re-employed in temporary or officiating superior service in like manner as they
apply to a government servant re-employed in permanent superior service.

(2) A government servant re-employed in temporary or officiating superior
service shall be entitled to draw and retain the whole of the gratuity peyable
under order,@ in section B of the Retrenchment Orders; provided that if his
servico thereafter becomes permanent he shall be required to refund in such
instalments as the re-employing authority may direet the amount, if any, which
he would have been required to refund under sub-rule (2) of rula 6 if be had
originally been re-employed in permanent service,
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8. A government servant re-employed in inferior service, whether permanent,
officiating or temporary, shall be entitled to retain all the concessions accruin
to him under the Retrenchmemt Orders including leave galary for any peri
admissible as leave under the said orders but coinciding wholly or partly with a
period of reemployment; provided that no period of re-employment otherwise
qualifying for a second pension or gratuity shall so qunleg if it coincides with
a period already reckoned by virtue of the Retrenchment Orders for the original
compensation pension or gratuity.

9, If any question arises whether the service in which a government servant
is re-employed is permanent or officiating or temporary or whether it is superior
or inferior, the question shall be referred to the Gavernor General in Council
whose decizion shall he final, v

10. (1) Where a re-employed government servant is on the date of his re-
employment a member of a government provident fund (whether contributory or
not) applicable to his previous service, he shall continue to be a member of such
fund until the date of cxpiration of the leave granted to him under order 2 in
Section B of the Retrenchment Orders on which date the amount standing to
his eredit in the fund shall become payable:

Provided that nothing in this sub-rule shall operate to the prejudice of any

rule of the fund permitting the whole or any part of such amount to be paid
on an earlier date.

(2) Whers a re-employed government servant is required or permitted under
the conditions of service :_;A)phcnhle to him on re-employment to become a mem-
ber of a government provident fund (whether contributory or not) his obligation
or.as the cose may be hia right to become n member of such fund shall, if the
date of his re-emplogmpnt precedes the date of expiration of the leave granted
to himm under order 2 in Section B of the Retrenchment Orders, not take effect
until the last-named date.

(3) Where a reemployed government servant continues under snb-role (1)

mtli)le :h msnzber'of a _go:_ernmfnti‘ prlovidont. fun:5 applicable to his previous service
un 8 date of expirstion of the leave granted to hi d 2 et
o e SRR granted to him under order 2 in Section

A i bécomes on the same date a member of a
g:Lmnlment pr:‘n;i;]lonlt‘. fl:,ud a ph;:):lzb!o to_his service on re-employment he shall,
whether or not the Fund applicable to his servi - i
s il d ity ep I8 service on re-employment is the same

to his previou 1
e fon e i il m_m;:! l;m 8 service, become a member of the

) yieent on the footing of a new member
and his account in the fund applicable to hi i ic
with effect from the date on \3 iich the s b e clossd

: ; N . -
S el . amount standing to his credit therein

(4) This rule shall be deemed to be incorporated in
notwithstanding anything otherwi tained i )
fond affected thereby. * S Eaedy I, ts

and shall have effect
rules 'of any provident
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. APPENDIX No. 5B.

[F.R.s 9 (20) and 75-A]

““ Domicile Questionnaire.”’

Questions,

1. Stote vour birth-place, date cf ‘birth, and place
or places where yon were educated.

2, State paternal grandfather's birtn-place.

8. Where waz your grandfather residing when your
father attained his majority * If in Asia,
etate whether your grandfather had at that
time taken up a fixed habitation in Asia or
was resident there only in the exercise of n
profeszion or calling.

4, Where waz your father educated and where was
bhe residing (a) at your birth and (b) when
you attained your majority ? TIfin Asip, state
whether ho had at those times tsken up 8
fixed habitetion in Asin or was resident thers
only in the exercise of a profession or calling.

5. Did your father during your minority epend any
periods of leave outside Asia, purchase pro-
perty outside Asia, or show in any other way
an intention of making his fixed habitatior
ontside Asia ? Give full particulam.

6. If your father retired from Government or other
service or profession in Asia when you swere
a minor, did he continue to reside in Asia after-
wards ¥ How old were you at the date of his
retiroment t

7. Give full partienlars of any pericds epent by you
out of Asia prior to your appointment to
Government service in India.

8. In what ways did yvou show an intention of taking
up a fixed habitation outside Asia prior to
vour appuintment to Government service ?

9. Have you ever claimed and been deemed to be a
native of India for the purpose of your ap-
pointment to any cfiice under Government or
for the conferment upon you by Government
of any scholarship, emoluments or  other
privilege ?

Ancwers,

[G.1. H.D, No, ¥ .-1445-11-27/Ests,, dated 17th February 1828.}
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APPENDIX No. 6.

[Fundamental Rule 9@ (5).]

Rules regarding the grant of free passages framed by the Secretary
of State in Council.

T.—PassaaE RuLes, 1925.

(Government of India, Finance Department, Notification No. F.-200-
I.C. S. R.-25, dated the 18th December 1925, as amended by
their Notificatibns No. F.-7-1V-R.-1.-29, dated 15th March
1929, No. P.-7(83)-R. 1./32, dated 10th January 1933, and No.
F.-4(35)-R. I1./34, dated 16th October 1934.)

In exercise of the powers conferred by sub-section g,) of section 96B of
the Government of India Act, the Secretary of Stste in Council, with the con-
currence of the majority of votes at a meeting of the Council held on the 21st
day of October l&és, hereby makes the following rules:—

1. These rules may be called the Passage Rules (1825).

2. A Iocal Government may sanction for any officer whom it has appointed
in Kurope to the poblic service in Indin a free passage to India and return
passage on the termination of his appointment. '

Government of India’s Orders.—It has been decided that First Clags D, P.
and 0. Em es ‘ghall be provided for recruits to the Central Services, Class 1
other than the Indian Political Department and the Indian Ecclesiastical

tablishment), recruited overzeas through the High Commissicner, to enable
them to join their appointment in India for the frst time. It has also been
decided that specialists recruited overseas through the High Commissioner on
high initial salary may bo granted passages of a grade higher than I Class D,
but not higher than I Class B, P. and 0. Discretion to engage such passages
resis With the High Commissioner.

[G. I, H. D., letter No. F.-88/32-Ests., dated the 5th October 1933.]

*3. I. A Local Government may sanction the following terms for any officer
depnted out of India:—

{a) If the period of deputation is not expected to exceed one year or if
the period of deputation is_expected to exceed one year and the
officer does not take his family with him—

(1) for the journey from his headguarters to the port of embarkation
travelling allowance at the rate which would be admissible to
him were the journey one on tour;

(2) free passage (with diet) to the port of deburkation;

{3) travelling allowance at the rates admisgible under the rules made

v the Secretary of State in Counnecil from the port of debarka-
tion to destination in cases of deputations to Europe or America
and actual travelling expenses in the case of deputationa to
other countries;

(4) actual expenses incurred on aceount of dock dues and passport

fees subject to production of receipts;

(5) similar terms for the return journey.

(b) If the period of deputation is expected to exceed ome year and the
officer takes his family with hm— %

*This rule has also béen made by the Governor General in Couneil in exercise
of the powers conferred on him by Ruoles 33(2), 37, 42 and 44(d) of the Civil
Services (Classification, Control and Appeal) Rules, :
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from his headquarters to the i)grt of embarkation
u

(1) for the journey o aihle 1o

travelling aliowance st the rates which wo
him were the journey one on transfer;

2) free passage (with diet) to the port of debarkation for himeelf and

) reacY\‘ mcmbgr of his family entitled to travelling allowance under
snb-clnnse (1);

{3) actual cost of transport of e
barkation to the port of deb
maunds;

(4) for himself and family ae¢ desoribed in sub-clanse (2) travelling

at the rates admissible under the rules made by the

xcess luggage from the port of em-
arkation up to & maxmmum of 60

]

allowance : h
Secretary of State in Council from the port of debarkation to
destination in the case of deputations (o Europe or Americd,

and actual travelling expenses in the case of deputations to

other countries;

§) actual cost of transporting luggage from the app
i debnrkation to destination wn%hin the limit laid do

clause (3);

(6) nctual expenses incarred on account of dock dues and passport
fees subject to production of receapts ;

(7) similar terms for the return journeys.

Nore.—Return tickets for steamer journeys _chould be purchased in cases
where the period of deputation is not expected to exceed the period for which
such tickets are available, €

IL A local Government may, in exceptiopal circumstances, sanction a passa
by air from or to Indin, to an officer deputed out of India and grant to him the
terms detailed in clause I, other than those relating to his own passige af
travelling allowance for himself in India, in lieu of which the officer may be
granted—

(1) travelli
i

roved port of
wn in sub-

ng allowance for the journey from his headquarters to the air-
from which the passage hag been sanctioued, at the rate which
would be applicable were the journey one on tour;
{2) free air passage to the air-port of debarkation;
(3) ir. cases coversd by clause T (a) the actual cost of transporting luggage—
(a) from his hc.'\dgnartcrs to the sea port at which he would have
embarked had he travelled by ses, subject to a limit of one-
fourth of the rail fara between those two places, o the
to which he is entitled, and
(b) from the sea port aboye mentioned to the pert at which he would
have disembarked had he travelled by sea subject to & maxinum
of the charges Enyable for conveyance by sea of tho amount of
luggage which he would have carried free had a sea paszsage
been sanctioned for himj and
(4) Similur terms for the return journey.

4. A local Goyernment may grant free passages, including travelling expenses
by il to the port of embarkation, in urgent cuses where, in their opinion,
it is denm_sble th_nt an officer, or his dependants, should leave Indin, and where
the pecuniary circumstances of the individuals concerned are such that they
are unable to leave without such aseistonce.

5 A local Government may sanction a free return passige for any officer
entitled to a return passage on the termination of his ment, whose
services are retained in the public interest beyond the origin period of his
engagement. The, local Government may alto sanction an extension of an
onginal concession in regard to iree passages home for an officer's family.

6. A rimental officer of the commigsary  class, or a departmental
warrant ofhicer, in civil employ, shall be entitled to the same passage concessions
as he would receive if he were in military employ.

7. Articles 601A and 1123 of the Civi i i
repeuladr. o o Civil Service Regulations are hereby
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11.—PassAGE (SuBoRrpINATE) RULES, 1925, FRAMED BY THE SEORE-
’ TARY of StaTe IN CoUNCIL. %

(Government of India, Finance Department, Notification No. F.-57-
C. S. R.-25, dated the 30th December 1925, as amended by
their Notifications No. I?.-34-C. S. R.-27, dated the 4th Februory
1927, No. F.-7-XL.[R. 1./28, dated the 22nd September 1928,
No. F.-7-XI./R. I./29, dated the 4th July 1929, No. F.-7-XV-
R. 1./29, dated 9th April 1931 and No. F.-4 (46)-R. 1./34, dated
4th Pebruary 1935.)

In exercise of the powers conferred by sub-section (2) of scction 96B of the
Government of India Act. the Secretary of State for India in Council, with
the concurrence of the majority of votes at a meoting of the Council held this
24th day of November 1925, hereby makes the following rules to regulate the
grant of frea passages ta civilinn aubordinate employés of Governments in India
engaged on contract for service in India, namely :—

1. (1) These rules may be ¢alled the *‘Passage (Subordinate) Rules, 19257
They superseds the rules previonsly in force regarding the grant of passages to
porsonne engalgod in the United Kingdom for service in India who are provided
with second class passages on appointment.

(2) Subject to the provisions of sub-rule (3) of this rule they apply—

(a) to any person of non-Asiatic domicile engaged before the 1st Febrnary
1935 outside India on contract for a period of not less than 3 years
and to whom a 2ud class passage to India was or may be granted by
Government for the purpose of joining his”appointment during that
contract and throughout his Government service thercafter;

(%) to auy person of non-Asiatic domicile engoged bLefore the 1st Februsry
1935 outside India on contract for a period of less than 3 years
to such extent as may ba decided by the appoiniing Government
to be approprinte provided that they shall apply without qualifica-
tion to any such porson who remaing in Government service after
completing 3 years™ service;
(e) to agnz‘v5 person of non-Asiatic domicile engaged before the 1st February
., 19835 in India on contract to whom they may be declared by the
appointing Government to apply subject 13 such modification as may
be decided by that Government to be appropriate.

(3) If a person to whom these rules apply becomes entitled to passage bene-
fita under the Superior Civil Services Rules, or acoepts in their stead passage
benefits under any other analogous rules, he shall thereupon cease to be & person
to whom these rules apply,

(4) Female employés shall not be entitled to the benefits admissible to the
familiea of male employees.

Government of India’s decizion,—The following passage concessions may be
granted to the subordinate personnel recruited on coll’:;rnc% for a definite pzriod'
of less than three years :—

A. Free second class pasgsage to Indin—

(1) for tho employé himself on first appointment;
his family (if any) or at the employé's option passage to any port in Europe;

{2) for the family of an employé in respoct of their first voyage to India,
whether they actoally accompany the employé or join him later;

(3) for the intended wife of an employé when proceeding to India to
marry him.

B. Freo ‘sqoond class paasage to the United Kingdom for the employé and
or in a British Colony, Dominion or Possession at a cost not exceeding that
of such passage to the United Kingdom, on expiration of the period of the
sgreement, or on termination of the agreement by the Government for any
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reason other than misconduct or failure to comply with the provisions of the
agreement, providod that the employé's service is regarded as satisfactory and
provided further that he actually quits the service in India and leaves India
within such time as the Government may direct.

C. Female employés shall not be entitled to the benefits admissible to the
families of male employés.

l%. The definitions under Rule 2 of the Passage (Subordinate) Rules shall
ApPLy-.

The Government of India have considered in this connection the question
whether a minimum limit of engagement in India should not be fixed, below
which passage concession will not be granted to the families of such employés
and have decided to vest in the High Commissioner for India the discretion to
allow or not to allow passage concessions to the families of the employés,
according to the circumstances of each case.

[G. I, F. D., Endorsement No. fégiaYXIV/R.-I.{m, dated 8th December

2, In these rules “employé’” means a person to whom these rules apply.

“Family” includes a wife, unmarried sons and daughters, and step-daughters
of uny age and step-sons undec the age of 16 years who reside with and are
dependent upon the ermployé.

The expression '‘free passage” includes (a) second class accommodation ley
steamship by the all-sea route; (%) third class railway fare from the employé's
home or nsual place of residence to the port of embarkation and vice versd,
plus the following allowsnces for incidental expenses :—15s. for the employé
travelling alone, 20s. for the employé travélling with his wife and family,
155. for a wife travelling alone, and 20s. for & wife accompanied by children;
(¢) a free railway pass (or an allowance in lieu thereof) and free conveyuance
of baggage up to a limit of 5 maunds for the journey from the port of
disemharkation iu India to his station and vice versd, plus the following
allowances for incidental expenses :—Rs. 20 for the employé travelling alone
or with his wife and family, Rs. 15 for a wife travelling alone, and Rs. 20
for s wife accompanied by children; (d) a mileage allowance in India at the
rate laid down for the time being by the Government for each person for su
journeys by road as may be necessary; (e) a halting allowance in India at the
rate laid down for the time being by the Government for each person for
every day, if detained under orders at the port of disembarkation or elsewhere.

“(lovernment” means the Government in Indis under which the employé is
employed.

Government of India's Order.—The term ‘free passage’ prescribed in Rule
2 of the Passage (Subordinate) Rules, 1925, is applicable to personnel eng:ﬁ
in the United Kingdom on contract for service in India for whom second
passnges are sanctioned on appointment but to whom the rules referred to
above are not made applicable.

[G. I, ¥. D., Endstt. No. F. 4 (88)-R.1. /33, dated the 14th September 1933.]

3. Free passage to India chall be granted by the Government :—

{a) on the occasion of their first voyage to India after his engagement
for service, to the members of employé’s family existing at the
time of hiz engagement, whether they accompany the employé or
join‘ him later, if they have not been in India since his engage-
ment ; y

(%) to the wife of an employé who enters service as a bachelor but
marries while in the United Kingdom on leave;

(¢) £ the intended -wife of an employé when proceeding to India to
marry him :
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Provided that an employé who has been granted a free passage for his
wife or intended wife under this rule shall not be entitled to a second passage
if he remarries, but a second wife may claim any concessions which were avail-
able to but were not utilised by a first wife.

4. Free passage to the United Kingdom shall be granted to an enmiployé
when granted leave on medical certificate to that country during his service,
and free passage back to India when pronounced fit to resume duty. If an
employé shall take leave on private affairs after being pronounced by the

Medical Board fit to return to duty in India he shall forfeit any right to free
return passage to India under this rule.

5. Fres passage to any port in Furope or in a British Colony, Dominion
or Possession, shall be granted to an employé who is recommended by the
proper medical authority to proceed to such place, and free return. passage
when pronounced fit to resume duty, provided that the cost of such passages
shall not exceeed the cost of passages to and from the United Kingdom.

6. When an employee is granted leave on medical certificate the Govern-
ment will, but not more than twice during his service, pay half the cost of
passages from and/or to India for his family if they accompany him or precede
or follow him within a time fixed by Government. But the cost of this con
cession shall not exceed half the cost of passages to and/or from the United
Kingdom.

7. An employé who, whilst on ordinary leave out of India, is granted leave
on medical certificate for a period exceeding two montha on account of ap
illness which ia certified by the proper medical authority to have heen con-
tracted in India or to be due to service in that country, shall be granted a
free passage to India for himself, together with half the cost of passages
for his family (subject to the limitation stated in Rule 6) from the United
Kingdom or from any port in Europe or in a British Colony, Dominion or
Possession (on his being pronounced *fit to resume duty by the proper medical
officer) on the termination of such leave. In the case of an employé on leave
in a British Colony, Dominion or Possession, the Government shall decide, fos
the purpose of this rule, what medical evidence shall be accepted.

8. Free passages to the United Kingdom or to any port in a British
Colony, Dominion or Possession shall be granted to the family of an employé
who dies whilst in Government service: Provided that the cost of suck
passages shall not exceed the cost of passiges to the United Kingdom.

9. F'ree passages to the United Kingdom shull be granted to the employé
and bhis family at the end of his service, if his service is regarded as satisfac
tory and provided further that he actuaily quits the service in India and leaves
India within such time as the Government may direct. A ferale employé whose
sﬁsr‘vice is terminated by marriage shall not [‘:o eligible for passage under this

ule,

10. In lieu of the passages admissible under Rule 8, an employé may Ll
granted passages to any other country, if he wishes to progeed there and hns
permission to reside there, subject to his formally renouncing any claim to return
possage to the United Kingdom:, provided that the cost of such passages shall
not exceed the cost of passiges to the United Kingdom.

11. In licu of the pussages admissible under Rule 9 or 10 passages may, in
exceptiondl civcumstances, be provided prior to the end of the employé's ser
vice. When suoch passages huve heen so provided, no further pissages shall be
admissible when the employé finally leaves the service, and any sums paid in
respect of such passages ghnll ne lable to recovery should the émployé's subse-
quent service prove unsatisfactory or should he terminate his sérvice in circom-
stances other than such as way reasonably be regarded as covered by the term
“petirement including invaliding”.

-
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APPENDIX No. 7.

. Fundamental Rule 51.]

Travelling, etc., Allowances of Civil Officers serving under the Secre-
tary of State, the Government of India, or the High Commis-
sioner for India when on duty in Europe, including the Near East,
or America.

The pay of officers serving under the Government of India who may
be deputed to work in FEurope or America is governed by
Fundamental Rulg 51.

An"officer who is placed on duty while on leave out of India may,
if he would otherwise have been on leave carrying average pay
or ‘[ull pay, elect to consume such leave during the period o
duty and be granted an honorarium equal to one-sizth of s
Indian pay for the period in question. He will be eligible for
Travelling allowances in addition under the rules below as if
drawing pay under Fundamental Rule 51.

The following regulations hava heen approved to govern the grant, under
the authority of the Secretary of State for India, of travelling and other allow-
ances, They do not apply to cases governed by epecial rules, e.g., study leave,
forest tours, etc.

They take effect from 15th October 1931, and are subject to review from time
to time.

Section I.—Classification of Officers.

1.—(a) Travelling expenses in Great Britain and Northern Ireland :—

(i) Officers of the Indian Services (including military officers in civil
employment) whose pay while on duty in Indin (exclusive of over-
seas pay) is Rs. 1,100 per mensem or over and officers serving nnder
the Secretary of State or High Commissioner in receipt of a salary
of £1,000 per annum inclusive or over—Ilst class,

(ii) Al other officers—3rd class.

(5) Halting allowances in Great Britain and Northern Ireland :—

(i) Officers of the Indian Services—according to the classification in
Supplementary Rule 17 to the Fundamental Raules.
(ii) Officers serving under the Secretary of State or High Commissioner—
as in Section IV (C). .
(¢) Travelling expenses and halting allowances abroad :
(1) Officers of the Indian Services—as in paragraph (&) (i)

(ii) Officers serving under the Secretary of State or High Commissioner : —
Administrative and higher executive officers—1st  class. Other
executive and clerical officers—2nd class, Other officers—3rd class,

Note.—Retired officers are classified as above according to the service to
which they belonged and the rate of pay they drew when last on duty, except
that the halting allowances admissible to retired officers travelling in Great
Britain and Northern Ircland will be at the rates specified in Section IV (c).

2. The ajewances of military officers, if paid at military or naval rates, are
governed Ly Army or Navy Regulations,

it
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Section 11, —Compensatory Allowance,

3. Subject to the provisions of Rules 4 and 5, officers who are sent to Eng-
land from India on deputation may be granted a compensatory allowance at
the following rates from date of landing in this country to date of leaving
this country ror TIndia :—3at class, 165, Hd. a day; 2nd class, 125, 64. a day;
2rd class, 8s. 4d. a day. Officers Jeputed from India to places abroad will draw
balting allowance under Section IV (B) for the duration of their deputation in
America or Europe as the case may be.

4. If an officer is permitted to take leave during his deputation, or to delay
his embarkation for Indiz at the conclusicn of his deputation by taking leave,
payment of compensatory allowance will cease during the period of leave.

5. An officer who s eiigible for a compensatory allowance under this Section
may be granted halting allowance under Section IV in lien thereof, if to bis
advantage, in respect of necessary absence on duty away from headquarters,

6. Officers placed on deputation while on leave in this country may be
granted a compensatory allowance at the rates prescribed in Rule '3 if they
can show that they are put 1o extra “expense in the matter of accommodation
through being placed on duty. They will draw halting allowance in lieu thereof
in respect of necessary journeys on duty away from headquarters.

Section TII.—Travelling Expenses.

7. Travelling expenses when admigsible are granted as follows where actually
incarred :—

First Class.—First class railway or st=amer fare.
Second Class.—Second if available, otherwise third.
Third Class.—Third class.

‘No1e.—Officers are expected to follow the most economical route snd  to
take advantage of return, cheap day, tourist, weck-end or excursion tickets
when available, and when o saving may be effected thereby. When it is known
that daily journeys between the same two places will be performed on several
occasions, & season ticket should Le taken if more economical than daily return
“tickets. * Railway officers travelling at concession rates may claim the cost of
concession ticiets only.

l:)elogntea to conferences, ete., should utilise any rail ‘and steamer fare con-
cessions offered by conference authorities.

8. In the cass of cross-Channel passages sccond . class officers ma travel 1st
class and third class officers 2nd. \ 4

€. Only the cost of return tickets is allowed when such con be taken.

10. An officer unless otherwise instructed is expected to take up his head-
-quarters at his place of work, and will not be refunded the cost I::f journeys
(other than the first and last) between his home or place of residence ‘and his
headquarters.

11. Except as provided in Rule 11A, necessary incidental expenses, sach
-88 taxi or cab fares, motor hire, ete.,, may be passed by the Accountant-General
India Office or the Chief Accounting Officer to the High Commissioner, at their
discretion. The extra cost of sleeping berths or seats in Pullman cars will not
be allowed elsewhere than in America without the sanction of the Secretary of
‘State in Council or the High Commissioner,

11A. Officers entitled to second class passages who ars deputed to the United
Kingdom receive in respect of journey from port of embarkation to their homes
-and wvice versd the following allowance in licu of refund of incidental expenses
ander Rule 11, namely, 18s. for each journey if the cfficer travels alone and £1
for each journey if he is accompanied by his wife or family,

12, An officer ordered to travel by the overland route to or from India on
«duty may be granted, in addition to travelling expenses, an inclusive sum of
£1 as travelling allowanca for the journey between England and the continental
wport of embarkation for, or disembarkation from, India.
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Section [V.—Halting Alowance,

13. Officers on deputation from India travelling on duty may, when awa
from headquarters, draw in addition to travelling expenses under Secction II
halting allowance at the rates shown in the following tables A and B. Officera
serving under the Secretary of State or the High Commissioner and retirad
officials (classified 1n accordance with their lasy salary drawn when in Govera-
ment service), may draw subsistence allowance at the rates shown in tables B and
0. These rates are not intended ro meet the whole cost of subsistence when

absent from home or headquarters, but only the extra expenses necessarily
incurred through such absences.
A—Uxmep Kincoox.
. *Rate 3. | *Rate 4.
(Journey of not | (Journey of nos
Rate 1. Rate 2, less than 4 miles | less than 4 miles
Class, (First 14 (After 14 [oach way involvingleach way involving
nights.) nights)) absence from absence from
hdqrs. of 10 hrs. | hdqgrs. of between
or over.) 5 uwnd 10 hours.)
gl r s. d. L o 8- iy
B 25 0 15 0 5 0 3 6
2 ; 18 9 1 0 3 8 2 6
8 .. . 12516 7 6 200 2 0
*These rates are not admissib’e in conjunction with rates 1 and 2,
B.—PrAcEs ABROADS.
(i) Sterling Rate.
| Class 1. Class 2 | Class 3.
i | = ST
! £s.d.|£a.d§| £ s d,
Constantinople . . o
Egypt (and the Near East and } 110- 0 | 1) 2 6 ’ 15 0
North Africa). 1
Oslo . . . . v
Copenhagen . . . .
S‘O.khol%l’ . . . .
Spain . ‘ % 3
Poland . . X ol r 1 50 18 0 12 6
Bulgaria . . . .
Hungary . . s 3
Roumgnia . - .
Yugoslavia . . © o|J
Denmark (except Copenhagen !
Norway (except Oslogo .age ) W | .
Sweden (except Stockholm) !
Turkey (except Constantinople) L 10 0 | 15 0 10 0
Creece 3 - 2 =
Finland i, 73 g
Portugal . s X
Esthonia and Lithuania -
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(ii) Currency IRates.

| Currency. l Class 1. | Class 2. |Class 3.
— — ‘ —
Austria (Viennn) . .| Schillings 43 | 32:2 2130
Belgium (Brussels) . .| Francs A 220 165 « 110
Resu of Belgium . " 175 131:25 8750
Canada . A 3 Dollars (Cana- 10 | 7-50 5
dian).
Czechoslovakia . ¢ . Kronen . 200 150 100
France (Paris) | Francs . ol b2 bl 13125 | 87-50
Resu of France . " 125 9376 6250
Germany (Berlin) Marks . 30 2250 15
Rest of Germany . " 25 18475 12+50
Italy (Rome and Milan) .| Lim ; 125 93+75 6250
Rest of Ttaly . Z 2l £ 100 75 50
Netherlands : . .| Guilders . 18 13+50 9
Poland . 3 A . Zlote 54 40°50 w27
Switzerland (except Geneva)| Franes 30 22:50 15
neva . . . ’ » 35 26-25 1750
United States of America .| Dollars . o | 10 750 b
U—Uxrrep Kincpoar.
For nights
For nights | in excess of
“© over 7 up to | 14 nights in
11 nights | one place {or
. in one plice | for nights in
- | First Next (except | excess of 7
3 nights. | 4 nights. | where a stay [nights where
of more than [a stay of more
. 14 nights in | than 14
one place is |nights in one
| foreseen), | place iz
¥ 7, __foreseen).
Per night | Per night | Per night Per night
i L [N AL s d. s d.
Class A. ; ‘
Officers on scales rising to a 23 6 21 0 20 0 15 0
maximum of not less than
£600, or with salary over £550
per annum, or with salary of ;
£5560 when that is the mini- |
mum of a scale, |
Class B. |
Officers of Higher Claricul, Exe- |
cutive, Inapectorialand other
Directing grades, and analo- l
gous classes, with minima of {
£100 per anuum or over, and
rising to maximaof £400 per |
annum Or over— |
(i) on salary of mb{?o per IO 78 )
annum up to £5 r [ |
i TN S 15 0.} “40"9
(#t) on salary legs than £150 17 0 16 0 !
per annum. ‘
Class C. ‘
Clerical and Departmental Cleri-) 15 @ 11 6 10 0 | 7 0
cal Classes and Shorthand ) |
Typisis on salary batween | ! |
£100 and £250, :
Class D. |
Clerical and  Departmental 12 ¢ 11 9 .64 6 0
Clerical Classce, Shorthand l |
Typists, Typists and Writing !
Assistants on salary bolow l
£100,
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14. When sleeping car accommodation is provided at Gevernment expense,
two-thirds only of th: rates prescribed in Rule 13 will be admissible.

15. Fhe rates prescribed in Rule 13 for places abroad will not ordinarily be
admissible for more than one month in any one place except as provided in

Rule 3. They may be varied in the case of attendance at Imperial and Inter-
national conferences, etc.

Secretary of State's ordcra.—gl) The Secretary of State for India in Council
has decided that the Halting Allowance in the case of delegates from India to
International Conferences in Europe other than those at Geneva shall be at
the rate of 35 shillings a day. _

[G. I, F. D., No. F. 9 (107)-R. I/29, dated the 6th November 1929.]

(2) The Secretary of State for India in Council has decided that officials
and " non-officials appointed to represent the Government of India at an Inter-
nationai Conference held at places (outside Asia) where they are residing when
mominated ag representatives shall be granted, but only for days of attendance
at the Conference in tiuestion, subsistence allowance at the rate of £1-1 a

.

<ay in lieu of the usual rate of £1-15 a night admissible to representatives at
such Conference.

[India Office letter No. F.-4436/30, dated the 3rd December 1930, received with

iggo? 1., F. D., Mcmo. No. F.-175-R. 1/30, dated the 3lst December

(3) The Secretary of State in Council has carefully considered whether any
reduction is practicable in the scale of allowances admissible in the case of
deputation to Geneva in connection with League of Nations and International
Labour Office meetings. He considers that tgle, existing rate of £33 a night
18 not excessive and that it is doubtful whether the adoption of the plan
followed Ly His Majesty's Treasury of paying for hotel accommodation and
granting a daily allowance of 20 Swiss Francs would reanlt in any economy. In
the view of the Secretary of State in Council the only manner in which any
real economy can be cffceted in the very substantial expenditure incurred in
connection with India’s representation at International Conferences is by
reducing the number of delegates and advisers sent to such Conferences, and
he is confident that the Government of India will bear this consideration in
mind when formulating proposals for the personnel of delegations in future.

[G. 1, F. D., endt. No. F.-4 (21)-R. 1/31, dated the 12th September 193L.]

16, No halting allowance can be drawn for any period during which an officer
ig entertained at the expense of the State or where subsistence is otherwise
provided, e.g., on board ship.

17. When an officer is deputed to attend a Conference or Congress and its
connected tour, he will draw in respect of the tour either the allowances and
travelling expenses admissible under the above rules or the all-in charge, if
any, arranged by the Conference or Congress authorities for the tour, which:
ever is the less.

Secretary of State’s orders.—The Secretary of State in Council has accepted
the following revised procednre in regard to the grant of permission to officers
of the Public Works Department, while on leave, to visit engineering works
in the United Kingdom or elsewhers at the public expenses, will he observed
sn fotore —

I. An application for permission to visit engineering works at the
public expense should be made to the Local Government under
which the applicant is employed.

f1. Such application as may, be approved by the Local Government will
“Be forwarded by it to the High Commissioner with a request that
the necessary arrangements may be made, and with instructions
whether or not halting allowance should be granted.
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IIT. An applicant should state what particular works he proposes to
visit. After completing his tour of inapection, he will be requmired
to forward to the High Commissioner, for transmission to his Local
(Government, a report or paper of notes on the works dxamined
emhracing more especially his views as to the applicability to India
of works of a similar description, -

IV, If the report appears to the High Commissioner satisfactory,” the
officer concernvd will be paid his travelling expenses under the
India Office Travelling, etc., Allowance Rules. For this purpose,
the report should be accormpanied by full and detailed particulars of
expenses incurred in travelling to and from the works wisited,
supported, if possible, by complete and detailed vouchers for ald
items of expenditure, -

[G. I, I. & L. Dept., letter No. E.-45, dated the 23rd Dacember 1929.}

ANNEXURE A.
(For use in India Office and Office of High (ommissioner.)

Section I.—Clazsification of Officers.

1. In caze of doubt the Head of a Department may decide the classification
of an officer.

Section II.—Compensatory Allowances.

¢

2. With reference to Rule 6 (of Appendix No. T7), if an officer's residence
i8 at a distance from his headquarters and he is committed to its occupation,
Heads of Departments may at their discretion sanction the cost of railway
travelling (at seazon ticket rates if possible) between such residenco and head-
quarters, provided that this course will not cogt more to Government than the
grant of compensatory allowance under Rule 6 and that it will not interfure
with the officer's duty.

Section IIl.—Travelling Expenzes.

3. -tn case of doubt the Head of a Department may decide what is an officer’s
headquarters,

4. With reference to Rule 10 (of Appendix No. 7) see remarks above undar
Section II.

5. Heads of Departments are authorized to allow firat-cluss travel to officers
o El'?ume for this privilege subject to the conditions laid down in
paragraph 5 of Treasury Circular No. 6/33, dated the 13th April 1933, Travel
sDy & cl;u h'gh"‘ t.h""h“h“ specified li)n Section ITI may also be allowed under
the conditions and in the areas preseribed in Treasury Cireular No. 18 d
26th October 1933, Y 0. 18/33, dated

Candidates,

6. Candidates for appointments who appear before Selection Committees or
Medical Boards are not ordinarily entitled to their expenses for such attendance,
In the following cases, however, third-class railway fares are admissible :—

(a) Candidates already in the public service of this country,

(0) Persons' possessing tcclu_nicn_l or other special qualifications for an
appointment who are invited to fn interview by this ©ce.

(c) Where the Board of Exucation or other public body or expert autho-
rity employed, to select an officer desires expenses to be granted,
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Where the status of the officer is such that he would be granted railway
fare of higher class than third if he were in the service of the Secretary of
State, the Government of India or the High Commissioner, and the circumstances
of the case scem to require this concession, the Head of a Department may
at his discretion allow such higher fare.

7. In other special cases expenses may be granted upon the authority of
Heads of Departments within the limits of their powers of sanction.

8. Mechanics and other persons of similar status may, in addition, be
ranted the amount of any wages forfeited by them for attendance at thia
ffice under the orders of the Head of the Department.

Officers undertaking work at their own request,

9. In cases where officers on leave undertake work at their own request, a
refund of actual and necessary expenses may be granted, subject to the sanc-
tion of the Secretary of State in Council or of the High Commissioner, where
such duty involves travelling, lut no other expenses (e.¢., hotel bills) or allow-
ances are admissible, unless this is specifically recommended by the officer’s
Local Government or the Government of India, ag the case may be,

{G. I, F. D.,, No. F. 5 (28)-R. I/33, dated the 13th October 1934.]
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APPENDIX No. 7-A.
Revised Leave Rules, 1933. 3

Made by the Governor General in Council in exercise of the powers conferred
on him by Rules 33 (2), 37, 42 and 44 (d) of the Civil Services (Classification,
Control and Appesl) Rules, for the Central Civil Services subject to his rule-
making control m substitution for the corresponding rules in the Fundamental

=~ .+« and the Supplementary Rulas.

" [G. I, F. D., Notification No, F.-12(2)-R. 1./32, dated -14th

< -December 1933 as amended by G. 1., F. D., Notifications No. F.-7
(61)-R. I.[34, dated 7th November 1934, No. F.-7(30)-R.1. 1/35, dated
4th July 1935 and No. F.-7(32)-R. 1./35, dated 3rd July 1935.)

[See Fundamental Rule 58.] :

1. These Rules may be called the Revised Leave Rules, 1633

2. Subject to the exception thereinafter contained, these rules shall apply
(with retrospective effect where necessary from the commencement of _service
counting for leave) to the following clisses of persons employed in & service
: governeﬁ by the provisions of the Oivil Services (Classification, Control and
- Appeal) Rales, whose domicile is Asiatiec or who, if their domicile is non-
Asiatic, have not been specially recruited overseas for service in India and who-

, are under the rule-making control of the Governor General in Council i—

« (i) all persons who enter or have entsred or are or have been re-employed
in' Government survice, whether in a permanent or other .capacity,
on ov after 16th July 1831;

(ii) persons who were in service whether in a permanent or otlier capacity
on 15th July 19831, if there is o break in their service after thab
date; :

(iii) persons who were on prpl'ation en 15th July 1931, and who were
subsequently confirmed in the service or post for which they were
on probation, provided that they were specifically whrned ‘at the
time of appointment on probation that the leave rules were under
rovision ;

(iv) personis who entered service as.a result of a competitive examination
held before 16th July 1931, provided they were specifically warned

before or at the time of the examination that the leave rules were
under revision; and

(v) persons who were il servico ns paid apprentices on the 15th July
1931, provided that they were speciﬁcarlv warned at the time of
appointment ns apprentices that the leave rules were under revision,

Bzception.—Persons in respect of whom s
have been made shall be governed by such special provisions,

Nore 1.—For the purpose of these Rules the term ‘Gave ice'
shall be deemed to include prior service under Pm,\;?rrlr::?:lh (;?)r:elrc:-
ments in India or under Local Funds administered by Government,

Nore 2.—For the purpose of clause (ii) of this rule. a erson re-
under any of the Re-employed Personnel (éom;)itiona nef Mgslgfg
Ruleg shall bo regarded as having had a break in his service,

Nore 3.—Persons transferred from the ‘Service of a loeal 6
that of the Government of Indin shall be deemoled gemr::n‘t;e:;
specifically warned for the purposes of clauss (i), clause (iv) . or
clanss (v) of this rule if having heen in robationary service undep
the .local Government on tha 15th July 1851 or having entered th
service of = the local Government~ as a resul .
examination held hefore the 16th July 1931 or
service of the local Government as paid apprenti

pecial provisions regarding leave

t o‘f & competitive
having entered the
ces before the 16th
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. - *

July 1931, they received from the. local Government & warning of
the nature mentioned in clause Liim, clause (iv) or clause (v)
the case may Dbe, with reference to the revision of leave rules by

tho local Government. 4

mutatis mutandiz to persons

2 — igi f Note 8 appl
Norz 4.—The provisions o ote pply i tered by

transferred from the service of a
Government. .
Government of India's decisions.—These rules replace in respect  of thost

persons to whom they are made applicable by Rule 9 the corresponding leave s
rules in the Fundamental and the upplementary Rules. _The other rules in the
Fundamental and the Supplementary Ruleax shall remain operative [as shown
in the Annexure]. in the case of thos& persons except in so far as they may. b
inconsistent with or repugnant in subject or context to these rules. In the ,
application of the remaining Supplementary Rules to persons governed by these
rules, leave on average pay not exceeding four months shall be taken to meao
earned leave not exceeding 90 or 30 days ns the case may be,

[G. I.,. ¥, D., letter No. F.-12 (2)-R. I1./32, dated the 16th December 1833.]

3. In these rules— .

“leave' includes earned leave, leave on privata affairs,

. certificate and extraordinary leave;

vearned leave” means leave earned in respect of periods spent on duty s

vearned leave due’” means the amount of carned Jeave, calcnlated as pre-
ccribed in Rule 9 or Rule 10, diminisked by the amount of earn
Jeave taken; :

“officer in parmanent cmploy’’ means an officer who halds substantively a ~—
permancnt post or who holds. » lien on a permanent post or who
would hold a lien on & permanent post had the lien not heen
suspented. ‘

4. Leave cannot be claimed as of right. Discretion it reserved to the anthority
empowered to grant leave to refuse or revoke leave at any time according to
the exigencies of the public service,

5. Unless the Governor General in Council shall otherwise determine, an
officer thall cease to be in Government service if he is continuously absent from
duty for five years whether with or without leave, unless such absence is absence
on foreign service in India.

-

6. Any kind of leave under these rules may he granted in cantbination with
or in continuation of any other kind of leave. "

7. No leave shall be granted beyond the dats on which an officer must compol- ¥
sorily retire : -

. Provided that the authority empowered to grart Jeave may allow any officer
who has been denied in whole or in part on account of the exigencies of the
public service the earned leave which was due to him pending retirement, the
whole or any portion of the earned leave so denied, even though it extends to
a date beyend the date on which such officer must compulsorily retire.

Provided further that an officer whose service has been extended in the inter-
esta of the public service Leyond the date of his compulsory relirement may
similarly be granted either within the period of extension or, if the donditions
of the preceding provizo ure catishied, after its expiry, any earned leave which
could have heen granted {o him under the J»recediug proviso” had he retired on
that daté and in mddition any earned leave die in respect of such extension.

8. Subject to the provisions of rule 4 and rule 7, an officer may at any time
bo grafited the whole or any part of the earned leave due to him. -

Auditor General's decisions—In respect of the Government servants who ar2

overned by the Revised Leave Rules Jeave accounts need mot be amaintained
in the forued® rrescnbcd ih paragraph 33 of the Instructions issued by the
Auditor General nnder Eundamental Rule 74 (Appendix 8),

[Ar, G.’s letter No, 20-A.[122-31, dated the 26th January 1834.]

leave on medical =
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99. The earned leave admissible to an officer in permanent employ is,
(@) to an officer in superior service—one-eleventh, and
<~ (b) to an officer in inferior sbrvice—one-twenty-second,

of the period spent on duty :
* Provided that when the carned leave due amounts to—

(i) 120 days in the case of an officer in superior service who is entitled
to joining time under F. R. 105 (d) only once in three or four
years; U

(i1) 90 d;)ys in the case of any other officer in superior service;

#2 (iii) 30 days in the case of an officer in inferior service;
" the officer ceases to carn such leave,

Government of India's decisions.—In recalculating the leave due or admiesible,
with retrospective cffect, under the Revised Leave Rules the leave already taken
or sanctioned under the Fundamental or the Supplementary Rules shall be
accounted for as follows :—

i) Leave «n average pay, whether taken with or without medical certi-
ficate, against "‘earned leave®.
fit) Leave on half average pay without medical certificate, against “leave
on private affairs’; and :
(itf) Leave on half average pay on medical certificate, against “leave on
medical certificate’, y =
Where !ca\'c under the Fundamental or the Supplementary Rules has nlreﬁdj‘
been enjoyed, or is l&m;i enjoyed before the promulgation of the Revised Leave
Rules, and the leave or, vave-salary faken or sinctioned excoeds that admissible
under the revised leave rules, the excess of leave or leave-salary is héreby
authorized.

[G. 1., F. D,, letter No. F.-12 (2)-R. 1./32, dated the 16th December 1933,]

10. {a) The earned leave admissible to an officer not in permanent employ is,
whon Ne is in superior service, one-twenty-second of the period spent on duty,’
provin}ed that when the earned leave due amounts to 30 days he ceases to earn
such leave,

(4) No earned leave is admissible to* an officer in inferior service mol in
permanent employ.

11. An officer not in permanent employ appointed without interruption of

duty substantively to a purm}mgnf post will be credited with the earned leave

#« + which would have been admissible if his previous duty had been duty =3 an
v officer in permanent employ diminished Ly any earned leave already taken
Leave is not an interruption of duty for the purpose of this rule. . f

' 12, (a) Earne(i_ lca:;e is‘nol Lnglmissible to an officer in permanent cmploy
serving in a vacation department in respect of dut it od i y
which be avails himseli of the full vncg‘il;m.o RS S0 &y )czg: g

{h) The earned leave admissible to such an officer in respect of "y 1
which he is preventied from nv_uiling.himself of the full rn:'a!tion ?n :;:-:{n )pﬁ)rpolrn
. :.lon of‘SlO duys ca.m’md. leave if he is in superior service, or of 15 days earned
cave if he 13 in inferior service, as the numl Z H :
5. iy e S Bt ’ mber of days of vacation not' taken

If in mny year he does not avall himself of the vacafi i
fi ear ; 6 vacation, earned leave is
ble ¢ i v T i
:g‘,‘,‘ugl le to him in respect of that year in mecordance thl’the provisibns of
(¢) Vacation®may be taken in combination with or in conti i
kind of leave under j.hcsc r_lI!'-’S,_PN"idod that the {otal dlll‘ﬁ!io’l‘l !:)li“m\?:(c):ti:rfl ::g
earned leaye taken in conjunclion, whether the carned leave is taken in com-
L bination wﬂh.or_ in coutinuation of other leave or nof, shall not expeed 80 days
if the officer is in supevior service or 30 days if he is in inferior service :
(d) Earned leave is not admissible to an offic ing 1 racati .
moent. who is not in permanent employ, e 8 T o depget
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13, "Leave on private affairs may be granted only to an officer in permanent
employ in superior serviee and to the following extent, namely :—

1a) if belonging to a Central Serviee Class I or Class II or a Specialist
Service for 18 months in all, and on any one occasion for not more
than 3 months if spent wholly in Asia or for not more than 9
months if spent wholly outside Asia; if the leave is spent partx
in and partly ontside Asia, the period shall be 3 months plus su
time as is actunlly spent outside Asia subjdet to a maximum total
period of 9 months; ;

(%) if belonging to a Subordinate Central Service for™12 months in all
and on any one occasion for not more than 3 months if spent wholly
in Asia or for not more than 6 months if spept wholly outside
Asia; if the leave is spent partly in and partly ontside Asia, the
period shall Le 3 months plus such time as is actually spent outside
Asia subject to a maximum total period of 6 months.

14. Leave on medical certificate not exceeding 12 months in all durinf( au’}‘
officer’s service may be granted to an officer in permanent cmploy. Such leave
shall be given only on production of a certificate from such medical authority

as the Governor General in Council may by general or special order specify in
this behalf and for a period not excecding that recommended Ly such medieal
authority :

» Provided that when the maximum l})oriod of 12 months is exhausted furlh!;l"
leave on medicgl certificate mot cxceeding 6 months in all may bLe granted in
.-exceptlona] cases on tho rccommcndulion; of a medical board.
mls. (1) Extraordinary leave may be granted to any officer in spocial circum-
nees-— p

» (a) when no other leave is by rule admissible, or

(%) when other leave is admissible, Lut the officer concerned applies in
wriling for the grant of extraordinary leave,

(2) Except in the case of an officer in permanent employ, the duration of
extraordinary leave shall not exceed 3 months on any one occasion.

(3) The authority empowered to grant leave may commute retrospeetively
periods of absence without leave into extraordimary leave,

16. (1) An officer on carned leavg is entitled :
(a} if in permanent employ to leave salnr{ equal to his average pay, or
to his avernge substantive pay for the preceding 12 months, which-
ever is greater, . ;

(4) if not in permanent employ to leave salary equal to hiz pay on the
day before the leave commences.

; (2) An officer on leave on private affairs or leave on medical vcérliﬁcntc is &
“%entitled to leave, salurySequal to hali his average pay, or to hall his average
substantive pay for the preceding 12 months, whichever is greater, sulject 1n
eifher case to a maximum of Rs, 750. .

(3)#An officer on extruordinary leave is not entitled to any leave salary. 0

Explanation.—For the purposes of this rule, average pay means the average o
monthly pay carned duripg the 36 complete months preceding  the
. month in which the event occurs which necessitates the calcnlation of
auverage pay, snd substantive pay means the pay of the permanent
post which the officer holds substantively or on which he holds &
o lien epwould hold aJien had the lien not been suspcn'ded

Ed

ANNEXURE. "

Govermment of Indin's Tnstructions.—1, 1t has been decided that the follow-
mg proceddte should in Tespect of the personnel to whom the Revised Leave
Rules 1933 are applicable, e obseryed,in regard to matters not covered by the
instruclions contained in the “Government of India’s decisions’ under Rule 2
of this Appendix
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2. The leave rules in the Fundamental Rules ang Supplementary Rules fall
under the fol'owing three categoriea :—

(1) General rules relatin

g to leave on average pay, half average 4
Quarter average pay and extraordinary leave; i

(2). Rules permitting certain additional kinds of leave in special cireum

stances e.g., special disability leave (Fundamental Rules 83 and

85.4), Study Leave (Fundamental Rule 84), Maternity TLeave

(Supplemoentary Rules 267 and 268), Hospital Leave (Supplemen-

tary Rules 269, 270, etc.) Seamen’s sick leave (Supplementary Rules

274-275), Departmental Leave (Supplementary Rules 276—233), and

(3) Special rules regulating the grant of leave to persons belonging to a

specinl  department or rendering a special kind of service, e, sy

leave *admissible to Motor Drivers of the Caloutta General Post

Office (Supplementary Rule 283-A), leave to .Government servants

of the Bombay Salt Department whose service is not continuous

(Supplementary Rules 286-A and 286-B). leave earned by part

time service (Supplementary Rules 287 and 288) leave earneqd by ser

vice remunera by fees or daily wages (Supplementary Rulez 289

and 290) and leave to Military Officers in temparary civil emplay
{Fundamenta] Rule 100).

3. The rules in group (1) are the “corresponding rules’ within the meaning

of the “Government of India's decisions’ under Rule 2 and they are, therefore,

" whally superseded by these rules, The rules in group (2) as well as the leave

rocedure tnles contained partly in the Fandamental Rules and partly in the

gupplementary Rales, the rules prescribing the maxima and minima rates of

leave salary for leave on average pay and half average pay and rules relating to

travelling allowance to Governmen.t cervants taking short leave before joining a

new post are “other rules" mentioned in *‘Government of India's decisions'*

under Rule 2 of this Appendix. The special rules referred ta in (3) above

remain in force and persons governed by them do not como under the Revized

Leave Rules 1933, The Government of India have aleo decided that the faollow-

ing changes shonld be made in these tules in view of the revised leave rules :—

(1) that no change may be made in Supplementary Rule 283-A.

»

(2) that Supplementary Rules 286-A and 286-B may be applied subject to

the following modifications :—

(i) that leave admissible to a 'Gover
in _inferior service should be
286-A and 286-B to 1/24th a
respectively ; $

(it} that leave admissible nnder
ment. servent not in perm
service, should be limited
and that no leave is admi

nmeny servant in permanent employ
limited under Supplementary Rules
nd 1/22nd of the period of Guty

Supplementary Rule 285-A to a Govern-
anent employ, when he is  in superior
to 1/24th of the period spent on duty

ssible under that rule to a Government
servant not in permanent employ when he is in"inferior eTvice ;

{iii) that earned leave cannot be accumulated to an extent greater than

90 or 30 days according as the Government servant is in superior
or inferior service;

(iv) thai the earned leave that can be sanctioned on medical certificate

at a time under Supplementary Rule 285.A, and earned leave that
can be sanctioned either with or without medical certificate at a
time under Supplementary Rule 286.18 should not exceed the limits
mentioned in (i) above: ‘

(v) thay the basis of leave salary to be pranted under the rules should
be full pay drawn prior to procetding on leave.

(3) that the terms laid down in Supplementary Rules 287 and 288, on
which leave is ndmissible to certain TLaw Officers and Government
servants remunerated by honorarin under Supplementary Rule 280
may continue, with the exception of {hoee laid down in clause (c)
of Supplementary Rule 28Ty To these Government sesrants leave
on medical certificate may be allowed smbject fo 3 maximum of 12
months during the whole service, without (he restriction prescribed
in clause (¢) of Supplementary Rule 287 and when the maximnm



5EF - v App. 7-A.

period of 12 months is exhausted, further leave on medical certificate
not exceeding 6 months in all may be granted in  excep-
. tiona] cases on the recommendations of a medical board and

{4) that in the cate of new entrants coming under Fundamental Raule 100,
the limit of four months in clause (a) of the rule should be interpre-
ted to mean only ‘‘esrned leave not exceeding 90 days' iaclusive
of the ,pnz:ilegz leave which was due to the officer on the date on
which he became subject to Fundamental Rule 100, and that the-
provision contained in the proviso to rule 9 of the revised leave
rules would apply.

4. The Government of India have also decided that the additional kinds of
leave referred to in (2) in paragraph 2 above should be allowed to persons.
governed by the revised leave rules subject to the conditions mentioned below :—

i) Maternity Leave—Supplementary Rules 267-268.—No change may be made
in the basis of leave salary. Supplementary Rule 268 provides that leave of any
other kind may be granted in continuation of maternity leave, if the request for
its grant ie supported b}u/ medical certificate. Similarly under the revised leave-
rules, the requirement of a medical certificate should be satisfied before leave is
granted in continuation of maternity leave.

(ii) Hospital Leave—Supplementary Rules 269-273.—In Supplementary Rule:
270 the leave salary during hospital leave is either average or half average pay,
the average pay being determined in accordance with Fundamental Rule 9 (2).
In the revised leave rules ‘average pay’' has been defined differently and leave
salary is based on average pay or the average substantive pay whichaver 18-
sgreater, In its application to new entrants, Supplementary Rule 270 will,
therefore, present a difficulty and to obviate this, “‘average or half average pay”
may be taken to mean ‘“full or half pay”. The other rules will not present any
difficulty and may continue to apply.

(iti) Seamen’s sick leave—Supplementary Rules 274-275.—No change is neces-
sar;; in the basis of leave salary and the rules should, therefore, continue to
appiy.

(iv) Departmental Leave—Supplementary Rules 276.283.—This kind of leave-
is admissible to certain subordinates in superior service and inferior servants in.
the Survey of India Department. Under gupplcmcntary Rule 280, it is -ebited
in the leave account against leave earned by doty and under Supplementary
Rule 281 the maximum leave that is admissible under Fundamental Rule €1 (a)
does not affect, the grant of Departmental Leave. Again, in certain circumatances,
vide Supplementary Rule 283, any debit balance in the leave account may bo
cancelle(r Under the revised leave rules temporary men in superior gervice and
persons in inferior service are not entitled to leave on private affairs. Only
earned leave is calculated with reference to duty periods, and all other kinds
of leave admissible to new entrants are not related to duty and there is no
leave account, In view of these diffierences between the leave rules in the
Fundamental Bnles and the revised leave rules, the following instmctions should
be observed—that in the case of subordinates in superior service and inferior
servants, Departmental leave will be granted in addition to any other kind of
leave for which they may be eligible under the Revized Leave Rules, That
Departmental leave does not count as duty and that it may be combined with
any other kind of leave admissible will still be in force. The basis of leave
salary will also not be changed.

{v) Special Dieability Leave—Fundamental Rules &3, §3-A4 and . §3-B.—The~
only changes which will be necessary are as indicated below :—

The limit of 4 months laid "down in sub-clause (a) of clause (7) of Funda-
menta}l Rule 83 may be taken to mean '80 or 30 days as the case may be' and
the term ‘“‘period of average pay'' ocenrring in sub-clanse (&) of clause (7) of
this rule may be taken to mean ‘earned leave'. Half the amount of leave cn
average pay under Lhis subiclauze will be counted as earned leave taken and
leave salary during special disability leave will be regulated under rule 16 of
the revieed leave rules. .

The term “four months'’ in clause (iii) of Fundamenta] Rule 83-A, mav be-
taken to mean ‘90 or 30 days as the case may be'',
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The concession in Fundamental Rule 83-B, will not be admissible to persons
governed Ly the revised leave rules.

(vi) Study Leave—Fundamental Rule 84 and the rules framed therednder.—
The study leave rules will remain in force subject to the following changss.

During study leave, a Government servant will be entitled to the same leave
salary as that admissible under rule 16 (2) of tlie revised leave rules.

““Leave on average pay'' occurring for the second time in rule 12 may be
taken to mean "earned leave' under the revised leave rules and the term “during
the first four months of a period of leave on average pay' shown within brackets
in this rule may be taken to mean “‘earned leave not exceeding 90 days™.

5, The following instructions may be observed in regard to the other rules
in the Fundameutal and Suopplementary Rules mentioned brelow i—

(i) Supplementary Rules & (a) and (U).—The decigion in this Department letter
dated the 16th December 1833 (‘‘Government of India's decision” under Rule 2
of this Appendix) that ‘“leave on average pay not exceeding four months”
should bLe taken fo mean “‘earned leave not exceeding 90 or 30 days as the
«easo may be'' will not cover the limit of four months laid down in clause (a) of
Supplementary Rule 6, since the leave mentioned therein is not leave on
average pay not exceeding four months but leave for a period not exceeding four
anmonths, which may not necessarily be leave on average pay for a period not
exceeding four months, The same remarks apply to the leave mentioned in
Bupplementary Rule 145, The limit of four months laid down in these rules ig
‘based on the maximum limit of leave on average pay which can be taken under
the ordinary leave rules in the Fundamental Rules. Earned leave under the
vevised leave rules is subject to the maximum of 90 or 30 days and this limit
should be substituted for the limit of 4 months in applying the rules mentioned
to persons governed by the revised leave rules.

Similarly, the limit of 4 months prescribed in Supplementary Rule 6 (b) may
also be changed to 80 or 30 days as the case may be.

(ii) Supplementary Rules 215 to 281.—Theso rules will continue to apply to
persons governed by the Revised Leave Rules, subject to the proviso to rule 14
‘of these rules. Supplementary Rules 232 to 266 will also continue to apply.

(iif) Suppdementary Rules 231 and 292.—The revised rules do not make any
provision for the grant of leave to probationers and apprentices and Supplemen-
tary Rules 281 and 292 will, therefore, remain in force buy Fundamental Rule 85
mentioned in Supplementary Rule 282 will Le taken to mean ‘“‘rule 15 of the
revised leave rules’.

(iv) Fundamental Rules 8§ and 90.—Undoer the Revised Leave Rules, 1933,
a maximum limit has been imposed only in regard to leave salary drawn during
leave on private affairs or on medical certificate, It has been considered une
mecessary to impose any maximum limit in regard to leave salary drawn during
earned leave or to give the benefit of a minimum leave salary in regard to any
kind of leave.

(v) Pundamental Rule 105 (b) (5} and Supplementary Rule 800.—The term
“leave on average pay of not more than four months duration'' in these rules
may l{’e taken to méan ‘“‘earned leave not exceeding 90 or 30 days »s the case
may be''’.

(vi) Fundemental Rule 105 (c) and Supplementary Rule 295.—The term ‘‘four
months'* mentioned in these rules may be taken to mesn “80 or 20 days as the
case may he',

(vii) Fundemental Rule 128.—The words ‘‘chapters I to XI of these rulea”
in this rule may le taken to mean '“chapters I to IX and XI of these rules
and the Revised Leave Rules, 1033",

Employees of local funds administered by Government who are not paid from
general revepues and are therefore not Government servants will be subject to
the provisions of chapters I to IX and XI of Fundamental Ri'ss and the
Revised Leave Rules, 1933,

[G. I, F. D. Letter No. F. 7(57)-R.I./34, dated 26th October 1934.]



Government of India’s decisions—

1. (1) Leave taken by Government servants governed by the Revised Leave
Rules ghall count for pension under the rules in the Civil Service Regulations
to the following extent :—

(i) Any period of *‘earned leave’ shall count as privilege leave in the
calculation of service for pensions and additional pensions.

{ii) Any other period of leave during which leave salary is drawn shall
count asg leave with allowances.

(i) Earned leave alternating with deputation ont of India shall not be
split up into different periods separated by deputation but tread
ed as one continuous spell of leave and not more than 90 days in
all shall count for pension.

(2) Study leave admissible under the ““Government of India’s Instructions'
above shall count as service for pension.

(G. L, F. D., Resn. No. F.-6(12)-R.II/35, dated the 21st February 1935.]

2. Method of allocation of leave salaries of Government servants subject to
the Revised Leave Rules.—In rvespect of the officers subject to the Revised
Leave Rules a system of recovery from borrowing Governments of contribution
for leave salary at the rates laid down for foreign service contributions should
ta introduced “with retrospective effect from the date of introduction of the
Revised Leave Rules, i.e., 16th July 1931. The existing rates will be applied
for a period of five years in the first instanee or until the date of introduction
of the revised rates of leave salary contributions whichever is ecarlier.

The liability of & borrowing Government to pay contributions to the lendin
Government. will cease when s Government servant is permanently transferre
to the former.

(G Y. F. D, No. D,/3861-F., dated the 11th April 1935.)
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APPENDIX No. 8.

JInstructions issued by the Auditor General under Fundamental
Rule 74.

1.—PROCEDURE RELATING TO LEAVE.
Certificate of Admissibility.
1. Gazetted Government servants.—Leave should be sanctioned to a gazetted

‘Government servant only after its admissibility has been certified by the
Audit Officer who has been auditing his pay.

Nore.—The leave accounts of the Archdeacon of Calcutta and the Presidency
Serior Chaplain, Church of Scotland, Bengal, are maintained by the Accountant
“General, Central Revenues. The leave accounts of all other Chaplains botn of
the Church of England and the Church of Scotland, including those attached to
regiments, are maintained by the Accountant General of the Province in which
they serve. In the case of Chaplains therefore the certificate of admissibility

_of leave required by the above rule will be issued by the Accountant General
who maintaing the leave accounts.

2. Non-gazetted Government servants.—DBefore leave in India is sanctioned to
.8 non-gazetted Government servant, the authority sanctioning the leave should
.gither consult the leave account prescribed in Fundamental Rule 76, and satisfy
himself that the leave is admissible, or obtain a certificate to that effect from
the officer entrusted with the attestation of the entries in the leave account.
“When the application is for leave out of India, the authority sanctioning the
leave should obtain a certificate of admissibility from the Audit Officer before
sanctioning the leave.

3. Military Officers—When a Military Officer becomes subject to the Civil
‘Leave Rules, the Audit Officer in charge of his record of pension service will,
‘on_application and on being furnished with the date of commencement of
.active servic® in Civil employ. furnish to the Audit Officer to whose audit he
becomes subject, a memorandum showing the furlough earned, the different
kinds of leave taken (distinguishing those which should be deducted from the
ﬁx:]zimum furlough admissible) and the balance of furlough due under Military

et

4. (a) Applications for leave from Military Officers in Civil employ, whether
they are subject to the Military Leave Rules or the Civil Leave Rules, should
be sent through the Civil Audit Officer who audits the pay of the officer going
on leave. The Civil Audit Officer will, if he considers it necessary, conzult
the Controller of Military Accounts from whuse payment the officer is transferied
to the Civil Department before certifying to the leave and specifying the lcave-
galary. No leave ghould be sanctioned to such an officer before a report 1
received from the Civil Audit Officer.

(#) In the case of a Military Officer subject to the Military Leave Rules,
the Civil Audit Officer shonld obtain from the Controller of Military Accounta
‘from whose payment the officer is transferred to the Civil Department a certi-
fieate stating the amount of leave to which the officer is entitled, and the rate
of leave pay and allowances admissible during the said period of leave, hefore
‘izsuing # leave-salary certificate, or a warrant, or a certificate, of leave granted
to an officer proceeding on leave out of India who does not intend to draw
his leave-salary al the Home Treasury or in a Colony.

5. (Fovernmment servants in foreiyn service.—In the case of a Government
.gervant on foreign service, leave canmot be sanctioned, until the Audit Officer
of the Government (Central or Provincial), under which he was permanently
employed at the time of his transfer to foreign service, has certified the amount
of leave and the leave-salary admissible.

Nore 1.—For the purpose of this rule, the Accountant Geneml.\.of the Pro-
vineo in which the contributions towards leavesalary and pension’ of a Gov-
.ernment servant on foreign service are recovered will act as the Audit )fficer
.of the Central Government.
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Nore 2.—In the case of Military Officers in temporary civil employ, the
Controller of Military Accounts who receives the foreign service contributions
of the officers concerned iz responsible for certifying to the amount of leave and
leave-shlary admissible, the necessary information in the”case of Milita% Officers
subject to the civil leave rules being obtained from the Civil Audit Officer con-
cerned, Similarly, in the case of Government servanis in Commercial Depart-
ments (e.g., Railways and Poats and Telegraphs), the certificate will be given by

the departmental Accounts Officer who is responsible for bringing the contribu-
tions to account.

Payment of leave-salary in India.

*6. Non-Gazetted Government servants.—The leave-salary of a non-gazetted
Government servant on leave in India or on leave out of India cannot be
drawn in India, except under the signature of the head of his office; and the
latter is responsible for any overcharge.

7. Gazetted Government servants.—No gazetted Government servant can
begin to draw his leave-salary at any office of payment in India without pro-

docing a leave-zalary certificate from the Audit Officer who audited his pay
before he proceeded on leave. .

8. The certificate should be in F. R. Form No. 2-B; and if during leave the
gazetted Government servant desires to change the office at which he receives
payment of hig leave-salary, he must obfain a new certificate from the Audit
Officer within whose jurisdiction his leave-salary was last paid.

. 8A. A pazetted Government servant desirous of discontinuing his subscrip-
tion to the Genera] Provident Fund during leave or of subseribing to the Fund
at the usual rates during leave on average pay and al half rates during other

leave, should intimate his wishes in the matter to his Audit Officer before
proceeding on leave,

8:B. In the case of a Government servant entitled to sterling overseas pay,
who draws his leave-salary in India, that portion of leave-salary which represente
sterling overseas pay is payable by the High Commissioner for India. A
ecparate authority should be issued to the High Commissioner for India for
payment of the sterling portion of the leave-salary and to stop payment of duty
sterling overseas pay. A“copy of this authority should also be sent to the
officer to enable him to draw the amount in accordance with the procedure laid
down for the payment of leave-salary from the Home Treasury.

9. If a gazetted Government servant signs his bill himself he must either
appear in person at the place of payment or furnish a life certificate signed
by a_responsible officer of Government or some other well-known and trust-
worthy person. If he draws his leave-salary through an authorised agent,
the agent, whether he haz or has not a power-of-attorney, must either furnish
a life certificate as aforesaid, or execute a bond to refund overpayments. A
life certificate may be given periodically, a bond being given to cover inter-
mediate payments not supported by life certificates. e

10. The provisions of paragraphs 7 to 9 above apply also to gazetted Gov-
ernment servants who spend their leave out of India but reside in Asia, and

Eh;) h;lve to draw their leave-salary in rupees in India under Fundamental
ule 91

NoTe.—A certificate of residence should be obtained from Government
servants who draw their leave-zalary at the rupee rate.

*The Government of India have decided that the leave-salary of non-
gazetted officers belonging to the Posts and Telegraphs Departments and Posts
ana Te]e%r_aphs Account Offices may be drawn from a Post Office other than

one from “which the officer proceeds on leave,

[G. 1. F. D, letter No. D.-1514-A.. dated 15th June 1923.]
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11. Railway and Telegraph Departments ond Military Engineer Services—.
In the case of the Railway and Telegraph Department and the Military
Engincer Services the above rules will be generally spplicable subject to any
moﬁiﬁmtions which may be made by the Accountant General concerned in
accordiince with the special rules of his Department.

12, Return to duty.—Beiore returning to duly, a Government servant who
has drawn his leave-salary in India should obtain a last-pay certificate from
the Audit Officer, within whose jurisdiction his leave-salary was last paid, and
deliver it to the Audit Officer who andits his pay. Without such a certificate
he cannot obtain payment of any arrears of leave salary or pay due to him.

Leave out of India.

13, Memorandum of information.—A copy of ““Memor i
for the guidance of Government servants pgroceeding :nwlc:::::: c:)fnt h;ior},:::ltil:g
should be supplied to each Government servant proceeding on leave out of
.Indla by the Audit Officer who audits his Pay, as soon as the grant of leave
18 gazetted or otherwise notified to him.

14. Leave-Salary Certificate and  Colonial Leave-Salary Warrant.—(a) A
Government servant proceeding on leave out of India and futending to draw
+his leave-salary while on leave should be given a leave-salary certificate by the
Audit Officer who audited hia pay before he proceeded on leave—

{1} in F. R Form No 2, if he intends to draw his leave-salary at the
Home Treasury,

+ (2) in the shope of a leave-salary warant in Form No. I under the
Supplementary Rules, if he is procceding to a Colony and ictends
to draw his Jeave-salary there.

(#) If during any period of lenve on average pay, o pgazetted Government
servant wishes, under the provisions of Fundamental Rule 91, to draw his
leave-salary in India, a ceparate leave-salary certificate should be issued.  in
respect of that period under the provisions of paragraph 8 above.

Nore 1.—When vacation is taken alone or combined with holidays and spent
oot of India, or when vacation or/and holidays is/are prefixed or affixed to
leave ont of India and isfare actually spent out of India, the Government
servant may, in the absenco of any specific restriction laid down cither in a
statutory rule or by a local Government, be authorised to draw his pay or
leave-salary or both for the whole period at the Home Treasury or in  a
Colony, but the exact amounts to be paid on account of each separate period
must he stated in the certificate or warrant, as the case may be, issued hy the
Aundit Officer.

Nore 2—When » Chaplain of the Church of Scotland proceeds to  the
Cnited Kingdom on leave granted by the civil authority on his being reverted
for the purpose from military to civil doty and intends to draw his leave-
salary from the Homie Treasury, the Controller of Military Accounts from
whose office he ‘wits in receipt of pay sends fo the Accountant General con-
cerned a last.pay certificale on receipt of which a leave-salary certificate should
be issued by the Accountant General.

Nore 3.—In the absence of any specific restrictions lsid down either in o
statutory rule or by a local Government. pay for ‘holidays’ aetually spent cut
of India may be drawn at the Home Treasury (or in Colony), swhether such
holidays are combined with leare ont of Indin or with vacation alone (spent out
nf India) or with hoth.

[Auditor General's decision.—Even in those cases where an officer, with the
grant of leave, ia transforred to an appointment under the andit control of
another Audit Officer and whers, in consequence, the leave is sanctioned
by a Governmeni other than that under which he was employed hefore pro-
ceading on leave, the orders in Rule 14 ghonld be oheerved, that is to say, the
leave-salary certificate shonld be given by the Audit Officer who Judited his
pay before he proceeded on leave.)

[Ar, G.s No, 302-Admn./125-25, dated Tth March 1925.)
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14-A. In the case of a Government servant proceeding on leave to a Dominion
or Colony and intending to draw that portion of his leave-salary which represents
sterling overseas pay from the Home Treasury, the Colonial leave-salary
warranf issued under paragraph 14 (2) above should authorise payment of leave-
salary based on rupes pay only. A separate intimation should be gent to the
High Commissioner to pay that portion of leave-salary which represents sterling
overscas pay. A copy of this intimation shounld also be given to the Government
gervant in order that he may arrange to draw the amount in accordance with
'tl!m procedure laid down for the payment of leave-salary from the Home

reasury.

15. When a Government servant proceeds out of India on leave other thaa
extraordinary leave, the Audit Officer who audits his pay will, as soon as ‘the
leave is gazetted or otherwise notified, send him a letter in F. R. Form No. 4
with enclosures in F. R. Form No. 5§ requiring him to call at his office or give
the necessary information.

Norw.—If a Government servant sent home to Europe as a lunatic is granted
deave, a leavesalary certificate should be prepared, if necessary, by the Aundit
Officer who audits his pay on the data available to him, and forwarded to the
High Commissioner for India at the earliest possible date.

16. If the Government servant calls at the Audit Office he will be paid up
to the dateof his relief and will be given a leave-salary certificate in the
appropriate form as preseribed in paragraph 14 alove. In the case of Gov-
ernment servants proceedin% to a Colony, the Colonial leave-salary warrant
(Form No. I under the Supplementary Rules) will be issued in triplicate.
The original, learing the Government servant's signature, will be forwarded
Ly the Andit Officer to the Colenial authority concerned, the duplicate to the
High Commissioner for India and the triplicate will be mnde over to the
‘Government servant concerned.

Nore—If the Government zervant takes a certificate undcr‘clnusc (f:) of
paragraph 14 abave, he will not be paid up to the date of relief but will b2
allowed to draw his pay and allowances for the broken period of the month
at the commencement of the next month along with the leave-salary for the
rest of the month,

17. Tf the Government gervant is unable to call at the Audit Office, the
Audit Officer will cause the leave-salary certificate to bLe sent to the address
specified by the Government scrvant and the pay and allowances to be 1-"13
!‘n'-ugh the Officer from whom the Government servant draws his pay an

allowances.

Nors,—The orders in the Note under paragraph 16 apply also in the cir
aumstances specified in this paragraph.

18, When s Government servint proceeds on extraordinary leave out cf
Yrdia, or on leave on average pay or half average pay out of India durfm{
which he does not propose to draw lesve-salary, or when a Government .am‘v.mf
is givena Colonial leave-salary warrant, he should be given a certificate o
leave in Form No. IT under the Supplementary Rules. This certificate has
to he presented by the Government servant to the High Comm:sswneti dt:or
Tndia if he is on leave in Europe, North Afncn.'.»\mencn or the West In fles
and applies for extension of leave, or for permission to return to daty or for
0 last-pay certificate before returning to duty.

Nore.—Whenever a Government servant is proceeding to a Dominion or
Colony which does not account directly to India a duplieate copy of the «‘He!'h‘;
ficate in Feem IT under the Supplementary Rules should be sent to the 'gt.
Commissioner with the duplicate copy of the Colonial leave-salary warran

{vide paragraph 16).
C
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19. Deleted.

20. With every leave-salary certificate, Colonial leave-salary warrant or
certificate of leave, given to Government servants to whom the leave mules im:
Sections I to V of Chapter X of the Fundamental Rules are not applicable a.
blank F, B, Form No. 7 will be given ¢n which the Govérnment gervant con-
cerned will report to the Audit Officer, from the first port at which the vessel
touches, the day of his departure from India.

21. As soon as an Audit Officer has delivered a leave-salary certificate,
eertificate of leave or a Colonial leave-salary warrant to a Government servant
who proposes to spend his leave out of India, or has caused it to be sent to-
the address specified by him, he must forward a copy of the leave-safary certi-

ficate or certificate of leave, or the duplicate copy of the Colonial leave-salary:
warrant to the High Commissioner for India.

22. Deleted.

23, Amended Certificate.—If it hecomes necessary to amend a leave-salary:
cerfificate in F. R. Form No. 2, the amendment should take the form of a.
short corrigendum worded =0 as to show only the particular item or items in
which alterations have been made; this corrigendum should he forwarded by
the Andit Officer at the earliest possible date to the High Commissioner for-
India. Every corrected leave-salary certificate, whether original or duplicata,.
should be marked “Amended Certificate.” i

24. FExtension or commutation of leave.—Whenever the leave of
ment servant absent on leave out of India clsewh
Africa, America or the West Indies is extended
in India which granted the leave, the fact should forthwith be notified by the-

Audit Officer to the High Commissioner for India to enable him to check the-
payment by Colonial Treasurers or Staff Officers,

a Govern-
ere than in Europe, North:
or commuted by the authority

% lNon.—Thi.s rule applies to Military Officers gabject to the Military Leave-
ules,

25, If the leave of a Government servant who draws his
India under the provisions of Fundamental Rule 91 is extended
the Audit Officer who audited his pay at the time he proceeded o
on receiving advice of such extension or
it to the Andit Officer within

leave-salary 1n-
or commuted,
n leave must,
or commutation, forthwith communicate
\ whose jurisdiction his leave-salary is  drawn.
He should also communicate any other eircumstances connected with the leave
which may be required to be known to the Auadit Officer who passes the Gov-
ernment servant'y leave-sajary,

26. Issue :)/ a fresh Colonial leave-salar
Z re-gatary warrant.—When no space for the-
:;xl(;! o‘f'nendo:sementz of payments rer;mins upon the back of a C(Sonial leave-
1 warrant, or when a warrant is lost or destroyed, a fresh warrant should
:J:) nls;v;etdl b;(r1 t‘}m Audxz, Officer who issued the original warrant on t,h:a n;;»?iuca-
1e Governmen 2 i tal’
Diieats O servant concerned submitted through the Colonial

27. Return to duty.—A Government servant who was on leave

must, on return to India, deliver to the Audit Officer the 1 i

: : , del 18 ast-pa; rtificate
obtained by him from the High Commissioner, before he can ol[))tn);nci-ﬁl'rnen‘
l:wf, any arrears of leave-salary or pay due to him. A Government servani who-
as drawn his leave-salary on a warrant must deliver his copy of the warrant

which will serve as a Inst-pay certificate,

in Europe:

28. Railway and Military Accounts De i

) f partments.—C} b

ml:z. ;xcept those which relate to Colonial leave-salary ':vr:g:;nt‘: t::\: OE:

made y the Accountant General, Railways, or the Military AccourMint (reneral
Accordance with the special rules of his own department,
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Special Rules rvelating to Military Officers,

29, As soon as the grant of furlongh or leave to a Military Officer in Ciyi)
employ lms appeared in orders, the Audit Officer from whose payment the officer
is transferred to the Civil Department must, in the case of furlough to Europe,
North Africa, America or the West Egdies. forward to the High Commissioner
for India a statement of the officer's service in such form as the Military
authorities may prescribe. This statement is not required in the case of
officers proceeding on furlongh under the Staff or British Leave Rules.

30. When furlongh of leave or an extension of furlough or leave i» granted
to a Military Officer in Civil employ, whether subject to the Civil or the Mili-
tary Leave Rules, the Civil Audit Officer should intimate to the Audit Officer
fiom whose payment the officer is transferred to the Civil Department the date
of the beginning and end of the furlough or leave, the dates of embarkation and
debarkation in the case of furlough out of India, as well as those of being struck
off or of resuming duty.

31. Cancelled.

32. On the return of an officer from furlough or leave, it will be the duty
of the Audit Officer in charge of his record of pension service to satisfy him-
self that he has returned within his leave; and, if not, to report the case to
the aunthority which sanctioned the leave.

Leave Account,

33. The leave account prescribed in Fundamental Rule 76 should be kept
in F. R. Forms No. 9 and 9A in respect of Government servants under the
special leave rules and ordinary leave rules respectively. The office in which
the account should be kept for any Government servant and the person by
whom the entries should be attested, will be such as are prescribed by the local
Government.

The leave accounts of permanent piece-workers and of permanent salaried
industrial employees (below the grades of Overseer and Assistant Managery
in the Government of India presses, who are not classed “Inferior', should
be kept in ¥. R Forms Nos. 9-B and 9-C respectively.

33-A. Tn the case of Government servants subject to the '‘Revised Leave
Rules, 1933”7, leave accounts need not be maintained in the forms prescribed it

ragraph 33 above, the particulars entered in Service Books or Histories of
grvnces or other records of service being sufficiont for the ecalcalation of the
amount of leave admissible at any time.

If a Government servant suhject to the ‘‘Revised Leave Rules” is transferred
permanently to another Government, the Audit Officer of the lending Govern-
ment should draw up a leave account indicating therein the amount of “earned
leave' at credit, leave-salary for which should be borne by the lending Govern.
ment, and send it to the Audit Officer of the borrowing Government. The latter
should pass on the debit in regard to leave salary for “‘earned leave’ upto the
extent indicated in the leave account as and when the Government servant talkes
that leave after permonent transfer to the borrowing Government.

I1.—Service Books,

34. A service book in F. R. Form No. 10 should be maintained for every
non-gazetted Government servant holding a substantive post on a permanent
establishment with the exception of those the particulars of whose service are
recorded in a history of services or in a service register maintained by the
Aundit Officer, or for whom special forms of record are prescribed by the local
Government.o In this book every step in the Government servant's official
life should be recorded and each entry should be attested by such superior
officer as may he prescribed by the local Government.

c2
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35, If a Government servant is transferred to foreign service, the .Audit
Officer referred to in paragraph 5 above, will, on receipt of the service book
from the head of the office or department concerned, note in it, upder bis
signature, tha order sanctioning the transfer, the effect of the transfer in
regard to leave admissible during foreign service and any other particulars
which he may consider to be necessary, and return the same to the officer from
whom he received it. On the Government servant’s re-transfer to Govern-
ment service, tha Audit Officer will again nofe in the service book, under his
signature, all necessary particulars concerned with the foreign service. All

entries relating. to the time spent in foreign service should he attested by the
Audit. Officer. :

-
Memorandum explaining how the existing orders in the several articles in the
Civil Service Regulations have been dealt with in the instructions issued
by the Auditor General under Fundamental Rule 74.

[Not Printed.]

F. B. FORM No. 5A.

Memorandum of information for the guidance of Government servants proceediny
on leave out of India.

1. Report of sailing.—If a certificate of departure accompanies this memo-
vandum, the Government servant should sign, stamp and post it to the Audit
Officer from whom the memorandum is received.

2. Date of commencement of leave—Leave begins on the d
transfer of charge is effected, or if
following day.

. ; ay on which
charge is- transforred afterncon, on the

5. Leave-salary certificate  for payment in India.—Under Fundumental
Rule 91, a Covernment servant may draw in India the leave-salary of the
first part of any period of leave on average pay up to a maximum of four
months whether such leave be taken by itself or at the commencement of a
longer neriod of leave. When a Government servant on leave ont of India
-exercises this option and desires to draw his leave-salary in India—

(1) his pay and allowances up to the date preceding that on which hie
leave commences are payable in India under the usual rules; and

(2) if he is a gazetted Government servant, he must inform the audit
office which audits his pay in his last post through a form which

will be reccived from it, from what treasury he wishes to draw
his leave-galary nnd through what agency.

4. Leave-calary certificate for payment at the I
aat falling under paragraph 3 abg:oj_ e Home Treasury.—In cases

(1) the pay and allowances of the Government servant will be paid to

him hefore he leaves India and the Audit O i i
pay in his last post will arrange for this; mﬁ]lcer SRATS et

(2) the Government servant must take with him o leave-

3 3 1 ' ‘.-
ficate to enable him to draw his leave-salary from the Homs: ?I'?ea‘;?r;.

1f tna certificate cannot be prepared in time, or if & Government servant
proceading on leave to Europs is compelled to lea:

: vo without i
it be forwarded to him to any address which he may 1;'“,“ s
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5. Colonial leave-salary warrunt for poyment of leave-salury in a Colony.—
If a Government servant intends to draw his leave-salary in any of His
Majesty’s Colonies, the Audit Cfficer who audits his pay in his last post wiil
furnish ﬁim with & warrant addressed to the Colonial officer only on condition
that any fund subscriptions due from him shall either be paid in advance or
taken by deduction; in the latter case, the warrant to the Colony will show
only the net amount payable after such deduction *

6. Leave on medical certificate.—A Government servant taking leave out
of India on medical certificate should take with him one copy of the Medical
Report upon his case, and be prepared to produce it before the Medical Board
at the India Office, if required to do so, 3

7. Certificate of leave necessary in certain cases.—If a Government servant
proceeds on extraordinary leave out of India or on leave on average pay oub
of Indiz during which he does not propose to draw leave-salary, or if a
Government servant proceeds to a Colony, he should obtain a certificate of
leave in Form No. Il under the Supplementary Rules from the Audit Officer
.who audits his pay in his last post. This certificate has to be presented by
the Government servant to the High Commissioner for India, if he is on
leave in Europe, North Africa, America or the West Indies and applies for
extension of leave or for permission to 1eturn to duty or for a last-pay certificate
before returning to duty.

8. Subscriptions to Funds.—Subscriptions on account of the Bengl,
Bombay and Madras Civil Fuuds, and the Bengal and Madras Service Family
Pension Fund may be paid either in India or in England at the option of tha
subscriber, and arrangement should be made for such payment by the sub-
scriber. In the case of Military Officer in Civil employ subscriptions on
account of Indian Military Service Family Pension Fund will he deduct
from the leave-salary of the officers concerned, Officers should see that the:
necessary deductions are made. Premia and subscriptions on Postal Insurance
polictes and contracts for monthly allowances, subscriptions for the Bengal Un-
covenanted Service Family Pension Fund, the Bombay Family Pension Fund of
Government, servants, the General Family Pension Fund, and the Hindu Family
Annuity Fund are not payable in England,

9, Subscriptions to the General Provident Fund may be paid by remittance
in cash to the Audit office which audited his pay in his last post in the case
of a Government servant on leave who draws his leave-salary from a Colonial
Treasury, but when a subscriber draws his leave-galary from the Home Treasury
of the Government of India, his subscription may be paid by deduction from
such salary,

A Government servant who draws his leave-salary from the Home /l'reasury
and who desires to subscribe during his leave or any part of it must notify his
intention heforehand in order to allow of the deductions from his leave-salary
being noted in his leave-salary certificate. Unless an extension of leave is
granted, the option thus notified will be final,

10. Before departure -n leave, a subgscriber to the Indian Civil Service
Provident Fund should intimate to the Account Officer of the province or
department in which he is permanently employed, the amount which he desires
to contribute monthly during his leave. A subscriber to the Bengal and
Madras Service Family Pension Fund should communicste with the Accountant-
General, Central Revenues: and a subscriber to any other fund with the
Secretary of the fund concerned. informing him of the arrangement he proposes
to make regarding the payment of his subscription during his absence.

*Paragraph 5 applies only to the civil fund deductions and the Indian
Military Service Family Pension Fund subscriptions, but not the General
Provident Fand. Subscriptions te the latter in the case of those on leave who
draw their leave salaries from a Colonial Treasuory can only be remiited in cash
to the Audit office ns laid down in paragraph 9 of the memorandum, which is
based on Rule 9 of the Rules regulating the General Provident Fund,

[Ar. G.'s letter No. 93-Code/117.22, dated 26th January 1923.)
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11. Contributions due under the Indian Civil Service Family Pension
Regulations must be paid in England in sterling. If a subscriber, previous
to qguitting India, has commenced the payment of any donation by imstalments,
he may either complete the payment of his donation in  Irdia before
leaving or pay the remaining instalments in Englang at English rates.  Sub-
Seribers to this fund will obtain, from the Audit Officer who audits his pay in
his last post, a certificate of the date up to which they have paid their sub-
scriptions, :

11-A. Subscriptions under the Superior Services (India) Family Pension
Fund are payable during leave; hut the Secretary of State in Council may at
his distretion permit recovery of subscriptions due over & prolonged perind of
leave on medical certificate or ot extraordinary leave without pay ta be post-
poned until the expiration of such leave.

12. Report of arrival in  the United Kingdom.—When the Government
servant arrives in the United Kingdom, he should at once report his arrival
by [letter to the High Commissioner for India at 42, Grosvenor Gardens,
London, S.W.-1, giving an address at which letters will find him, and he shounld
forward his leave-salary vertificate to the same anthority on arrival or as soon
4as he receives it from India,

. Military Officers in Civil employ visiting. foreign countries.—Mili
omc?x:sAin E‘;;‘glyemg;y are bound by the rules contained in pamgraphsbzgp
and 884 of the Regulations for the Army in India, requiring that permission
ghall be obtained befors visiting certain foreign countries named in those
paragraphs and prescribing the procedurs for obtaining such permission and
necessary passports,

13. Payment at the Home Treasury.—The leave-salary (including the sterling
{eave-salary of Government servants drawing their leave-salary in India or in
a Dominion or Colony) of all Government servants is issued from the Home
Treasury monthly in arrear on the first day of each calendar month. They
will be paid to the Government servantion his personal application, or to his
banker or other agent, duly anthorised under power-of-attorney, on productivn of
a life certificate filled up and executed in the manner directed thereon (except
in cases where proof of existence is not required owing to the banker having
guaranteed the Secretary of State or the High Commissioner against loss con-
gequent on his dispensing with the production of such proof), or on presentation
of a payment form comprising a receipt and a life certificate both duly com-
pleted by the Government servant. A supply of life certificate forms may be
obtained from the High Commissioner on the Government servant's written
application.

Nore 1.--If the le.we~sala:_'y is deawn by a banker or agent who has
exeented a general bond of indemnity, a life-certificate should be produced at
least oncea a year,

Nore 2,—If the Government servant intimstes to the High Commissioner
his election of thiz method, he will be regularly supplied with the requisite pay-
ment form as the due date ef issuw approaches.

14, Payment in a Colony —Puayment of leave-salary will not be made Betts
Colonial authority unless the Government servant produces his copy of ~ the
warrant. Each payment made in the Colony will be endorsed upon the warrant,

When no space for the entry of endorsements of payment rema;
the back of the Colonial leave-salary warrant, or when pay:-‘nrmnt -?:m:mup%:
destroyed, the Government servant concerned should make an application for
a fresh warrant through the colonial Disbursing Officer to the Audit Officer who
issued the original warrant.

15. Transfer of payment from ome Colony to another—If the transfer from
one Colony to another of payment of the leave-salary of a Goverffiment servant
is sanctionad by the Colonial authorities, such transfer must be reported by
the Government servant to the Governor Genersl in Council and to the High
Commissioner,
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16. Transfer of payment from the Home Treasury to a Colony and vice-
versa.—Ji a Government gervant drawing his leave-salary in & Colony desires
to tramsfer payment to the Home Treasury, he can do s0 on production of

_ his warrant to the High Commissioner. If one drawing his leave-salary
from the Home Treasury desires to transfer payment to a Colony, he must
.obtain & warrant from the High Commissioner. A transfer of this kind must
ibe reported by the Government servant to the Governor General in Council,

17. Bxtension or commulation of leave—A Government servant: absent con
deave in FEurope, North Africa, America or the West Indies who wishes to
have his leave exiended or commuted, must apply to the High Commissioner
for India about thres months before {he expiry of his leave, and, unless the
‘extension is desired on medical grounds, or is for a period of not more than
14 days, he must produce with %nis application evidence that the Government
.on whose cadre he is borns has been referred to by him.and has no ohjection
4o the extension or commutation desired. It is in exceptional cases only that
the High Commissioner will grant an. oxtension without the production of
such evidence and then for such period only as may be necessary to obtain the
orders of the Government concerred, which will be sought by telegraph at the
applicant’s expense.

18. If on medical grounds a Government gorvant on leave in any of the
localities mamed in parageaph 17 desires an extension for more than 14
days, he must satisfy the Medical Board at the India Office of the necessity
for the extension. In order to do so, he must, as a general rule, appear
at the Iudia Offico for examination by the Board, but in special cases, and
particularly if he is residing at a distance of more than sixty miles from
Tondon, a certificate in a form (o be obtained from the High Commissioner
may be ncce%tag if signed by two medical practitioners. A certificate obtainad
outside the United Kingdom and signed by foreigners must be attested by
consnlar or other authority as bearing the signature of qualified medical
practitioners. If app_hc-'ltion for extension be delayed until the last two
mont-hsdof lea'}'le, b:dvloe :: ;mg extension granted ior a period of more than
seven days wi sent ndia by telegraph and the cost of ¢
will ordinarily be charged to the Go{emmmpservant. he (seu T

19, 1f a Government servant on leave in any of the localities named in
paragraph 17 has been granted leave on medical certificate and desires an
extension on grounds other than medical, he must satisfy the Medical Board
as prescribed in paragraph 18 above that he has recovered his health, Any
such extension withont medical certificate will only be admissible if the
extension was due at the time the original leave was granted.

In the case of a Commissioned Medical Officer the Local Government will
make a reference : to the Dircctor-General, Indian Medical Service = before
granting the permission, 2

20. A Government servant on leave out of Indis elsewhere than in any
zi t(.‘l;e ll:cxtsh‘;les m:med ,m aarngmph 17, who wishes to have his leave extended

mmuted must a AT i
authority in India wtir::lf Kru:teedm?t,.‘mn bafore $lic ‘expicy iof ithe leave to the

21. If an application made under para i :
of leave on medical certificate, it m;?ss Igemg}(:co%gp:g?:: ;’s :m;er:i';i ::tcl;smn
two medical practitioners in the following form :— 5 i R

“We hereby certify that we have carefully examined C. D. of the
Lneld s who i:x suffering from - - an
we are upon our honour that, sccording to the best of our
judgment and helief, he is at prea:ent unfit for duty in India, and
that it is absolately necessary for the recovery of his health that his
present leave, which will expire in India on

shall be extended by

: months
T woeks

Dl -

Place ——————— =
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The certificate must describe 1 full detail the nature of the disease and
the present condition of the (Governmeny servant, If j be signed by foreigners

it must be attested by consular or other authority as bearing the signatures of
qualified medical practitioners, >

22. An extension of leave will not be granted by the High Commissionor
to a Government servant o whom no leave-salary cértificate or coloniul leave-
salary warrant has been issued unless he produces a certificate of leave (vide
paragraph 7, ante),

23. Leave out of Indin on medicol certificate may be commuted into lesve
without medical certificate }f such leave was due at the time when the orignal
leave was granted, and i the Government servant seeking commutation s
certified, in the manner Frescribed, fo have recovered his  health. When
exteusion of the commuteg furlough :s applied for the application must le

supported by evidence that {he Government servant’s local Government consents
to the extension of his leave,

24. A Government servant who remains absent after the end of his leave
i entitled to no leave pay for the period of such absence unless his Jeave is
extended by the local Government. Wilful absence from duty after ihe

expiry of leave may be treated as misbehaviour for the purposes of Fundameiital
Rule 15, which runs as follows :—

“A Government servant shall not, save in the case of inefficiency  or
misbehaviour, te transferred snhstant.ively to a post carrying less

pay than his velative yosition in tho cadre of the service to which
; he Lelongs wonld justify, "

25. Return from lewve.—A Government sery
mission of the authority which granted him
fourteen days before the end of long leave.
Officers subject to the Military Leave Rules.
return to duty from the local ‘Gevernment,

26. A Government servant, who is 1
of fitness before returning to duty,
before =o returning.

ant may aot without the per.
leave, return to duty more than
The rule applies “to Military
Ho must obtain permission {o

cquired to produce s medical certificate
must obtain permission fo return to duty

application must be made to the High

i 8 of
his fitness to return at least twa months bafore the cxpil} of his leave. In
order to do so, he must follow the procedure prescribed in paragraph 18
above, When the Medical Board has been satisfied, the High Commissioner
will grant permission to return,

28, If the Government servant desiring to return is on leave out of India
elsewhere than in the localitics named in paragraph 17, his application  must
bo made to the authority whick granted his leave and must be accompaniod
by a certificate of fitness in the prescribed form,

29, Permission to return will not be granted to a
to whom no leave-salary cartificatf or colonial
issued, until he produces a certificate of leave,

3. Last-pay cer!i,ﬂcnle.-—Be!om returning to duty, a Government servent
on leave in Europe must obtain a last-pay certificate from the High Com-
missioner and bring it with him to Tndia and not leave it with his Home Agent
a8 it will be required for presentation to the Audit Officer if it is desired to
draw on arrival in India the udvance which is permissible under paragraph 35
In such an event the English last-pay certificate should be with the Govern.
ment servant as it facilitates hig idenhﬁ_cntion at the Audit Office and the
advance has fo be recorded on  the certificate, A last-pay certificata will not
be granted to a Government servant to whom no leave-salary certificate has
heen issued unless he prodnces p certificate of leave. A Government  gervant
who has drawn his lanvwsa)'nry on & warrant must, on return to India, deliver
to the Audit Officer by whom thq pay of the post which he will join will Ue
audited, his copy of the warrant which will serve as a last_pay cortificate,

Government  gorvant
leave-salary warrant has heen
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31. Procedure on return to duty.—A gazetted Government servant musb
report his return to duty to the Government under which he is serving.
Clmplaig must report his retuen to the Bishop of his Diocese also.

32. A Government servant is not entitled on his return from leave to
resume, as a matter of course, the particular post he vacated before his
departure on leave, even though that post may be his substantive post; ha
must, report his return to duty and await orders,

Note.—Members of the Engineer or Upper Subordinate Establishment of
the Public Works Department should, on arrival at the port of debarkation,
report themselves personally to tha Secretary in the Public Works Depart-
ments of Bengal, Madras, Bombay or Burma as the case may be, and ask for
orders. If they return vid Karachi, they should apply to the office of the
Executive Engineer, Karachi Canals, for orders.

33. A Government servant may return to India by any port and his lesys
erds on the day preceding that on which the vessel arrives at the port where
he last quits it. If, however, the leave from which he returns is of four
months' duration or less his Jeave ends on tho day preceding that on which
ho takes charge of his duties, unless he takes charge in thoe afternoon when the
leave terminates on and includes that day,

34. On return to duty, the last-pay certificate obtained from the High
Commissioner should ba exchanged for a last-pay certificata which the Audit
office of the province to which he has been posted will fornish, addressed to
the treasury or office at which, after his return, the Government servant
intends to draw his pay and allowances,

35. Advances—A Government servant returning from leave out of India
may be granted an advance of his leave-salary for the unexpired portion of his
leave subject to a maximum of 35 days from the date of embarkation for
India. On arrival in India an advance may, if he desires it, be paid to &
Government servant by cr under the order of the Audit office of the province
in which the advance is songht to be drawn under Article 159 (b) of the Civil
Account. Code, Volume I [aArtigle 337 (4) of the Posts and Telegraphs Initial
Account Code, Volume IJ,

To a Chaplain appointed hefore the Tth June 1823, who is proceeding on.
leave to England, an advance of three months’ leave-salary may be made,
provided that no part of the ledve is en  average pay. Such an advance 1%
not recoverabla in the event of the Chaplain's death.

To a Military officer subject to the Military Furlough Regulations of 1868
proceeding on furlough (not combined with privilege leave) to England, an
advance of furlough pay inay, if he desires 1it, be made for three months
from the date of embarkation, Payments in continuation will be made in

England on the expiration -f four months from that date.

36. Acceptance of service during leave —A Government  servany is  mob
permitted to take any service or accept any employment without obtaining
the previous sanction of—

(a) the Secretary of State, if the Government servant is residing In
Europe, North Africa, America or the West Indies; or
a Civil Qovernment eervant on leave, who has received orders from
the War Office or any other department of State in England to
undertake nny duty in the case of a national emergency, shounld
obtain the permission of the Secretary of State before complying
with such orders;

(#) the Governor General in  Council, or the authoriiy competent t2
appoint him, if he is residing elsewhere,

1. A Civilian Government servant on leave, who has received orders from the
War Office ‘or any other department of State in England to undertake any doty
in the case of a national emergency, should obtain the permission of the Secretary
of State before complying with such orders,
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37. Hospital for Tropical Diseases, Endsleigh  Gardens.—Government
‘servants from India in the United Kingdom suffering from Tropical Diseases
are not always aware that, whether they are actually on leave on* med cal
-certificate or not, it may be to their advantage to appear before the Medical
Board in order that the Board may advise them as to the best steps to take
regording such diseases,

Arrangements have been wmade for the dingnosis and preliminary treatment
-of the diseases, and for the admission of officers, when necessary, as in-
patients at the Hospital for Tropical Diseases, Endsleigh Gardens, N. W. 1
A report ie furnished to ollicers by the Hospital, which they can take with
them fo their own Medical Adviser to enable him to carry out the treatment
suggested, The cost of the examination and preliminary treatment at tha
Hospital, and alto that of the sccommodation supplied to officers admitted as
in-patients, is defrayed by ths india Office, The Hospital is, however, per-
mitted to char_ge' a special extra fee to senior officers of the Civil Departmenc
who, on admission as in-patiente, are, at their own request, given special
accommodation. This extra fee is payable by the officer himself, the India
Office paying that portion only of the total charge which represenis the cost
of ordinary as distinet from special accommodation.

To secure these advantages, however, a recommendation to the Hospital
for Tropical Diseases by the Medical Board is necessary, and, therefore
‘Government servants who wish to avail themselves of this arrangement should
apply to appear before the Madical Board of the India Office as soon .8
posaible after arrival. =
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i APPENDIX No. 9.

[Fundamental Rule 84.]
Study Leave Rules prescribed by the Secretary of State in Council.

(Government of India, Finance Department, Resolution No. F.-20
(2)-C. 8. R.—25, dated the 4th February 1925, as amended by
Resolutions No. F.-3-11-C. S. R.—26, dated 18th January 1926,
No. F.-24-1I-R. I./27, dated 16th March 1928, No. F.-12-R. 1./
28, dated 26th April 1928, and No. F.-13(5)-R. I./32, dated 5th
November 1932.)

The Secretary of State in Council has been pleased to make certain
changea in the Study Leave Rules prescribed by him in Council with reference
to Fundamental Rule 84 and pubiished with the Resolution by the Govern-
ment of India in the Finance Department, No. 1688-C. B, R., dated 25th
Sopt(l-mber 1923. The rules 28 amended are published as an annexure ‘to this
Resolution.

2. The Secretary of State has also decided that extraordinary leave may
be taken in conjunction with study leave withont regard to the maximum
prescribed in Rule 2 of the Study Leave Rules,

Rules for the grant of additional leave to Government servants for the
Study of Scientific, ['echawcal or Similar Problems, or in order o under-
take special Courses of Instruction. .

The following rules relate to study leave only. They are nob intended
1o meet the case of Government eervants deputed to other countries atb the
instance of Government, cither for the performance of special duties imposed
ot them or for the investigation of specific problems connected with
their technical duties. Such cases will continue to be dealt with on their
merits under the provisions of Rules 50 and 51 of the Fundamental Raules
The rules apply to the Archmological Department, the Public Health and
Medical Research Departments (sther than as regards officers of the Indiun
Medical Service to whom suecial rules apply), tha Botanical Survey (including
the officers of the Royal Botanic Garden, Calcutta), the Civil Veterinacy
Department, the Factory Department, the Geological Survey, the Agri
cultural Department, the Meteorological Department, the Railway Departmeri
(Traffic, Locomotive and Enginearing Branches), the Telegraph Departmens,
the Zoological Survey, the Education Department, the Public Works Department
and the f’lorest Depurtmens (except in respect of continental tours, to wh‘lcp
special rules apply). The rules also apply to officers of the Indian Civil
Service or of the golitiml Department (irrespective of the source of recruitment),
who have been admitted to the rules for the assistance of officers on leave in the
United Kingdom who wish to prosecute their legal studies at one of the Inns of
Court, London, or the King's Inns, Dublin, both during the period when
they are reading for the examinations prescribed for a call to the English
or the Irish Bar, and also during the period when they are reading in the
chambers of a practising barrister in England, but in their case study leave
should not ordinarily be granted after tho twelfth year of service. The rules
may be extended by the authorities empowered to ganction study leave
under Ruale 1 to any Goverament servant, including a Government  servand
of a Provincial Service, nct belonging to any of the departments mentioned
above, ip, whose case the sanctioning authority is of opinion that leave shouid
be granted in the public interesta to pursue a special course of study or
investigation of a scientific or fechnical nature,
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Nore.—The extension of thase rules to the Public Works and Railway
Departments does not affect *he existing rules under which Government
servants are allowed to visit engineering works when on leave in Great Dritain.

1. The powers granted by these Rules to the Government of India or to
local Governments may ba delegated by them to the High Commissioner for
India, subject to any condition they may think fit to impose,

1A. Extra leave on half average pay for the purpose of study leave may
be taken cither in or outside India, It may be granted to a Government
servant of any of the departments named above by the Local Government or
Chief Commissioner under whom he is serving. provided that when a  Govarn-
ment servant borne permanently on the cadre of one province or depast
ment  is serving temporanly ia ancther province or department the graat
of leave is subject to the conditions %a) that the sanctioning authority can
make local arrangements to carry on s work in s absence, and (4) that
the sanction of the provinee ¢r department to which he 1s permaneatly
attached is obtained before leave is given. Study leave should not ordinarily
be granted to Government servants of lrss than five years’ service or to
Government servants withia three years of the date at  which they have the
option of retiring, or, if they have tho option of retiring after 20 yeacs’
service, within threo years of the date at which they will completa 25 years
service. Nor should it e granted to Government servants who are asbout o
retire on proportionate pension,

NO‘;'E.—-Departmeuts of the (Government of India may grant study leave
to Government servants under their administrative control, suvject to the
restrictions which apply to the powers of a local Government,

2, The grant of study leavo should be made with due regard to the exigen-
cies of the public service. In no case should the grant of this leave, in somn-
bination with leave other than extraordinary leave or leave on medical corsi.
ficate, involve an absence of over 28 moenths from a Government servant's
regular duties, or exceed two years in the whole period of a Government
servant’s service; nor should it be granted with such frequency as to remove
him from contact with his rorular work or to cause cadre difficulties owing to.
his absence on leave. A period of 12 months at one time should ordinarily be
regarded as a suitable maximum, and should not be exceeded save for excep-
tional reasons. :

2 A. In the case of an officer who has been admitled to the benefits of
the rules for the assistance of officers on leave in the United Kingdom who-
wigh to prosecute their legal studies at one of the Inns of Court, London, or
the King's Inns, Dublin, study leave for a period not exceeding six months
may be granted for the purpose of appearing for the examinations preseribed
for a call to the Bar, Any such person who has passed the Dar examinavion
may be granted study l_eavo for o further period not exceeding twelve months
on production of a certificaze that he has read for a year in the chiambers of
aypractising barrister, or on the production of certificates from two bartistecs-
that he has read for six months in the chambers of each of them,

3. A Government gervant whese study leave is combined with any  othor
kind of leave should be requited to fake his period of study leave at such
a time as to rotain, at its conclusion, a balance of other previously sanctioned
leave sufficient to cover ths period spent in returning to duty i X

4. When a Government sarvant has been granted a definite period  of
stody lesve and finds subsequently that hie conrse of study will fall short of
the sunctioned period to any consideralle extent, his ahsenceo from duty
ghould be reduced by the excess period of study leave unless he produces the
assent of the sanctioning suthority in India to his taking it as ordinary leave

5. Except as provided in Rule 6, all applications for study leav
be submitted with the nudit officor's certificate to the Head ﬁf the I;(!lpo:x:-}
ment through the prescribed channel and the course or courses of wudy
contemplated and any examination which the candidate proposes to° undergo
should be clearly specified tharein. If tho course of stu By 16 i Bt o
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America, the Head of the Departirent. should also forward to the Secrelary
to the High Commizsioner for India, General Department, a copy of the
approved programme of study. If it iz not postible  for  the Government
sorvant to give full details, as above, in his original application, or if, at
leaving India, he wishes to make any changes in the programme which has
been approved in Indis, he should submit particulars as soon as possible to
the Secretary to the High Commissioner for India, General Departmens
In such cases, he should not unless prepared to do 5o at his own risk, com-
mence the course of study, mnor incur any expenses in connection therewith,
until he receives approval to the course tlirough the High Commissioner.

6. Government servants on leave in Kurope or America Who wish to convert
part of the leave into study leave or to undertake a course of study during
Jeave, should, before commencing study sud before incurring any expensas 1n
connection therewith, submit a programme of their proposed conrse of study to
tha Secretary to the High Commissioner for India, General Department. The
programme should be accompanied by an official syliabus of the course, if one
is available, and by any documentary evidence that the particular course, or
examination, has the approval of the authorities in ludia. In the absence of such
evidence the programme may, if approved by the High Commissioner, be pro-
ceeded with, but no study leave allowance will be admiszible until the concurrence

of the suthority concerned in India is received,

Similarly, Government servants on leave in the United Kingdom who desire
to have it extended for purposes of study under these Rules, should usddress
{he Secretary to the High Commissioner for India, but n nidition to furnishing
a statement of the proposed study they mmust support their applications  with
documentary evidence of their having obtsined the approval of the authorities
concerned in India to their applying for an extension of leave, ‘I'hey must also
produce documentary evidence of the concurrence of the anthority concerned in

India to the grant of study leave
6A. No course of study will be recognised as qualifying for the grant of
study allowance, or for study leave for any other purpose, unless it has been
approved in at least broad outhne by the sanctioning authority in India in
accordance with Rules 5 and 6 anbove, and unless, in cases where it hag not
been found possible to submit full particulars to the authorities in India, it
has been approved in detail by the High Commissioner before it is begun.

7. A study allowance will be granted for the period spent in presccuting

a definite couree of study ut a recognised institution or in any <definite tour
of inspection of any special class of work, as well as for the pericd  covered
by any examination ai the end of the course of study. ‘I'he rates as ab
present fixed are 12 a day in the United Kingdom, If. a day on the continent
of Europe, and 30s. a day in the United States of America. These rates are
lisble to revision. The rate to be grantel to Governmeat servants who take
stady leave in other countries, including India, will be specially considered by
the Government of India or the Local Government in each case. In no case will
dition to study allowance and crdinarily

subsistence allowance be granted in ad v
travelling expenses will not be paid, but in exceptional cases claims will be

considered on their merits by the Government of India or the Local Government.

8. Study allowance wi'l be admissible up to 14 days for suy period of vacation.
A period during which a Government servant interrupts his course for his own
convenience cannot be considered as vacation. Study allowance may be pgiven
at the discretion of the Government of India or & local Government for any
period up to fourteen days at cne time during which the officer is prevented by
sickness duly certifed by a medical practitioner from pursuing the sanctioned
conrse of study, In the case of a Government servant retiring from the service
withont returning to duty after a period of study leave the study allowance
Government servant is under civil leave rules the study

will be forfeited. 1f the |
leave will be converted into ordinary leave to the extent of the ordimary leave
standing to his credit at the date of retirement. Any balince of the riod of

stndy leaws mentionad above which cannot be so converted will be excluded in
reckoning service for pension,

and
ST study allowance.
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9. Government servants granted study leave are ordinarily required to meet
the cost of fees paid for courses of study. In exceptional cases the Government
of India or the Local Government will be prepared to consider proposals that
such fees should be paid by Government, 2

10. On completion of a course of study a certificate on the proper form
(which may be obtained from the High Commissioner), together with certl-
ficates of examinations passed or of special study, shali, when the study ileive
has been taken in Europe or America, be forwarded to the High Com-
missioner. When the study leave has been taken in any other country
certificates of examinations passed or of special study, which should show the
dates of commencement wI terminstion of the course, with any remarks by
the instructor, shall be forwarded {o the authority which senctioned the
leave. In the case of a definite course of study at a recognised institation
the study allowance will be payable by the High Commissicner or in India,
as the case may be, on claims submitted by the Government servant from
time to  time, supported by proper certificates of attendance. When the
programme of study approved under Rule 5 does not iuclude or dous nch
consist entirely of such s course of study, the Government servant shall submit
to the High Commissioner or to the authority in India which sanctioned his
Jeave, as the case may be, a diary showing how his time has bleen spent,
and a report indicating fully the naturs of the methods and operatiens which
have been studied, and including suggestion as to the possibility of applying
such methods or operations tc India. The sanctioning authority in Tndia will
decide whether the diary and report show that the {ime of the Government
servant has bean properly employed, and will determine accordingly for what
period the study allowance referred to in Rule 7 may be granted.

11. Study leave will count as service for promotion and pension, but not
for leave. It will not affect any leave which may already be due to & Govern.
ment servant; it will connt as extra leave on half average pay and will not be
taken info account in reckoning the aggregate amount of leave on half average
pay taken by the Government semvant {owards the maximom period admissible
under the Fundamental Rules,

12, l)uril}g study leave n (lovernment servant will draw half aAvernge pay
as defined in Rule 9 (2) of the Fundamental Rules, subject to the maxima
and minima laid down in Rules 89 and 90, ibid, The rate of exchange pres-
eribed by the Secretnr__v of State in Council for the conversion of leave-salary
(other than that admissible during the first four months of a pertod of xemvr)e
on average pay) shall apply to study leave allowances. A Government servank
may, subject to the approval of the proper authorities heing obtained as required
by Rule 5 or 6, unde_rt:xke or commence 3 course of study dnring leave oy
average pay, and, subject to paragraphs 7 and 8, draw study allowanes in resnect
thereof, provided (hat s‘tudy allowance is not drawn for an aggregate period
exceeding two years during the whole of a Government servanl’s service, This
rule applies to military officers in civil employment taking leave under the
Fundamental Rules.

13. On an application for study leave in Europe or America being sanctione
by the Government of Madras, Bombay or I!engal', the Local (}u\'erll!r;n:rlltl,m-.;-?::lg
inform the High Commissioner of the parliculars of the case. When such leaye
ig sanctioned by any other local Governments or Administration a report should
be made to the Government of India, who will inform the Hich Commissioner
It will be necessary for the Government servant - concerned toﬂplace himseli in
communication with the High Commissioner, who will arrange any details and
issue any letters of introduction that may be required. In all cases in which
study leave in any other country is sanctioned the particulars should be reported:
tu the Government of India, P

(overnment of India's decizions—

{il With reference to Rule 12 of the Study Leave Rules issned wit
Resofution No, F.-20 (2)-C. 8. R.—25, dated the 4th February 1925 the Go::lm'.’
meny of India have decided that a military officer in civil employ taking study

Jeave under military rules will draw the furlough pay admissible to YWm undep
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ay be permitted to commemnce a course:
leave, and draw for such pericd  the
7 of the Study Leave Rules quoted
ve allowances the full amount of study”
d and subsequent calculation of leave,
-

those rules; if on combined leave Le m
of study hefore the end of bhig privilege
study allowance admissible under Rule
above, without forfeiture of privilege lea
leave taken being, for all purposes of recor
post-dated as if it commenced at the end of the privilege leave.

[G. L. F. D, letter No. F.-20 (4)-C. 8. R.—25, dated the 23rd March 1925.]

(2) The Government of India have delegated to the High Commissioner for
India the power to grant study allowance during sickness under Rule 8 of the
Study Leave Rules. i

[G. L F. D. letter No. F.-12-R. 1./28, dated 25th July 1928.]

Audit Instructions—

(1) The limit of 98 months of absence from an officer’s regular duties
rescribed in Rule 2 of the Study Leave, Hules includes the period of vacation,.
if any, with which Study Jeave and other leave may be combined.

[Para, 21, Chapter X, Sec, I of Manual of Audit Instructions (1926).1

(2) A Government servant of the vacation department can draw study
allowance during vacation if he prosecutes his studies during the period.
The period of such a vacation will be taken into account in caleulating the-
maximum period of two years for which study allowance is admissible (vide:
Rule 12 of the Study Leave Rules).

[Para. 9, Sec, X of Manual of Audit Instructions (1926).]
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APPENDIX No, 9A.
{Fundamental Rule 81 (4).] o

I.:ist of British Dominions and Colonies in which leave-salary may
be drawn in sterling.

{Government of India, Finance Dz2partment, Res. No. F.-151a
C. 8. R.—24, dated Sth June 1926, as amended by their Res.
No. F.-206 C. S. R.—27, dated 20th June 1927.)

With reference to Fundamental Rule 91, the Secretary of State for India
in Council has prescribed that leave-salary may be drawn in sterling in the
following British Dominions and Colonies :—

Arprxprix 15. (Referred to in Articles 862 and 966.)

Malta.

Mauritius . ¢ 4 . « Command Paymaster, Amy Pay (
Mgu.ntxus, or Colonial Sicmtl;iy.mgggt:

Dominion, Colony or Protectorate, etc. Designation of Paying Officer.

‘Bahamns 5 2 . 3 . Receiver-Genoral, Nassau.

Barbados (and all other West Indian

Islands except Jamaica). . . Colonial Treasur>r, Barbados,

Bermuda . . ot/ \hs . Command Paymaster, Army Pay Office,
Bermuda, > g

British Guiana : . . . Colonial Secretary, Georgetown.

British Honduras . : 3 . Treasursr, Beliza.

Egypt*. . ‘ 3 . . Corg;?:ond Paymaster, Army Pay Office,

Falkland Islands . 5 ‘ . Treasurar, Stanley.

Fiji 5 5 5 . S . Colonial Treasurer, Suva.

Gambia 8 s > 5 . Treasurer, Bathurst.

Gibraltar . - 3 ¢ . Co(n}\‘rlr)\:;};lar.l’.nymsswr, Army  Pay Office,

(old Const . C 3 . . Troasurer, Acora.

Jamaica 3 . ¢ 5 o CO-}?xsz?cc}x . Paymaster, Army Pay Office,

Kenya . . . - - . Treasurer, Nairobi.

Malta . v s e v . Command Paymaster, Amy Pay 0 fice,

Louis.

New South Wales . . « Accountant, Co =

ew So . i mmonwealth Sub-Treasury ,
New Zonland. a . . + Commissioner of Peasions, Wellington.
Nigeria . s % Treasurer, Lagos.
Northern Rhodesia ¢ . « The Treasurer, Livingstons.
Nyasaland - . . . + Treasurer, Nyasaland Protestor ats, Zomba

’ (L . . « Accountant, -
Queenslan . Brish ey Commonwealth Sub-TmasMy’

*Solongasa Britiah Pay OEoTxis: in Egypr

ey
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Dominion, Colony ar Proteclorate, ele. Designation of Paying O.fiicers

Colonial Treasurer, St. Helens

St. Helega .
Sierm Leone - - 3 . Command Paymester, Army
Sierra Leone.

Treasurer, Somaliland Protect: rate, Berbera.

FPay Officer,

Somaliland . s 4 c
South Australia . ’ . . Accountant, Commenwealth Sub. Treasury,
Adelaide.
Treasurcr, Salisbury.

South Rhodesia - 5 . -

Tanganyika . SN Y ED A . ‘T'reasurer, Dar-es-Salaam.

Tasmania - . 4 5 Accountant, Commonwealth Sub-Treasurys
Hobart.

Treasurer, Entebbe.

Chief Pensions Cfficer, Pretorin.

Accountant, Ccmmom_v’calth Sub Treesury,

Uganda . . . . .
Union of South Africa - - 5,

Victoria . 7 . - P
Melbourne.
Woatorn Australia . r 3 Acvountant, Commonwealth Sub: Treasury?
Perth.

ent from the

Norr.—An officer residing in Canada or Newfoundland takes paym!
e India

Home ‘T'reasury, remittance being effected, under nrrangements macs by th
Office, through the Bank of Montreal,
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APPENDIX No. 10.
{Fundaniental Rule 103.]

Model terms for the gfimt of leave to Government officials engaged on
. %ontragt as finally approved by the Secretary of State for India in
ouncil,

(Government of India, Finance Department, lettere No. F.-31-C. 8.
R.—24, dated the 11th October 1924, No. F.-62-C. 8. R.—26,
dated the 28th April 1926 and No. F.-7(37")-R. I./33, dated
29nd June 1933.)

1. Where the contract ix for one year or Jess, no leave except on medical
catificate (on average or half average pay), which would ordinarily be limited
to two months reckoned in terms of leave on average pay.

2. Where the contract is for more then one year and less than three years,
leave on average psy up to 1/11th of the period spent on duty, to which may
be added on medical certificate leave on average or balf average pay, provided
that the total leave granted shall not exceed three months reckoned in terms
of leive on average piy.

3, Where the contract is for three years or over, leave on average pay up
to 1/11th of the period spent on duty, up to a mAXIUTIM of gfour months st a
tirne, fto which may be added on medical certificate leave .o average
or bali average pay up to a masimim of three months reckoned in terms of

jesve on average pay.

In the case of officers coming under Rules 2 and 3:—

{a) Thres months’ extraordinary leave without pay may be granted
in addition to the above, and

{4} If the officer is in » Vacation Department, jeave may only be granted
in caso of nrgent necessity andp if granted shall be on half wverage
pav for a period not exceeding 1/1ith of the period spent on daty
in° addition to any leave admissible on medical cerfificate. The
officer may, however, be granted leave on leave-salary equivalent
to average pay, to the extent of oue month for sach year «r daty
in which he has mot availed himeeli of any part of a vacalicn and
if a part only of the vacation has been taken in any year, the period
of leave on average pay will be reduced by a fraction of a month
equal to the rtion which the part of the vacation taken bears
to the full period of the vacation

In cates where—

(a) the contract is for‘ a longer term than 5§ years, or

(h) an original contract for 5 years is extended, or

() on completion of his original contract of whatever term, a Government
servant is taken inko permanont eémployment,

tha ordinary er special lenve rules, as the caze may be, as contained in the
Fondamental Rulez, will be made applicable. !

L_«a\'e may .bo granted after the expiry of contract omly where it hss been
:.’?phed for during the period of the contrict-and refused awing to the exigencies
the public service, *

An officer whoge serviges are dispensed with on i
1 3 4 grounds of llhealth shail
be permitted fo take all Toava doe to lim before hi= service iv terminated.

»

&& .
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(Government of India, Finance Department, letter No. F.-89-C. 8.
R.—25, dated the 22nd April 1925.)

The Secretary of State in Council has decided that the principle that leave
may be granted after the expiry of contract where it has been applied for
during the period of the contract and refused owing to the exigencies oi the
public service is appliable also to officers serving on contract at the time the mode]
leave terms were promulgated.

(Government of India, Finance Department, letter No. F.-19-C. 8.
R.=-25, dated the 16th June 1925.)

The terms are intended to be applied in the case of Government servanis
engaged on contract in the United Kingdom or to those who, though residing
in Indis at the time of engagement on contract, originally came out from the
United Kingdom for employment in India.

(Government of India, Finance Department, letter No. F.[62-
C. 8. R.[26, dated the 28th April 1926.)

The Socretary of State i Council has approved the amendment oi the model
terms of leave' to officere engaged on controcts so as to provide that where
an original contract is extended so as to make the total period of service lomger
than 5 years the pfficer in guestion shall be brought under the ordinary or
epecial leave rules as the case may be, as contained in the Fundamental Rules.

(Government of India [Finance Department letter No. F.-171-
R. I.[/30, dated the 6th July 1931 to the High Commissioner
for India.)

The Governor Genéral in Council has decided that the model terms for the
grant of leave of officers engaged on contract should in future apply only to
officers of non-Asiatic domicile. It follows, therefore, that such terms will not
?;Rp]’é to officers of Asiatic domicile even if they are recrnited in the United

ingdom,

['I'he grant of leave to officers of Asiatic domicile recruited on bebalf of
the Government of Indiz in the United Kingdom on contract will be regulated
by rules 285 to 286 of the Supplementary Rules made by {he Governor (General
in Conncil under the provisions of Rule 103 of the Fundamental Rules.

G. I, F. D, letter No. F.-12 (69)-R. 1/32, dated the 30th November 1932, to
the High Commissioner for Inda.]
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APPENDIX No. 10 A,

Model terms for the grant of leave to Government servants engaged

on contract who are under the rule-making control of the Governor
General in Council.

1. The Governor General in Council has prescribed the following terms in
respect of officers engaged on contract who are subject to his rule-makiug control
to regulate the grant of leava to—

(a) officer of Asiatic domicile engaged on contract whether in India or
abroad, and ’

(&) officers of non-Asiatic domicile engaged on contract but not specially
recruited overseas for service in India:—

(1) Where the contract is for ona year or less, earmed leave admissible
will be at one-twenty-second of the period spent on duty. Though
ranking as earned leave, thiz may be granted only on medical
certificate, and if subseauently it becomes necessury to grani the
officer further leave, aiter the earned leave has been 'oxhaustcd,
leave on medical certificate may be granted to him subject to the
condition that the total period of the two %inds of leave does not
exceed 1/11th of the period spent on duty,

Ii the officer serves in a vacation Department, earned leave will not be
admissible but he may be granted, if absolutely necessary, leave on

medical certificate to the extent of 1/220d of the period spent on
duty,

(2) Where the contract 15 for mors than one year bat not more than five
yenrs, leave on medical certificate may Le allowed in addilion to
earned leave under Rule 10 (@) of the Revised Leave Rules, 1933,
subject t0 a maximum of four months in all during the period of
contract. In addition, extraordinary leave may be granted in
specinl cirenmstances when no other leave is admissible snbject to
A total maximum limit of 3 months in respect of such leave.

If the Officer serves in a vacation Department, earnod leave wiil not be-
admiszible.

(3) Where the contract is for a longer term than five years or an original
contract for five years or less is extended so as to maka the total
period of contract longer than five years, leave admissible to a
permanent Government servant under the Revised Leave Rules,
1933, may be allowed, subject to the restrictions that no leave an
private affairs will be granted and that the leave on medical certi-
ficate will be limited to six months in all, In the case of extension
of contract to a period longer than 5 years the officer will be credited
with the earned leave that would have been admissible kad the
contract heen inifially one of more than five years diminished by
any earned leave already taken, and leave on medical certificate if
any already taken, will count against the six months' limit pres-
aribed.

(4) Where the contract is for an indefinite period. or an original contract
for a definite period is extended for an indefinite perind, the leave
rules for permanent Government servants in the Revised Leave
Rules, 1933, except Rule 16 of those Rules regulating leave salary,
will be made applicable. Tn the latter case, the officer will he
credited with the earned leave that wounld have heen admissible
haa the contract been initially one for an indefaite period
diminished by any earned leave already taken and leave on medicat
certificate, if any already taken, will count agaitst the limit
prescribed in Rule 14 of the Revised Lesve Rules, 1933
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(5) In the case of an officer falling under clauses (2) to (4) above earned
leave may be granied after the expiry of the contract cnly when
1t has been epplied for during the period of the contract and
refused owing to the exigencies of the public service. An Qfficer
whose services ara dispensed with on gronnds ef ill-health may be
permitted fo take zll earned leave due to him hefore hig zervice
is terminated,

(6) The terms ‘earned leave™ ‘leave on medical certificate” nad ‘leave on
private affairs’ used in the above clauses have the same meaning
as that assigned to them in the Revised Leave Rules, 1933. The
leave =alary during leave taken under the above clauses will be
regulated as follows:—

{5 An Officer on earned leave is entitled to leave sulary equal to s
&\'el’&gﬁ pay.

(i1} An Officer on leave on private affairs or on medical certificate 1s
entitled to leave salary equal to haif his sverage pay subject in
aither cuse to & maximum of Rs. 750.

Norn—Average pay meang the average monthly pay earned during the

12 complete monthy prccodmf the month in which the event occurs
which necessitates the calculation of avernge pay.

{iil) An officer on extraordinary leave is not entitied to any leave salary,

(7] An Officer initially engaged on contract becomes subject to the Revised
Leave Rules, 1933, in their entirely on his being taken into perma-
uent employment after the oxpiry of his contract. In such a case
the officer will be credited with earned leave that would bave
been admissible had his previous duty been duty as an officer 1o
permanent employ diminished by any earned leave already taken,
and leave on medical certificate if any already taken, will count
agg-.ggst the limit prescribed in Rule 14 of the Revised Leave Rules,
1833.

2. The Governor General in Council has also decided that the model leave
terms published in the Government of India, Finance Department letter No. F.-
31-0.8.R.-24, dated the 11th Ocfober 1924 (Appendix No. 10) as subsequently
modified, will continne to apply fo officers of non-Asiatic domicile under his
rule-making control, who are specially recruited oversens for service in India,
till they are revised in accordance with the leave terms that may be preseribed
in futore for new entrants to the services under the rule-making control of the
Secrotary of State,

[G. 1., F. D, letter No. F.-7(58)-R.T, /34, dated the 26th October 1934 and
27th Febroary 1935.]
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APPENDIX No. 11.

Orders issued by the Governor General in Council under Fundamental
Rule 114,

The Governor General in Council is pleased to i1ssue, under Fundamental
Rule 114, the following orders regulating the amount of remuneration which
may be sanctioned by & local Government for a Government servant transfervel
to z)reign service in an Indian State :—

1. When the transfer of a Government servant to foreign service in an
Indian State is sanctioned, the pay which he shall receive in such
service must be precisely specified in the order sanctioning the
transfer. I7 it i5 intended that he shall receive any remuneration,
or emjoy any concession of pecuniary value, in addition to his pay
roper, the exact nature of such remuneration or concession must
ﬁe similarly specified. No Government servant will be permitted to
receive any remuneration or enjoy any concession which. is not so
specified; and if the order is silent as to any particular remuneration
or concession, it must be assumed that the intention is that it shall
not be enjoyed.

2. No order of transfer to foreign service shall be issued by & local
Government. withont previous consultation with its Finance Depart-
ment. It shall be open to that department to prescribe, by general
or special order, cases in which its consent may be presumed to have
been given.

3. The following two general principles must be obsevred by local Govern-
ments in sanctioning the condition of transier :—

(a) The terms granted to the Government servant must not be such “as
to impote an unnecessarily heavy burden on the Indian State
which employs him,

(#) The terms granted must not be so greatly in excess of the remunera-
tion which the Government servant would receive in Government
service us to render foreign seryice appreciably more attractive than
Government service, ‘ '

4. Provided that the two principles laid down in paragraph 3 asbove are
observed, a local Government may sanction the grant of the following
eoncessions by the foreign employer. Such concessions must not be
sanctioned as a matter of course, but in those cases only in which
;hr:nltocnl Government  considers that circumstances justify their

(a) Th:h payment of contributions toward leave-salary and pension under
e ordinary rules regulating sach contributions.

() 'I'll:“ grant of travelling allowance under the ordinary travelling
of g;r:nlc)‘;rmﬁ "fd Ul;‘ local Government or under the local rules

» and of permanent travelling allowance an
wllowance and horse allowanoe. 3 e, conveyance

(¢) The i;‘“isof State tents, boats and transport on tour; provided that
ot aAccompanied by a corresponding redaction in the amount

travelling allowance admizsible,

(d) The grant of fres residenti
m cases in which th
desirable, on such sepl
ment,

al nccomtzmdation, which may be furnished,
e local Government considers this to he

. -
@ as may scem proper to the Local Govern-

(e} The use of State motors, carrisges and animals
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5. The grant of auy concession not specified ia ?aragraph 4 abovo requires
the sanction of the Governor General in Council.
« [G. I, F. D. No. 1360-E. B., dated 10th December 1921,]

GGovernment of India’s deciaion.—The Governor General in Counci! has deeid-
ed that the orders quoted above issued by him under Fundamental Rule 114
regerding the remuneration of Governmen: servants transferred to foreign servica
in Indian States should also appiy to Government servants lent to other foreign
employers in India.

{G. I, F. D, letter No. F.-1 (2T0-R. I./33, dated the 6th November 1933.]



App. 11A. 88 4

APPENDIX No, 11A.

{Fundamental Rules 116 and 117.]

Rutes of contribution payable on account of pension and leave-salary
during foreign service.

(Government of India, Finance Department, Resolution No. F.-SI-
R. I./24, dated 11th February 1929, as amended by G. 1., F.D_,
Resolution No. D.-484-R.-I1, dated 15th February 1930.)

1. In supersession of the rates of confribution for pension and leave-salary,
fixed in the Government of India, Finance Department, letters No. 64-E, B,
dated the 27th January 1922, and No. F.-81-C. S. R./24, dated the 4th Augnst
1924 (vide entries below F. R. 116), {for officers other than military
officers in foreign service, the Governor General in Council is pleased to prescribe,
with reference to Fundamental Rules 116 and 117 as amended by the
Seécretary of State in Council in his Resolution, dated the 5th September 1928,
and published with the Government of India, Finance Department, Resolution
No. F.-81-R. I./24, dated the 1st November 1928 (i.e.. F. R.'s 116 and 117 as
given in ‘this edition), the rates of contributions shown in the Annexure to
this Appendix. The general principles on which the revised rates have been
calealated are explained below.

2. The rates of contribution for pension have been based on the pensionary
benefit admissible to an officer according to the service or the grade to which
he belongs instead of on the actual pay drawn in foreign service, as was the
case with the rates which are now being supersedod. The pensionary benefit
admissible to a member of the Indian Civil Service has been taken at £1,000
per annum, which is the amount of full pension earned by him after 25 years’
service; and to a member of any of thy Superior Civil Services other than
the Indian Civil Service, Rz, 8, per annum, which iz made up of Rs. 7,000
earned by him as ordinary pension after 30 years' service and Rs. 1,800 the
estimated amount of additional pension which is earned on the average by
members of these services who are transferred to foreign service. The pen-
siopary benefit admissible to a member of a Provincial or Subordinate Service
has heen taken to be one-half of the maximum pay of the grade substantively
held by him in Government servies, The reason for calculating the rates
of contribution in respect of members of these two classes of services in s
manner different from that adopted in the case of other services is that in their
case pension is nol subject to any fixed maximum. The rates have been
calenlated in sterling where the pénsion is a sterling pension or is payable in
sterling ot o privileged rate of exchange, and the calculations have been so
made as to provide =z sliding scale of contributions according to length of service
roughly lel to the annual increase of pay in Government service.

3. The rates of contribution for leave-salary have been calculated, ag before,
on the basis of actual pay drawn in foreign’ service. The inerease in these
Fbt::a lu duo to the fact that, when {he previous rates were calcalated, the more
i i leave rules of 1920 and 1822 had just been introduced, and there were
no data on which to base an estimate of the nmount of leave which an officer
would normally take under these rules. It has now become possible to gauge
with fair accuracy the amount of Jeave taken by officers of the varioug services
and the revised ratez are based equitably on recent experience. A

4. The rate of intersst adopted in the calculations js 4} per
¢ t. per annum
and the rates of mortality assumed for the various elass  Govkist ot € :
are hoged on expert actuarial advice. R Neviits

5, The revised rates fako effect from the 1st March 1929. T i

0 effect from X . Th .
however, of the rates at which contribution for pension will he muu:regu;:h:}::
case of Government servants transferred to foreign service before the 5th Septem-
ber 1928, who do not belong to the Superior Servicee and who retire c?-fhe}
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directly at the end of their present sanciioned term of foreign service or within
three years of its conclugion and are entitled, in accordance with the provisions
of the old Fundamental Rule 116, to a pension  calcalated wholly or partly, as
the case’ may be, on {heir pay in foreign service, is still under consideration,
and the decision arrived at will be announced in due course.

6. The rates of contribution for pension and leave-salary in r&%ect of military
officers in foreign service are ab present under rovision, and wiil be promulgated
a5 soon as possible.

7. A Government servant who is a subscriber to a Contributory Provident
Fund and who is transferred to foreign service shall, if he is allowed to retsin
that privilege, pey monthly subscriptions calculated on the rate of pay drawn
in foreign service. The {foreign employer, or the officer himself, according to
the arrangement made under clause (c) of Fundamental Rule 115, shall pay,
in addition, at such times as Government may prescribe in each case, a con-
tribution calculated on the monthly subscriptions so determined and equal in
amount to what Government would have credited to the subscriber's account

on that basis.

ANNEXURE.

1.—Rates of monthly contribution for pension payable during active foreign service
in 7espect of—

Members Members Members Members
of the of the of the of the
Indian Indian other other

Civil Civil 8 i S i
Length of Service. Service  Service m S:mr

with_ an- with with Non- with
Asiatic Asiatic Asiatic Asiatic
domicile. domicile. domicile, domicile.

CE £ s £ s i,

0—1 year v C . . 710 6 12 512 56
1—2 yean . 3 3 - 8 15 714 6 6 63
2-3 e 5 ? * 2 10 0 8 16 70 70
'!——L_i ARk, A 3 2 . 11 & 918 714 7
4—5 SN . v 5 ‘ 12 10 il o &8 R4
5—6 aras ? 2 : 3 13 15 12 2 9 32 91
6—7 A . v . A 5 0 13 4 9 16 98
7—8 S 3 A 3 3 16 & I4 6 10 10 105
8—10 g s ; 3 s 17 10 156 8 11 4 112
9—10 4 - % f y s 18 15 16 10 11 18 119
10—11 4 - 3 ¥ ; % 20 0 17 12 1212 126
1112 4 . . 4 . - 21 5 1§ 14 13 6 133
12—18 , . x 5 3 g 22 10 19 16 14 0 140
13—14 , . : . A = 23 15 20 18 14 14 147
14=15 0 . ; 2 . . 26 0 32 0 15 8 154
15—16 . - 5 : ¢ . 26 5 23 2 16 2 161
16—17 . . A . 3 : 27 10 24 4 16 16 168
17—18 o . 2 3 ¥ - 28 15 25 6 17 10 178
1819 . . : - : 3 30 0 26 8 18 4 182
1920 . . A X S . 31 5 27 10 18 18 189
20—21 4 - . 5 . : 32 10 28 12 19 12 196
21-22 4 . s 4 - 33 15 20 14 2 6 208
22—23 . . 2 3 - 3 35 0 30 16 21 0 210
23-24 .. . . ) g 5 36 5 31 18 21 14 217
2425 . . 3 3 £ B 37 10 33 0 22 8 224
25—26 .. . 3 : : : 37 10 33 0 23 2 231
2627 o - 3 5 ; : 37 10 33 0 23 16 238
27T—28 . . ; - 3 - 37 10 33 0 24 10 245
28—29 4, . 4 5 3 . 37 10 33 0 25 4 252
A a7 10 33 0 25 18 2569

Over 28 years o 2 >
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I/.—Rates of monthly contribution for pension payable during active foreign
i service n respect of—

Members Members
of the Provincial of the Subordinate
Services. Services.
of tl!::rz:e:::;?um of f:em;mﬁum
Length of Service. monthly pay monthly pay
of the grade of the grade
substantively substantively
held. held.
0—1 year - . . . . 4 3
1—2 years . ; s . . 5 4
2—3 5 - . & 3 4
3— . . 5 4
4=0." v . 5 . s 6 5
5—6 ,, 2 : 6 5
6—7 P . . - () 5
=5 v T T, S S 7 6
“8—9 3 . 5 . . 7 6
9—10 c . - 7 6
10—11 |, 5 5 8 7
11-12 3 S 7
12—13- ,, o > 8 7
13—14 . . s / 9 8
1415 ,, ~ E 5 3 . 9 8
15—16  ,, e - A . it 8
16—17 ,, . . S - 10 9
17—18 % o 3 10 9
18—19 s S 10 9
19—20 , . . e . 11 10
20-—21 " - 11 10
N—22 3 X . 11 I
2223 G 9 e A 2 11
28—24 e 2Ll 2 12 11
24_25 ” - 13 11
2528 ,, . - % 3 : 14 12
26—27° ,, v - - ” : 14 2
27—-28 ,, . S & - o 14 12
28—29 ”» . . . . 2 . 15 13
Over 29 years . ! . 2R 15 18

1. —Rates of monktly contribution for leave-salary payable during active

.

foreign service in respecy of—

Percentage
of pay drawn
in Foreign

Servica,
Members of the Superior Services subject to the Special
leave rules ; X i 3 s : ' 16¢
Members of the Superior Services subject to ordinary
leave rnles 5 15

Members of the Provincinl and .Suhor'dinat; Services ' 124
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Government of India’s orders—

(1) (2 The term ‘active foreign service' uzed in the Annexure is intended
to include the period of joinin time which may be allowad to an officer
on the occasion of his procee to and reverting from foreign service, an
accordingly contributions are leviable in respect of such periods.

(#1) * Length of Service ' means the wotal period running £ t 2
from which service for pension commesncas OF 35 likely to commence, including
sorvice counting for pension under Articlas 370 and 371, Civil Service Regula-

tions.
(i) The sterling rates of pension contribution shown in the Annexure should:
6d. to the rupes.

bs converted into Indian Currency at the uniform ecate of 1

{fv) The revised rates of contributions are intended to apply with effecs
from the 1st March 1920 to all Government servants transferred to forelst
service on or after the 27th January 1922 =ubject to the exception menuion
in paragraph 5 of this Appendix. In this connection attention is invi to
the Government of India, Finance Department. leiter No. 1301-C. S, B,
dated 17th August 1923 [vide item (2) of * Government of Indis’s decisions
under F. R. 109], according to which an extension of the period of foreigo.
service on or after the lst Japuary 1922, is sreated #z a fresh transfer for tha
purposes of F. R, 109. ‘

{v) Under F. R. 116, the rates of contributions for pension and leave-salary
fixed in Government of Indis, Finance Department, letters No, 84-E. B,
dated the 27th January 1922 and No. F.8L-R. 1./24, dated the 4th August
iff“hg*:bf;s (1) ﬂ%dd(4), :)f‘ 'Governmexi;i: «;f India’s orders' under F. R. 1161

prescribed as rat la during i -
3023 1o, SHHE Fekraaty 1929f es applicabls during the period Sth Sepzamber

(vi) In the case of a temporary (Government servan: who is transferred
to foreign service, it is for the Local Government concerned to decida whether
or not to recover pension contributivns having regard to the probabilities
of the Government servant qlifying for a pension. [f itis decided to
recover such contributions they should be calculated, with reference to his
length of service in the following manner .— 3

(a) if he is on & time-scale of pay, on the maximum of time-scale, and
() if he iz on a fixed rate of pay, on that pay.

In such cases the recovery of contributions for leave:salary does mot pressut
any difficaity Lhe amounts being caléulated on the pay actually drawn i
foreign service. -

[G. L, F. D., letter No. F.-1-X1-R.I1. /29, dated 17th May 1820.]

(2) For the purposes of this Appendix Gazetted Officers of the Indian Posts
and Telegraphs Department other than those belonging 1o a zarvice
as ‘Superior’ for purposes of the Superior Ciyil vices Rules, should be
clussed ns members of the Provincial S srvices the non-gazetted officers in thast
Department being classified as members of the Subordinate Services.

(G. I, L & L. D;, letter No. 1455-Est. A. /20, dated 13th Jan, 1830.]

(3) The Governor General in Council has decided thst when a Governmsut
sorvant is transferred to foreign service, or when the period of foreign service
of & Governmen{ servant is extended, it should be stipulated that comtributions
for pension and leave-salary or for pension alone, as the case may D, ill be
recoverable at the rates in force from vime to time in wcoordance with orders
jeeyed under Fundamental Rale 116

[G. 1., F. D, No. F.—[—XXIV:R.1./29, dated the 23rd Aug. 1920.1

(4) The maxima rates of pay prescribed in paragraph 3 of the Government
of India, Finance Department, letter No. F.—81C. S. R./24, dated the 4th
August 1924, [item (4) of the “Goyarnment of Indik’s orders’ under Funda-
mental Rife 116] do not apply to the revised rates of contribution for pension
and leave-salary sunnounced in the Government of India, Finance Departmznt
Resolution No. F.—81-R. I./24, dated the 11th February 1927,

[G. I, ¥. D,, No. F-1.XI-R 1./29, dated 6th July 19207
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(5) The Government of Indin have decided with reference to ﬁn. 5 of ths
Finance Department Resolution No, F. 81-R. I./24, dated the 1lth Felbruary
1929, that on the analogy of the settiement made with the Iraq Govgrnment
contribution for pension should, in the case of officers belonging to the category
mentioned in para. 5 referred (o above and serving elsewhere than in Irng,
also be recovered, with effect from the 1st March 1929, in accordance wit
the rates prescribed in that resolution. The non-superior officers referred to
in para, 5 above arve entitied, irrespective of the rate of pension contribution
prescribed for them, o a pension caleulated wholly or partly, as the case
may be, on the pay drawn by them in foreign service. [For rates of contri-
bution prior to lst March 1929 for officers serving in Iraq see item (6) of the
Government of India’s orders nnder F. R. 116.]
{G. 1., F. D., letter No. F. 81-R. 1./24, dated Tth June 1931, and G. I., ¥ D,
letter No. F. I (44)-R. I./31, dated the 19th December 1931, to the addyese
of the Accountant General, Madras.]

&6.) With reference to paragraph 6 of this Appendix, the Governor Geners]
in Conncil has prescribed, under F. R. 116, the rates mentioned in the annex-d
schedule for the purpose of recovery of contributions for pension and leave-
salary in respect of military officens and other ranks in permanent civil employ
who are transferred to foreign service. These revised rates shall have effect
from the 1st July 1833, and shall also apply, with effect from the same date,
to military officers and other ranks already in foreign service except those
who were transferred to such service, before the 27th Janmary 1922, in the
case of military commissioned officers, and before the 28th February 1924
in the case of others, in whose case there has been no extension of the period
of foreign service and consequently contributions on whose behalf are =till
recoverad in accordance with the old Civil Service Regulations rates.

These rates, which will be payable only during active foreign service
cover, in all cases, the liability for the ordinary, disability and family pensions
and gratuities (including the disability and family pensions at double rates
and the gratuity admissible under paragraph 84—Pension Regulations, India,
in respect of military officers; the special and mustering-out pensions and
gratuity admissible under paragraph Jb'&. ibid in respect of Indian ranks;
and invalid pensions and gratuities in respect of military  sub-nssistant
surgeons) which may be admissible, under the ordinary rules of their service
as they stand from time to time, in respect of officars or other ranks trans.
ferred to foreign service in any circumstances whatsoever,

SCHEDULE,

(a) Military Commissioned Officers
(1) Rates of monthly contribution for pension—

Length of Rate of Length of
service. contribution. sorvies. corﬁgit'l?ur;gon.
£ 4. £ &

1—1 year 7 4 15—16 years 4 ‘
I yeans o ... ol g 0 AR 11
DT AT e T AR RO
RN e R S 5 | 1819 s N e g
VR et S Rl 0 T 19—20 . P Sy
[ R S R s 20— 25 4
8=y Sl Le o aals 21922 el AL
i SRR 1810 2093 R
Bl i TN AT 14 e 2394 | R i
=10 ;» = : - 15 6 2425 : « 32816

TR TR SR SRS 2526 .. 20 14

PRI b i e T 26— .97 .. 3012

TR N 27—28 0. I | 1Y

13—14 ,, . . . 1818 2829 - - . 32 8
| 7T & . : 1918 Over 29 ,, v San e
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(i) Rate of monthly contribution for leave-sslary—I6§ or 16 per cent. of
pay drawn in foreign service, acvording as the officer is of non-Asiatic or
Asiatic domicile,

() Rates of monihly contributions in respect of Departmental Ofice,

Warrant Officers of the India Unattazhcd fLa'sc paand Indianﬁc;cd‘n‘z:ﬁ
Degartment  and British  Non Commissioned Officers and meén on ths
Indian establishment.

For leava-salary . . . 12} per cent. of pay drawn in foreign.
sarvice.

For pension . : . . One-sixth of pay drawn in foreign ser-
vive.

(c) Rates of monthly contributiona in respect of Indian officers with Viceroy's
Commission (including those holding Honorary King's Commission). Non-
Commissioned Officers and men.

For leave-salary 3 3 . One-twelfth of pay drawn in foreigo.
service.

For pension . 3 - . One=ixth of pay drawn in foreign
gervice. :

{G. L, F. D5 Resolution No. F.-1-XV-R. I1/30, dated the 28th June 1833.1

(7) The Government of India have decided with the approval of the Secretary
of State for India that retrospective effect to the revised rates of pension
contribution promulgated in their Finance Department Resolution No. F. 1.-XV-
R. 1./30. dated the 29th June 1033, in respect of Military Officers transforred
to foreign service, as stipnlated in paragraph 6 of this appendix [vide item
No. (6) of the Government of Indin’s Orders above] should be given only
in the case of military commissioned officers lent for service in Iraq, and that
adjustments are to be made in their coso on exactly the same lines as were
made, on the introduction of the revised rates shewn in the annexure to this
Appendix in respect of members of the Indian Civil Service and all other
Superior Civil Services, vide the Government of India, Finance Department
letter No. F.-81-R. 1./24, dated the 4th June 1931

(G. I, F. D., letter No, F. 1-XV-R. I1./30, dated the S5th October 1833, to
the address of all Provincial and Minor Local Governments.]

(8) For the purpose of levying contributions for pension and leave-salary
ander this Appendix, members of the Central Services, Class II, who do
not come under the category of "The Other Superior Services” should he
slassed as members of a Provincial Service.

[G. 1., F. D., letter No. F.-1(1)-R.1./35, dated the 6th February 1935, to
the address of the A. G. C. R.]

Auditor General’s decision.—The Auditor General has decided with the.
concurrence of the Government of Indin that according to the definition of
the term ‘*length of service " given in clause (i) of paragraph 1 of ths Gov-
ernment of India, Finance Department, letter No. F.—1-XI-R. I./29, dated
the 17th May 1920, [item (1) of ‘Governmont of India's orders' above] the
length of service of a Government servant ghould, for the purpose of calcula-
tion of pension contribution, be reckoned from the actual or probable dafe of
commencement of pensionabls service, all non-qualifying leave, overstayal of
leave or joining time and suspension and all services rendered in substantive
posts before a Government servant completed 20 years of age being ignored.
In the case of members of the Indian Civil Service and other services the
periods of war service allowed by (he Government of Indin to count for active
service and total service for pension should be added to the normal length of
their service, |
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In the caze of Government sexvamie who are promoted irom a lower to s
higher gervice, the length of service should, in all cases, be taken as the
total service, reckoning from the date of commencement of pensionable
service under Government: and contributien should be levied in acgordance
with the table appropriate to the service to which the particular Government
‘servant on foreign service at the time belongs.

The Auditor General has also decided with the concurrence of the Govern-
ment of India tha: the assessment of contribution should be made after taking
into account the temporary and officiating service rendered by Government
servanis transferred to foreign service. No refunds of contribution should

made even if it is aventually decided that the temporary or officiating
bervices, taken into accovunt in the criginal calculation of contribution, shonld
ot count for pension,

[Ar. Genl's Endst, No. 4-A, /12820 dated ¥th January 1930 and Ar. Genl's
Erdst. No, 6-4./128-20 dated 11th January 1930.]
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APPENDIX No. 12.

Memorandum Explanatory of each rule contained in the Supple-
mentary . Rules.

[Not printed. See Second Edition.] .
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APPENDIX No. 13.
[Supplemeantary Rule 2 (6).]

Authorities which exercise the powers of a competent authority under the
various supplementary rules made by the Governor General in Council.

Nature of powar.

Serial number,
Number of supple-
mentary rale.

|

L]

Authority to which
the power i3
delegated.

]....

4 Power to accept, in
| the case of a
| femsle candidate
| for Government
|  service, a medical

certificate of fit-
ness, signed by

{ any femsle medi-

cal practitioner.
8-A  Power to grant grain

! compensation al-

lowance to a

Government  ser-

vant.

7 TPower to accept as
sufficient the rea-

I sons alleged by an
officiating Govern-

! ment servant for
refusing to occupy
thoe residence
placed at his dis-
posal by the per-
manent holder of

| the post.
0 | Power to sanction
| the undertaking of
work for which a |
fee is offered and |
the aceeptanca of |
l a fee.

All heads of depart-

ments,

Governor of the
N.-W. F. Province
in his capacity of
Agent to the Gov-
ernor General, Chief’
Commissioner.

All heads of depart-

monts,

1. Governor of the
N.-W. F. Province
in his capacity of
Agent to the Gov-
ernor General.

2. Chief
sioners.

3. First Class Poli-
tical Residents.

4. Departments  of
the Government of
India.

5. Auditor General.

Commis-

| 6, Rallway Board.

Extent of power
delegated,

Full power.

Fall power,

¥ull power.

> Full power.

7




|
|

Nun}ber of supple-!

| - I Serial number,
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v |
? | Authority to which
&'~  Nature of power. the power is Extent of power
£ delogated. delegated.
E |
1
[ | v
|
3 | 4 5
o = .
| 7. Director General 1 .
|  of Posts and Tele- &
graphs.
| 8. Surveyor Gene-
ral.
+Full power in the
9. Commissioner, case of Goverument
Northern  India sorvants not direet-
Salt Revenue. ly appointed by the
Government ot
| 10. Controller of the India.
Currency.
11. All Heads of De- :
! partments.
| 3 Full power up to a
12. Principal, Indian maximum of Ra. 500
School of Mines, in each case. In the
| Dhanbad. > case of recurring fecs
! this limit urpliea to
' 13. Heads of Circles the total of the re-
in the Indian Posts curring payments
and  Telegraphs made to an indivi-
| Department. dual in a year.
|
Norg.—In respect of
officers of the Politi-
cal Department,
Agence, Surgeons
and Indian Educa-
tional Service Masters
of Chiefs’ Colleges,
these powers can be
|  exercised by the
| Foreign and Political
|  Department of the
| Government of India.
Delekd. .4
oo | Deleted. ; ,
18 | Power to orderinelu- Railway Department | Full power.
| sion in a e {
higher than that |
preseribed by rule | *
17.

| ‘
( |
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Serial number,

-

‘Number of supple-
mentary rule,

Authority to which

Nature of power. the power is Extent of power
delegated, delegated.
2 3 4 ' 5
20 | Power to declare the | 1. Governor of the
grade in which a | N.-W. F. Province
part-time or fee- | in his capacity of
paid Government | Agent to the Gov-
servant shall rank. | ernor General.
2. Chief Commis-
sioners.
>Full power.
3. First class Poli-
tical Residents.
4. Departments of
the Government
of India.
5. Railway Board.
22 | Power¥to grant & | 1. Governor of the | Full power, provided
rmanent travel- | N.-W. F. Province | that the pay of the
ing allowance. in his capncitaoof Government  servant.
Agent to the Gov- | plus the permanent
ernor General. travelling allowance
does not exceed
Rs. 500 a mornth.
2. Railway Board . | Power in the case of

3. Chief Commission-
ors.

Full

Government servants
who spend an appre-
ciable portion of the
year on tour, sub-
ject to a maximum
of Rs, 200 & munth
and to toe condition
that the amountsanc-
tioned shall not
exceed the average
amount which would
be drawn during the
year under the ordi-
nary travelling allow-
ance rules by a Gov-
ernment servant of
the same grade per-
forming an equal
amount of touring.

powers provided
that the pay of the
Government servant
plus the permanent
teavelling  allowance
does not  exceed
Rs. 600 & month.
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=
= 2 .
2 | 85
g E B Authority to which
% | Spe Nature of power. the power is Extent of power
3
5 (54 delogated. delegated.
|58
=
1 2 3 4 5
10 24 | Power to decide the | Railway Board . | Full power.
amount of T-
manent travelling
allowance to be
drawn by a Go-
vernment servant ~
holding more
than one  post
to which perma-
nent  travelling
allowance is
attached.
11 2 | Power to grant a | 1. Governor of the | Full power provided
conveyance or | N.-W. F. Province | that the pay of the
horse allowance. in his capacity of | Government servant

Agent to the Gov-
ernor General.

2. Railway Board .

plus the' conveyance
allowance does not ex-
ceed Rs. 500 a month.

Power to sanction a
conveyance allowance
to a Government ger-
vant whose ordinary
duties involve a8 con-
siderable amount of
travelling within five
miles of headqunrters,
subject to the follow-
ing mazima :—

For a motor car, if
kggt. Ra. 75 to
150 according to
the circumstances
of each case, e.g.,
the status of the
officer, the extent
and nature of the
travellng  done
and the charae-
ter of the locality

in  which the
journeys are
made.

Rs.

For any other
conveyauce . 60

D2
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10v

ple:

.

i

'Number of 8
! mentary r

|

= | Serfal number.

(34

il

Authority to which

Nature of power. the power is
delegated.
3 4

|

Extent of power
delezat®d.

3. Heads of depart-
ments dontrolling
railway, public

works, post office |

and
serviees.

telegraph

)

|

|

i

l

Allowances

may be
granted to subordi-
nates of the following
classes only, up to
the maximum
amount shown
against each class in
the table below, if
such subordinates
have to perform a

amount of
travelling at or near
headquarters on
condition that the
allowance is forfeited
whenever daily or

road mileage
allowance s
drawn :—

Public Works and Rail-

way Departments.

Re.
| Upper subordi-
! nates . .
| S8anitary  Inspeo-
tors holding
large charges on
the North-
Western
| Railway . . 80
| Lower gubordi-
nates 5 . 15
Assistant Surgeons
or Civil Apothe-
| earies 5 . 15
Sub-Assistant
Burgeons . . T3
Bub-Assigtant
Burgeons (in ex-
ceptional cases) , 15
Apprentice Over-
seers . 15
thp iau . . 18
ast Office Department.
Cit hﬂpeee:::" . 80
1 Oveorseers (in-
eluding Cash

Overseers) 1
vided the l::y
and allowanoce
do nos oaxceed
Re. 100 a month, 20




Serial number. ] '

ot

Number of supple-

|

mentary 3,

(3]

e
<
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”

Nature of power.

|
|
|
i'
l

t

Authority to which |

the power i
delegated.

1 Extent o

I delogu‘og?wcr

Telegraph Depariment.

}

. Upper subordinates
and Engineering
Supervisors other
than those sent

[ on  ecasual ins-

!

pection duty

IIndmn inspecting

telegraphists who
aro sent on re-
gular inspection
dutiea connect-
ed with pmm(o
lines R

g —

| Telephone Inspec-
' tors deputed on
regular  inspec-
tion duties 3

o &

| Sub-Inspectors in
the Punjab,
North-W e s t
Frontier Pro-
vince and

Sind . .

sircara
employed at
entta or
other ports for
such days a8
they tmvol .

Shi ppmg

e it

Ra.

30

g

v

.

Not exceeding § annas aday,
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Authority to which
Nature of power, the power is .Extent of power
delegated. delegated.

meniary

e | Serial number.
o Number of supple-
@

-
]

(3
o

Cable Supervisors,
Rs. 30, subject to tho
condition that the
amount of the allow-
ance i8 restricted to
the extent justified
by the circumstances
of each caso.

4. Superinten din g | Allowances may be
Engineer in granted to subordi-
Central India. nates of the follow-

ing classes only, up

to the maximum

' amount shown

aguiust each class in

the table below if
such subordinates

have to perform a

large amount of

travolling at or near
headquarters on cop-
dition that the allow-
ance 14 forfeited
whenever daily or

b mileage allowance

i5 drawn :—

Rs.

Uppersubordinates 30

Lower subordinates 15

Apprentice  Over- -
se0rs 3 « 16

5. Chief Commis- | Full power provided

sioners., that tho pay of the
Government servant
| plus the conveyance
| aHowance does not
excoed Rs. 600 a
month.

6. Chief Engineer, | Allowances may be
Central Publie granted to eguch sub-
Works  Depart- ordinates as are em-
ment, ployed on works in

the Delhi Province

and belong to the
following classes
only up to the maxi-
murmn amounts shown
againgt each class, if




103

App. 13.

mentyry rule.

Number of supple-

Nature of power.

Authority to which
the power is
delegated.

Extent of power
delegated.

w | Serial number.

)

25

the subordinates

have to perform a
large  amount  of
travelling at or near
headquarters, on
condition that the
allowance is forfeited
whenever daily or
road milcage

drawn :—

allowance

Horse

allowance,
" Bleyole

a'lawanoo.
Motor cyele
allowance.

1. Eleetrical
and Me.
chanjenl
subord § -
nates.

fixed for Delhi

2. Upper sub-
ordinntes
and mem-
bers  of
the Sub-
ordinate
Englceors
g ser-
vice,

8. Hortienl=
taore sub-
- ordinates
and Han-
gers.

4. Storo Keo-|
pers.

11 loeated In Dolhi, Bu. 85 or the

executive J

e A bicyele allowance mot exceeding

mileage allowanee
radius.

will be admissible even

 .0f dutics extends bey

{ Indiafrom time to time and

rate that may be

Establishments by the Government o
Re. 30 In other 1oealities.

3 t daily or
may be granted on eondition 2‘} m:oﬂve g”_

Bs. 6.

R, 16,
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12,

2| &3

g b Authority to which Extent of power

alok Nature of power, the power i8 delegated.

3 ig de! egated. E

5|58 |

S : a3 L

1 2 3 ’ 4 5

—_— 4

12 | 30(b) | Power to deeide the | 1. All heads of de- | Full powers, for jour-
shortest of two or ., partments. neys within their
more routes, jurisdiction.

|
!
! |
| ’ 2. Heads of Circles | Full powers in indivi-
‘ in the Indian Posts dual cases and for
and Telegraphs journeys within their
l Department. jurisdiction. For the
general declaration of
‘ a particular route as

| | the shortest, the sanc-

‘ | tion of the Director

| General should be
) ’ obtained.

13 | 31 | Power to allow mile- | 1.7All heads of de- | Full powers, for jour-

age allowance to be |  partments. neys within their

. caleulated by a jurisdiction, provided

. route other than that the selection of

the shortest or such route is in the

cheapest. interests of Govern-
ment. g

I 2. Heads of Circles | Full powers in indivie
in the Indian Posts dual cases and for
and  Telegraphs journeys within their
Department. jurisdiction provided

that the selection of

the route is in the
interests of Govern-
| ment. For the general
declaration of a parti-
cular route as the

! shortest, the sanc-

] tion of the Director-

General should be

: obtained.

3. Chief Commis- Ful} power in the case
o

sioner, Andaman Government
and Nicobar gervants proeeeding
Tslands. to join duty in the

Andamaug, if they
are required to travel

| by the frst available
) ‘ gteamer.
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travel by air in
machines of pub-
lic air transport
companies  regu-
larly plying for
hire.

the Government of
India.

|

| & ‘ ‘
;-.; | Se } |
z l:; 2 Authority to which |
Z |2 | Nature of power. the power is Extent of power
= g.ﬂ? ' delegated. delegated.
= g2
P g
= |2
2 3 4 b
14 32 | Power to decide the | 1. Governor of the )
pointin astationat | N.-W. F. Province | |
which journeys | in his capacity of |
| begin or end. Agent to the Gov-
[ ernor General.
| | 2. Chief  Commis-
| ! | ~ sioners. »Full power.
! | | 3. First class Poli- |
tical Residents, |
4. Departments of
the Government
] | of India.
| | 5. Railway Board. |
16| 35| Power to declare a All heads of depart- | Power to permit o
! particular Govern. | ments. menial servant to draw
‘ | ment servant to be | intermediate fare when
| entitled to railway | accompanying his
| accommodation of superior officer on a
a higher class than train which provides
| that prescribed for | no third class accom-
| his grade. ‘ modation,
16 40 | Power to declare ’ All heads of offices . = Full power.
that a Government
servant whose pay
‘ does not exceed
' Rs. 30 is entitled
for journeys by
steamer, to lowest !
class  accommoda- |
. tion only.
17 42 | Power to decide, in | All heads of depart- = Full power.
| cases of doubt or | ments. |
hardship, the class
| of steamer accom-
modation to which
a Government ser-
vant iz entitled.
17-A 48.B : Power to sanction @ l. Depariments of = Power only in cases of*

absolate urgenoy aud
necessity. In regard
to officers of the Civil
Aviation De
ment, the Department
of [Industries and
Labour may exercise
the power also in
cases where journey
by air is considered
desirable for adminis-
trative roasons.
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I — f Serial number.

19

o
Bd |
E & Authority to which
) 5‘ Nature of pawer. the power is Extent of power
‘!g = delegated. delegated.
<
Ef
Z
2 3 4 5
Y |
2. Political  Resi- | Power except in cases
dent in the Persian 1 where the journey is
Gulf. not urgent and where
the cost of travel by
air exceeds that of
other modes of travel.
ling plus the estimated
i telegraphic charges in-
volved in obiaining
I permission for an air
i journoy.
52 | Power to allow daily | 1. Railway Board Full power

allowance at a
higher rate than

that of the Govern-
ment servant's
grade.

59 | Power to prescribe a

Government  ser-

vaut's headguarters

2, Controller of the )

Currency.

3. Deputy Control-
lers of the Cur-

Trency.,

4. Accountants Gen-|

eral, other

than |

the Director of
Railway Audit and|

up
maximum of Rs. 10,

Power in the case of
clerks, potdars,
shrofis and peons
accompanying remite
tancen of troa-
sure, Subject to
> & maximum allow-
ance of Rs. 1} in

the  Accountant ' | the case of clerks,
General, Postsand || Rs. 1} in the case of
Telegraphs. f potdars and shrofis
and annas 4 in the
5. The Comptroller, the case of peons.
Assam. J
1. (i) Dircetor  of )
Railway Audit.
(¥) Director of
Army Audit. |
|
(#5§) Accountants | [ Full power in the

General,

(fv) Chief Audit-

ors.

(v) Comptrollers,
Assam

North-Wez t
Frontier Pro-

vince.

*

an

ense of non-gazetted
v Government ser-
vanta,
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P :

X |83

: aw Authority to which

A g §' Nature of power. the rower is Extent of power

§ 22 delagated. delegated.
) E g

Bl |

1 2 3 4 5

| 4. Conservator

(vi) Government
Examiners of
Railway Ac-
counts (except
the Govern-
ment Exami-
ner of Ac.
counts, Assam
Bengal  Rail-
wayv).

(vii) Audit Offio-
er, I n d i an
Stores Depart-
ment.

1-A. Heads of De-
partments not
mentioned in 1
above.

2. Postmasters Gen-
eral,the Director of
Wireless and the
Diractor of Posts
and ‘Tolegraphs,
Bind and Baluch-
istan Circle.

3. Meteorologist in
charge of the
Upper Air Obser-
vatory, Agra.

of
North-
Frontier

Foreats,
West
Province.

Full power in the
case of non-gazetted
Government ser-
vants.

“Full power.

Power in respect of

Government servanta
pot above the rank
of officers holding di-
visional charges, f.2.
Superintendents of
Post, Offices and Rail-
way Mail Service and
Divisional Engineers,
Telegraphs an
Wireless.

Power in respect of the

stafl emYloyod at the
pilot balloon observa-
tories under his con-
trol.

Full power in xl'espect of

non-gazettec eatab-
lishments whom the
conservator

appoint.

Note.—In respeet of

lofficera of the Politicaj
Department,

Surgeons and
cationnl Service Masters

of Chiefs' Colleges, these

Agency
Indian Edu-

wers can be exercised

|by the Foreign and Poli-
tical Department of the
|Government of

lonly.

India
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ol -é [ | ]
£ %] |
2.2
E | g Authority to which ‘
2| o ‘ Nature of power. the power ig |  Extent of power
= ‘ -§3 delegated. | delegated.
-c g
Z | 88
22l ) e
1 I 245 3 ‘ 4 | o
! i |
20 60 | Power to define the | L. All heads of de- | Full power.
| limits of & Govern- partments,
| ! ment servant's
| sphere of duty, ‘
‘2. Heads of Circles | Full power for journeys
[ in the Indian within their jurisdic.
| Posts and Tele- tion,
‘ | Eraphs  Depart-

| ‘ ment. |

| 3. Conservator of | Full power in respect of

‘ ] 1‘ Forests, North- non-gazetted estab.

| West, Frontier lishments whom the-

f Province. Conservator can

| ’ appoint.

| |

21 | 62 Power to decide 1. All heads of de- | Full power,

| | whether a rti- partments,

| | cular absence is ab-

} sence on duty, | 2. Heads of Circles | Full power for journeys
inthe Indian Posts |  within their jurisdie.
and  Telegraphs tion.

[ ‘ Department.

22 | 03 | Power to reatrict the | 1. AN heads of de- | Full power.
! frequency and du- partmenty.
ration of journeys.
! 2. Heads of Circles | Full power for journeys
| | in  the Indian within their jur'lsdgb
| Posts and Tele- tion.
graphs  Depart- |
‘ ment,
‘ [
23 | 64 | Power to declare | 1. Governor ‘the |

that the pay of a
particular Govern-
ment servant has
beep so fixed as to
compensate for all
journeys by road

within his sphere of

| duty,

i — s e

N.-W. F. Province
in his capacity of
Agent to the GQov-
| ernor General.

! 2, Chiaf
gioners,

Commis-

' 3. First Class Poli- |

tical Residenta.
4, Departments of
| the Government

of India. :

| 5. Railway Board .

> Full power,

— e



Authority to which
the power is

Nature of powor.
delegated.

Number of supple-!
wentary rule:

App. 13.

—

Extent of power
delegated.

4

! < ' Serial number, |
o

=

| 6. Chief Engineer,  Full power in respee

Publie
Depars-

Central
Works

“ ment.

66 | Power to prescribe @ 1. Governor of the
| the scale of Gov- N.-W. F. Province
ernment tents to @ in his capacity of
be supplied. Agent to the Gov-

ernor General.

| | 2. Chief

C Commis- J
sioners.,

3. Departmenta of
| the QGovernment
| of India.

4. Railway Board .
!

. 6. Surveyor General

|
Pro- | Power to allow ex- | 1. Governor of the ‘
viso 2 change of double | N.-W. F. Province
under | rmanent travel. | in his capacity of
rale | ling allowance for | Agent to the Gov- |
67. mileage allowance, | ernor General.

25

2. Chief Commis.

sionera,

- 8. First class Politi-
cal Residents.

‘ f

' 4. Departments  of |
t |

|

| the Governmen
| of Tndia.

5. Railway Board .

P A Tull

b
of the establishment
employed, on works
other than provincial
works in the Delhi
Province.

> Full power.

power.

-7

|
| 6. Auditor General . | Power in the aase of

non-gazetted es
lishments. o
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5 | Be
2|28 Authority to which
E ‘e | Natureof POWET. the power is Extent of pdwer
g lus delegated. delegated.
3| 24
5| Ef
n | 2 e
1 2 3 4 5
26 73 | Power to grant ex- | }. Governor of the
emptions from the | N.-W. F. Province
rule limiting a halt lAn hu: teap‘;%cit(y}o of
- tour to ten days, gent to the V-
oo v ernor General. .
2. Chief Commis-
sioners.
' 3. First class Politi-
cal Residenta.
4, Departments of | |
the Government
| of India,
, 6. Railway Board
| 6. Director General,
Posts and Tele-
graphs.
7. Commissioner,
) Northern  India
§ Salt Revenue.
! | 8. Surveyor General. \Full powenr,

9. Agricultural Ad.-
viser,

. 10. Director-General,
| Observatories.

11, Tospeetor Gene-
ral, Foreata.

12. Auditor General.

| 13. Controller of the
Currency.

Rnilwavs.
15. Engineers-in-
Chief of State

Railways  under
construetion
Aurvey.
16. Director, QGeo-
] lugical Survey.
17. Director, Intel-
ligence Bureau.
17-A. Central Board
of Ravenues.,

I 14, Agents of State
|
| o




17.E. Controller of
Railway Accounts.

17-F. Master, Se-
curity  Printing,
India.

18. All other heads
of departments,

| 19, Heads of Cireles
. including the Elee-
| tricul Engineer-in.
Chief, Coutroller
of Telegraph
Stores and Super-
intendent of Telo.
graph Work-
shops, in the
Indian Posts and
Telegraphs  De-
partment.

20, Accountant Gen. |
ernl, Posts and
Telegraphs.

21, Director of

Railway Audit.

111 App. 13.
s
s 725,
S a9
- 4 g Authority to which
5 S Nature of power. isthe power Extent of power.
B ‘gg delegated, delegated. -
2 =]
5|58
! EX
1 2 | 3 4 5
|
S | 17-B. Chairman, | Full power in respect of +
Public Service the Secretary and of
Commission. any other gazetted
officers who may be
appointed to the Com-
mission,
| 17.C. Secre tary, | Full power in"respect of
Public Service the non-gazetted staff
Commission. of the Commission.

Full powers in the case -
of Accountants, In-
spectorsof  Station
Accounts, Tuspectors.
of Stores  Accounts,
Stock Verifiers, Sub:
beads, Clerks and In-
ferior servants,

Full power.

Power up to a limit of
30 days.

Power up to a limib of
60 days. -

Full power in the case.

of Assistant Ac-
counts Officers or
Assistant Audit
Officers and non-
gazetted Govern-
ment gervants,
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"
-1

.29

' oz [Serial number,

- N

Number of supple-
mentary rule.

(34

=

Nature of power.

Power to allow the |

oxchange of daily
for mileage allow-

|

} Authority to which |

—

ance for the whole |

of an

period
from

absence
headquarters.

%6  Power to impose ros-

-3
-3

79

80

trictions on the
oxchange of daily
for milonge allow .

anco on partietlap |

days by Govers-
ment servants in
Buperior service,

| Power to impose res-

]

trictions on the
exchange of daily
for mileage stow-
ance by mon-
gozotted wministe-
rial or menial
servants travelling

|

in @ publioor hired |

eonveyance.

actual ocost
maintaining a
camp during a
sudden gonnwv
away from ib.

N

Povor to prescribe

tlic seale of camp
equipment, ser-
vauts, horses, ofo.,
%o be carried at
Government ex-
pense by a Gov-
ernment eervent

Power to allow tha ‘
of |

sllowed to recover |

the aetual cost of
the fimt oy last
journey of an ex-
tensive four,

the power ig !
delegated, *

Extent of pcwer
delagated.

.

All heads of doport-

All heads of depars-

|
RS

ments. |
> |
|

.

menss. -

menta.

S S N ——

i

ull power in the cass
of Governmoent ser-

vants whose pay doos
ot exceed Ra. 200.

» All heads of depart- | Full power.

| Full power.
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% s ; . . AT " .
¥ oo
-g 1 22| 3 ‘ LAuthorityto which s f. .
S > |* Natars of powery the power is of power
2,83 i ; AT 3 agatea: delegated.
a3 2 o . -~
E |82
Su| SR ™ e ' Ll
2 | Z AN & o~ .
o 3. whgeg 30 5"
'l ) Pt X S o
32  Sl(a) Power to permit the 1. Al ]iends'.of de-
9 | recovery of the pm{menw; ‘
actual cost of con- \of 9
|  wveying camp 2. Administratiye Full power.
| equipment, horses,  Superintendents of |
‘ camels, motor = the Survey of Iudia .,
‘ cars, ete. Department.
| 3. Heads of Circles | Power in respect of a’
in the Indian Posts | bicycle only. -~
p and  Telegraphs |
| Department. .
| | . SR k s
33  81(b) Pawer to limit the | All heads of depart- | Full power.
| ! )‘ numberofgonvey.  ments. IR
" ances, otc., and the | 4
‘ weight of camp ‘
equipment ua.friod‘

‘ | asin rule 81 (a).
! v |
33-A! 88.B = Power to allow actual Department of Com-
(6) |  travellingexpehses | imerce.
to members of the
ol iloh Bos-
Vice tor joining o
\ leaving ships ~ at
| Bay in pilot-
age waters other
) 4 than those men-
:u;ned in rule 88-B -
a).

—

’

. P ' gy
3¢ 89 | Power to perait the ! 1. Governor of the
very of the N.-W. F, Province
1 . Aactual costof hir.,  in his acity of
when no travelling ' ernor General. «
| allowance is ad- |
missible.

\ N Political Resi-
‘o dents.

””

' of Posts and Tele-
, graphs,

‘ 5. Head of Circles in
s the Indian Posts
3 | and Talegraphs
| Department,

2. Chief Commission- \
| | ers and first oﬁ:in.} v Full power.

3. Railway Depart- ‘
_ment, .
4. Director General |

Full power.

’
. ’

|

ing & conveyance ' Agent to the Gows : .

E

Power upto a limit of
Rs. 10 in each case.

|
|

!




| 2 _ %8 ¢ . ,
B ¥ ' " . TN ~ .
g | 23 1.
'§ P 2 [ A Authority to which | | _ .
Z | ©Z | Nature of power. tho ower i8 Extent of power
gl gl i 1 delogated. delegated.
£ |E] | :
! i v A"
2 ! 3 " L . | l
: | ¢ v
S— | = &7

35 o1 | Pow to ponmt. the | All heads of depart- | Full power.
very of the k' ments.
aatual cost yof "
mmntmnmg camp
equipage duricga |
‘ halt at or near
headquarters.

i. Political Resident )

’ |
'35-A 105.A | Power to allow tra-
! in the Persian Gulf. |

| - velling allowance
‘ for a’journey to | 2. Chief Commission- |
joina ﬁxst appoum- er, Aden. ’
| ment K 3. Resident in Kash-
mir (in respect of |
l | Gilgit). > Full power.
4. British Envoy at 4

| the Court af Nepal. |
5. Political Officer, |
| Sikkim. 5

| 6. His eaty’s :
t\ Cons\ﬂ(}?n‘;,rulfor :

Khorasatis . |J

s » %y .

36 | .. | Deleted.
a7

' .
4 .
108 | Power th allow a froe ‘ Al heads of depart- | ¥ull power in tho| case
passage to a person ments, |

. Joining a post by . by them.%
'l sea, ,
’
38 Pros’ Power to ﬁ %n Governor of the N.- Full powers &
: "180 mum W. F. ‘*Provineo |
‘ eﬂ'ectq 4in hia capaeity of _ ’ .
rale owal" w those' | Agent to the Go S i85 B e o
i! ne | . ribed by sup-  ernor Gengral, Chief | .
(a) X §‘°mrl aule | Commissioners and | °
(#34). i % 16 (a) I (ii1) for | first class Political | o
| ransportati at | Residents.
! Goveg I?D‘ox- |
° | pen=e by. a Gov- | !
Mfodl ernment urvant B .
‘| . on '.rannﬁr.
30 }}(0 {t;) Power to fi¥' a mate | Gove o*- of the Full power.
4 i

of mileago allow- | N,-W. &, Provin
ance for journeys | in hm capncit c?
by road on trans. | Agent to the Gov-
i, fer, evnor General, Chief
J ¥ _Commissioners and

o-

. first class Political
Residents.

» » . o . » l

of persons appointed
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| ) "
5| B ! x
A E = | Authority to which )
£ | o2 | Naturéofpower. |  the power is Extent of power
g | g g }- delegated. delegated.
= ] E % ¢
S
] 2 = =
Lot 2 3 ] N 5
1
- : . I
39-A 116 | Poworto allow actunl 1. All beatls of De-
(a) T expenses for the !;?{ntscnti_ irel
(311) carriage of pereon- | 2. Heads of Circles |
Note al effects bp; road | 4in the Indian Posta | { Full power.
> between stations = and  Telegraphs
' connected by rail. |  Department,
40 116(c) Power to prescribo = All heads of depart- = Full power.
the scale of tents ments,
to he carried at
GCovernment ex- | |
‘ pense on transfer. |
! » » *
41 | Pro- | Power to sanction 1. Railway Board . | Full power.
| viso ! halts at hill sta-
(a)to | tioms in excess of !
rule ten days. }
128,
| l ! ’
1 i “vi * 2. () Director of )
' | # Railway Audit.
(i7) Director of
' Army Audit.
(i51) Accountants
Genernl,
(#v) Chief Auditors
| '
(v) Comptrollers, <Y .
. Assam, anc g B
.| ’ North-W e s t | Full power mp to a
| woketegs #4522 | Frontier Pro- | Lmit of 30 days in
LT : ’ ™ vinee. > the caro of none
«s AP | . ’ gazetted  Governs.
l (r4) éoven‘vmm‘ g ment servants,

Examiners of
Railway 0.
counts (except |
the Govern-
ment Exa-
miner of Ac-

: counts, Assam

Bengal Rail-
wayl.

(vii) Audit Officer.
Indian Stores
Department.

|

H 2
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el '.é.._, U Sty — -
o W
|54 NS
s S ‘ Authority to which
© 2| Natureof power, the power is
_; 2“,;? delegated.
3| B3
SR
1 2 3 +
|.3. Heads of Depart-
ments not en-
tioned in 2 above.
|
| |
| |
|
42 | Pro- Power to intimate @ 1. (i) Director oL
| viso thata Government |  Railway Audit.
(0) o servant who sta; 5
rule at a hill station in
128.

excess of ten days
‘ was required to (i) Directorof Army
1 stay on duty or | = Audit.
| | permitted to stay
| during holidays.

| (#43) Accountants
General.

| (ir) Chief Auditgra.

| (v) Comptrollers,

Assam, and North-

) West Frontier
Province,

| ’ | (vi) Government

; . Examiners of Rail-

way Accounts

| (exeept the Gov-

| emment Exa-

minerofAccounts,

| Assam Bengal
‘ ‘ ' Railway).

(1) Audit Officer,
Indian Stores De-
partment,

Extent of ‘power
delegated.

<

Full power up to a limit
of 30 days.

Nore.—In respect of
officers of the Political
Department, -
Surgeons and ian
Educational  Service
Masters  of  Chiefs
Collegos, these powers
can be exercised b
the Foreign and Poli-
tical Department of

‘ the Government of

| India only.

'S

rEFull power in the . »
of non-gazetted Go-
v vernment servants.
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T | V
g, |
| B ‘
A B Authority to which |
E ' S & Nature of power. the power is } Extent of power
£lge ! delegated. delegated.
_ | 2| |
vi2 | By | ‘
e | 4 ‘
| , ‘
—_' — — | — '
10 e 3 4 | 5
= B = g
2. Heads of Depart- | Full power.
| | ments not men-
tioned in 1 above. |
Norm.—In respect of
| } officors of the Political
| Department, Agenocy
| Surgeons and Indian
Educational  Service
Masters of  Chiefs*
Colleges, these powers
’ can be exercised by
| the Foreign and Poli-
| | tical Department of
| the Government of
f | | India only.
43 D Deleted. | i
4% | Pro- Power’ to disallow 1. All heads of de- 1 Full power.
viso travelling  allow- partments. ‘
(2) (1) ance for a journey |
to rule  to.attend au obli- | 2. Heads of Circles | Full powers.
130, gatory examina- in the Indian Posts |

tion if the autho-
rity exercising the
power counsiders
that the candidate
has enlpably neg-
lected  the duty

and © Telographs
Department.

of preparing for |

.

45 | 132 Power to permit re-
covery of travel-
ling allowance for

! & journey to at-

tend an examing- |

| tion other than
!.hone mentioned
in Supplementary

Rules 130 and 131. |

-

4

1. Governor of the
| N.-W. F. Province
in his capacity of
Agent to the Gov-
ernor General,

2. Chief Commis-
sioners and first
class Political Re-
sidents.

3. Departments  of
the Government
of India.

. 4. Railway Board .

| 5. All heads of de-
partments.

|

-Full power,

|

|

Power in the case of
departmental exami-
nations,
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o = ‘
2. | \
;| s | |
.§ B g | Aathority to which
£ | ©% | Natureof power. | the power is Extent ofepower
e |§3 j ; delegated. delegated.
chl
8 = |
& | = ’ '
] |
| | |
1 2 | 3 4 | 5
| i ,
I !
46 | 135 ‘ Power to sanction |) }
travelling allow-
| auce for a journey |
made duriug leuvo.[ |
| | )
| | :
47 147 Power to sanction @ FRailway Depart- | Fuli powers.
Fia . travellng allow- ment,
ance for a journey |
made after the J
| termination of .
! Government ser- [
vice. \J |
1
|
48 | 160 | Power to allow the l 1. (i) Director  of )

actual cost of a
ourney to appear
fore o meoedical
board preliminary
to voluntary re-
tirement on  in-
valid pension.

© |
|

\ |

Railway Audit.

(ii) Director of
Army Audit.

{#ii) Accountante
General.

(tv) Chief Auditors.

(v) Comptrollers,
Assam, and
North-W e & t
Frontier Pro-
vinoes.,

(vi) Government
Examiners of
Railway Ac-
counts (except
the Govern-
menv Exa-
miner of Ac-
counts, Assam
Bengal Rail-
way).

(vii) Audit Officer,

Iudian Stores
Department.

Full power in the case
of Assistant  Ac.

~ counts Officers or

Assistant Audit
Officers and non-
gazotted Govern-

ment servants,

| 4

I




1
1
{

\ ~ | Sprial number.
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il

n‘ . -~

s

E | Authority to which

© & | Nature of power. the power is Extent of power
_§§ 1 delegated. ‘ delegated.
2%

38 |

)

9 l 5 l

2 5 _ 4 5

ments not men.
tioned in 1 above.

|

2. Heads of Depart-  Full power,

' =
: l

1
164 Powor to decide the 1. Governor of the ‘

power, provided
rates of travelling  N.-W. F. Province that daxlv allowance
allowance admis- in his capacity of = should not be given for
sible to a Govern- | Agent to the Gover- | halts at the training
ment servant or a | nor General, headquarters—

student not al.
(a) to gazetted Gov-

ment gervice de-
puted to undergo

& course of train- |

mg

ernment servants
if the period of
their training ex-
ceeds one month,

‘ 1

’ ready in Govern- ‘
|

\

|

' ‘ and

(b) to  non-gazetted
Government ser-
vants whose pay
or allowances have
been increased to

. meet the expense
of training.

2. Chiof
sloners.

Commis- | Full power, vided
| that dail owance
shall not be given for
halts at the training

| | headquarters—

(a) to gazetted Go-
, vernment servants,
| « if the period of their
training exceeds one

month, and

(b) to  non-gazetted

Government ser-

\ ‘ vants whose pay or

‘ allowances have

been increased to

e meet the expense of
‘ ’ training.
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o | -
=,
- .o
E EE ‘ Auﬁ:;nty fo which B =
= e 7 the power is ent of pow
8 35" Nature of power. delggat.ed delegated.
ol -
.g | gg
w |4
el 3 ‘ 4 5
| 3
ol = —
|
3. First class Politi- ] Full power only in the
3 ' cal Residents. ! case of the Govern-
ment servants pro-
| 4. Departments of vided that daily
the Government of allowance shall not
India. \ be given for halts
at  the training
| 5. Railway Board . head quarters—

" (a) to gazetted Go-
> | 8. Director-General, vernment Ber-
g , Posts and Tele- | vaats, if  the,

: | | graphs.. & & | period of  their
| - training exceeds

I one month, and
|| (b) to non-gazetted
f . . Government ser-
“ ‘ vants whose pay
{ ] or allowances
| have been in-
creased to meeb
J the expense of

1 training.

| | 7. Auditor Genera) . = Full power in the case
| of Government ser-
9! vants of and below

‘ |

8. (f) Director of
Railway Audit.

(i7) Director of
Army Audit.

(i1i) Accountants
General.

|
| |
} (iv) Chief Auditors |

the rank of proba-
tioners of the general
list of the Indian
Audit and Accounts
Serviee,

rFull power in the case

‘ of non-gazetted
(v) Comptrollers, Gov ernmﬂnf ger-
» and vants,
North-W e 5 ¢
Frontier Pro.
vince.




»
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Sorial number,

pple:

e

Number of sn

mentary rule,

|
|
l

[

L

18]

Nature of power.

i_ 3

|

Authority to which

. Extent of power

the power is | delegated.
delegated. f
L
|
4 5

Ay

’ ‘188 | Power to fix amount

of hire or charges
when a Goverp-
ment servant is
provided with
means of locomo-
tion at the ex-
pense of the State,
ete., but pays all
the cost of its use
or propulsion.

J.

(i) Government
Examiners of
Railway Ac-

counts (excopt |

the Govern-
ment Exa-
miner of Ac-
counts, Assam
Bengal Rail-
way).

(vit) Audit Officer,
Indian Stores
Department.

9. Heads of Depart-
ments not men-
tioned in 7 above.

All heads of depart-
ments,

| #Full power in the case
of non-gazetted
Government
vanta. ‘

h 4

2
..'v

-~

Full power in the case
of Government ger-
vants provided that
they may not grant
daily allowanee for
halts at the training
headquarters.

| Note.—In respect of
officers of the Politi-
cal Department,
Ageney Surgeons and
Indian IEduocational
Service Masters of
Chiefe’ Colleges, these
powers can be exer-
cised the Foreign
| and Political Depart-
|  ment of the Govern-
ment of India only.

Full power.
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-
2= d
5|5 |
g1y 2l ‘ : Authority to which Extent of power
2 |E 4 Naturo of power. the power is | delegatgd-
< | 37 | | delegated.
= | g g
% =
v 5 s 5
| 5
‘ } |
51 | 188 | Power to grant tra- = 1. Governor of the
velling allowance  N.-W. F. Province.
to military officers | in his capacity of
attending darbars | Agent to the Gov-
or levées, | ernor General. “
l ‘ 4 Full power.
2. Chief Commis-
sioners.
ob | 3. First class Politi-
| | cal Residents. '4‘
52 | 190 ‘ Power to grant tra- | All heads of depart-  Full power.
(a) & velling allowance ments.
! (&) to persons not in
| Government ser-
. vice attending
-~ | commissions  of
enquiry, ete., or
performing public
duties in an hono- |
| rary capacity, and
| to declare the
grade to wkich |
such persons shall |
bo considered to |
boloug. |
53 190 | Power to delegate 1. Governor of the
L) the power confer-  N.-W. F., Province
red upon them by = in his capacity of
serial No. 52 to = Agent to the Gov-
the person presld. ernor General. [
| ing over the com. 2. Chief Commis-
mission, ete. sioners. L ¥ull power.
\ | 3. First class Politi-
| cal Residents.
4. Departments of
the Government of
Iudia. :
‘| 5. Railway Board . .
54 191 | Power to daclare who | 1. Departments . of | Full power.
| shall be controlling | the Government of |
| officer. Tndia.
| 2, All' heads of de- | Full powor, provided
partmenta, that they may not
) declare a Govern-

ment servant to be
his own c¢ontrolling
officer.
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. | Big |
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52 2 * Authority to which | :
£ | o*p» | Nature of power. the power is | Extent of power
o E% | delegated. delegated.
2 | E2 1 |
g |2F
w | A '
|
— e s e .
1 ’ 2 ’ 3 4 ’ o
— | — - _ ;
55 ' 195 , Power to make rules = All heads of depart- | Full power.
(=) for the guidance of ments.
‘ controlling officers,
56 | 208 ;Powerto grantleave | 1. Governor of the | Full power, provided

to & gazotted Go- = N.-W. F. Province

vernment servant

who 1s not in

foreign service.

in his capacity of
Agent to the Gov-
ernor General.

2. Chief Commis-

‘ sioners and first '

class Political Re-
sidents.

]

- 3. Departments of
the Government of |
India.

4. Railway Board . |

that leave may not be
granted to a Chaplain
without the concur-
rence of the Bishop of
the Diocese, in the
case of a Chaplain of
the Church of England
or the Presidency
Senior Chaplain in the
cago of a Chaplain of
the Church of Scot-
land ; and provided
also that no kind of
leave is granted to the
Resident in Waziris-
tan and the Judicial
and Revenue Commis-
sioners.

Full power, provided
that leave may not
be granted to a
Chaplain  without
the concurreénce of
the Bishop of the
Diocese, in tho case
of a Chaplain of the
Church of England,
or the Presidency
Senior Chaplain, in
the case of a Chap-
lain of the Church of
Scotland ; and pro-
vided also that the
Political Residents
of the Istclass do
not grant any kind
of leave for a period
oxceeding 4 months
to officers of the
Political  Depart-
ment and of the
Medical Department
{Agency Surgeons)
serving under their

orders.




1

.

A )

g | 83 | |

g | 8% | Authority to which

S | % E | Nature of power. the poweris Extent of power

= | & 5 | delegated. delegated.

g EE |

e |
| |

==l ol At e = i Ly y s

1 2 3 4 L b

SR — iy —— g e

| 5. Any authority to | Such part of the power
which the author- =~ of the delegating
ities numbered 1 to authority as  that
3 above may dele- authority may dele-
gate the power. gate to it (See Ap-

pendix 25).

| .

|

57 | 208  Powerto grantleave | 1. The foreign em- Full power to grant

to a Government | ployer. leave on average pay
| =orvant in foreign not exceeding four
| service in India. months.
| 2. The authority = Full power.
\ | which sanctioned
| "|  the transfer to
' foreign service.

58 = 210 Power to waive ) 1. Deputy Control- Full power, except in’
proviso (a) to Sup- | | lers of the Cur- respect of Assistant
glomenury o | | rency. . Currency officersy

: - - ! ’ 4
! | :
59 211  Power to authorise | | 2. All heads of De- Full power.

\ geparturea from
u p plementa
Rule 211, %

> partments.

3. Conservator of
Forests, North-
West

Provinea,

60% 213 | Power to aecept a | The authority under
which the Govern- |

certificate signed |

by any registered

medical  praeti-

| tiomer as evidence

| of the fitness of
| non-gazetted

Government ser-

vant to return to |

! duty.

ment servant will
be employed on
return from leave.

Frontier

Power in respect of
Government servants
whom the Cons#erva-
tor or any authority
subordinate to him
isfeompetent to grant
leave. N

| Full power.



l

ple-!

‘ i, l Serial number.,

(=]
—

Number of

125 App. 13.

.

8“{)

mentary ra

Nature of power.

Authority to which
the power is Extent of power
delegated. delegated.
4 5

—t——— — — - -

233 | Power to grant leave

to a Government
servant in respect

of whom & medical |

committes has
reported that
there is no reason-
able prospect that
he will ever be fit
to return to duty.

1. Governor of the )

N.-W. ¥. Province
in his capacity of
Agent to the Gov-
ernor General. ‘

2. Chief Commis- |
Bloners.

3. Firsu class Politi- |
cal Residents.

% Full power.

4. Departments of
the Government
of India,

6. Railway Board . 'J

6. Auditor General . | Full power in cases
| where the pay of the
| Government servant
| exclusive of overseas

| y, does not exceed

'l . 1,000,
J
| 6-A. Agentsof State | Full power in cases
Railways. where they are em-
wered to grant

| ave.
|
|

| 7. All heads of de- Full power in cases
partments. where the pay of the
| Government servant
[® exclusive of overseas
Ey, does not exceed
1 . 500, o

| Norr.—In respect of
‘ oB;cen of the Politi-
ca Department,
' Agency Surgeons and
Indian Educational
v Service Mastera of
iU, Chiefs’ Colleges, theso
! ___powers can be exer- °
cised the Foreign
and Political Depart-
ment of the Govern-

_ment of India only.
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2 | .
[~
. | Q= '
- = |
Lo s ! Authority to which |
g |e = Nature of power. the power is Extent of power
cr g; delegated. delegated.
— =
£ |58
@ | A
e | |
1 2 3 4 5
62 | 264 | Power to declare | 1. Governor of the |)
() that a class of Go- | N.-W. F. Province
vernment servants | in his capacity of
| iz servingin a va- | Agent to the Gov-
| cation  depart- = ernor General.
| ment. “
‘ 2. Chief Commis-
sioners and first | -
| class Political »Full power.’
| Residents.
|
| . 3. Departments of
[ s the Government
. of Indin.
)
* | 4. Railray Board . J
f |"Nore.—In respect of
’ officers of the Politi-
| cal Department,
. | Agency Surgeons
.| and Indian Educa-
| tional Service
r i Masters of Chiefs”
. Colleges, these
|  powers can be ex-
ercized by the Foreign
| ‘ and  Politieal De-
I3 partment of the Go-
\ | y vernmment of India
| ‘ ‘ mnly.
63 | 26  Power to decide in n | All heads of deparf- ‘ Full power.
case of doubt whe- ments,
ther a particular
. ‘ Government ser-
4 | wvant i serving in ’
. o vacation de. ' )
. L |  partment, 5 o
' 1 | Notr.—In  respect of

- |

|
b

officer=of the Political
" Department, Agency
Surgeons and Indian |

Educational. Servite
Masters of Chiefs’
Colleges, these

‘powera can be exe.
ercised by the Foreign

and Politieal De.
partment of the
Governmen’t of

India anly.
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- o — SR '—— -
o l
| B | :
£ 2| Authority to which =t
£ | o | Nature of powers | the power is xtent o
g | 3'5 | i delggated. ‘ delegated.
— = |
% (5% |
S | r
w | 4 | |
‘ o . 1a
— — = -2
1 | 2 l 3 4 ' 5
— __._‘__,.._- ——— ey ——— Q;
64 267 Power to grant ) Any authority em- | Full powers in the case
|  maternity leave. powered to grant of nou-gnzetted Go-
‘ | leave by supple- = vernment eeorvants.
65 | 260 Power to grant hos- mentary rule 206 = In the case of gazet-
pital leave. I'| or serial No. 56 of | ted Government
this schedule. servants, powers to
66 274  Power to grant sick . the oxtent described
leave to seamen, & against serial No. 56.
ete. |
67 | 281 l Power to grantleave | 1. Governor of the 11
| toatemporary En. N.-W. F. Province
gineer of the Public! in his capacity of
Works or Rail. Agent to the Gov- \
e way Department. ernor General.
2. Chief Qom“‘is.
! ! | “%Sioners. +Full power.
| | 3. Departments of
l | the Government
| of India.
4. Railway Board ,
: 5. Agents of State |
| Railways, Y
6. Chief |Enginecr, Full power in the case
Centrall © Public of such temporary
Works ‘Depart-  Engineers as are cm-
ment. ployed on works other
| than pro‘_rincial
’ works in Delhi Pro-
y vince.
68| 206 | Power to permit tho ¥ 1. All heads of de- Full power.
calculation of join- | partments.
’ ing timé by a route 4
| other than, that | 2. HeadsofCirclesin Full powers in indivi-
which travellers | the Indian Posts dual cases! and for
ordinarily uge. and _ ‘Telegraphs journeys within their
b tha Department. jurisdiction.
| " ’ 3 ¥
60 301 | Powerto exténd the | 1. Governor of the | g
| joining time ad-| N..W. F. Province -
missiblounderrule | in his,_capacity of | _
beyond the maxi- | Agent té the Gov-
, mum of 30 days. | ernonGeneral.
, ’ 2. Chief ¥ Commis- § »Full power.
| | sioners. H A4
| 3. Départmenta of r
| | © the Government |
1 of India. ' .
‘ | 4. Railway Board' . |
~ 5. Auditor-General = | Power in the ease of
‘ ‘ s | non-.gazetted estab-

lishments.
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joining time, on
certain conditions,
within a maximum
of 30 days.

.é -x——; ——
gs |
£152 ]
g 25’ ;!Natumofpower. ,
g8 | @v | |
=t .n% !
2 | Eg
g 2
w A
|
~£ e C el e =
ll 2 3
A LI
|
70 | 302 yfowor to extend
|

| |
» | i [

AT

=TS & -

’
| c

| Authority to which

the power is Extent of power
delegated, dologatex:i.
4 5
-

1. (s) Director of

Army Audit.

(i1) Ace o untants
General (except
the Accountant
Goneral, Posts
and Télegraphs).

(i) Chief Auditors.

(iv) C o m ptroliers,
Assam‘ and
Nort h-West
Frontier Provinee.

(v) G o v e r nmoent
Examiners of
Railway Accounts
(oxcept the Go-
vorument Ex-

'c aminerof Accounts,

Assam Bengal
Railway).

b
(vi) A:ujit. Officer,
Indian * Stores
Departmeut.

»

| - |
' 2. Heads of Depart-  Full

ments not men-
tioned in 1 above.
’
@

3. Heads of Circles,
the Controller of
Telegraph Stores
and the Superin.
tendent of Tele-
graph Workshops
m&he Il'xrdian Posts |
an elegraphs

, Department, 3

-

~Full power in the case

of non-gazetted
Government 5Or-
vants.

3

power.
T

»

'
Full power.
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Sorial.number.

- |

71

72

93

Number of suppla-

mentary rule,

Nature of power.

Authority to which |

the power is
delegated.

Extent of power
delegated.

W

311

312
(4)

313
(1)

Power to allot a
building or part of
a building .to a
specified post.

Power to direct that
an officer on leave
ehall be considered
to be in occupation
of a residence.

Power to suspend the

allotment of a
reaidence,

Governor of the N.-
W. F. Province in
his capacity of
Agent to the Gov-

ornor General, Chiel]

Commissioners,
first class Political
Residents, De-
partments of the
Government of
India. Io the case
of Posts and Tele-
graphs residences
the Director Gene-
ral of Posts and
Telegraphs, when
such  residences

are allotted to”

Gazetted poshs.
sod tne heads of
Circles of the Posts
and 'I‘elegraphs
Department
uther casvs,

Chief Commwsnonar
first class Politi-
cal Residents, Do-

ments of the
vernment of
India, Superin-
tending Engineers
whcn the residence

is in charge of the
Pablie Works De-

partment, Hoeads |

of Departinents in
other ecases and
the Diractor,
Imperial Institute

of Veterinary Re- |

search, ‘in reapect
of the residences
in his charge.

1. Governor of the
N.-W. F. Province

Full power.

I

‘ Full powor.

.

‘ Full power,

in his capacity of |
Agent to the Gov- |

ernor General.

l
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o) ;&_
é @ & Authority to which
2 | €2 | Nature of power. the power is Extent of power
1) gg dutegaved. delegated.
3
Ak
3
w "z L
1] 2 3 4 5
2. Chief Commis- | Full power.
sioners, first class
Political Resi-
dents, Depart-
ments of the Go-
vernment of
India.
3. Director General | Full power in the case
of Posts and Tele- of l;:;sta and_dTele-
hs. residences
SR i'l-l%!:ted to gazotted
posts.
4. Heads of Circles | Full power in the case
of the Posts and of Posts and Tele-
Telographs  De- graphs residences
partment. allotted to non-gazet-
ted posts.
5. Director, Imperial | Full power in the case
Institute of Vete- of residences in his
rinary Research. charge.
6. S u p e rintending | Full powerin case where
- Engineers  when tho perind for which
the bailding is in the allotment «f the
. charge of the Pub-| residences is suspend-
lic Works Depart.- ed does not exceed
ment, Heads of two months.
: Departments
(other than the
Director General,
Posts and Tele-
phs and the
irector, Imperial
Institute of Vete-
rinary Research)
in other cases,
74 | 313 | Power to allot resi- | Superintending En- | Full power.
(4) dences of which gieneorwhengt.he re- £
the allotment has sidence is in charge
been suspended. of the P. W, D,
Heads of Depart-
ments in other
cases,
76 | 314 | Power to approve | Superintending En- | Full er.
(a) sub-tenants. gineor wheg the P

residence is in
charge of the P.
W. D. Heads of
Departmenta in

other cases.




ment when the
regidences are in
their charge.

4, Heads of Circles
(including tho
Director of Wire-
less and the Con-

trollerof Telegraph

Stores) when the
residence is  in
charge of the
Indian Posts and
Telegraphs  De-
partment.
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. | B
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2|58 Authority to which
5 ) 5‘ Nature of power. the power is Extent of power
L) E z delegated. delegated.
AL
Ll
1 2 3 4 5
76 | 314 | Power to permit rent | Governor of the N.- | Full puwer,
(e) paid by & sub- | W. F. Province in
tenant t0 exceed | hizs capacity of
that paid by lessor | Agent to the Gov-
of a Government | ernorGeneral, Chief
residence, Commissioners, firgt
4 class Political Resi-
dents, Departments
of the Government
of India.
77 | 3816 | Power to permit an | Superintending En- | Full power.
officer to stare gineer when the
furniture, ete., in residence is  in
a residence during charge of the P.
temporary absence., W. D. Heads of
Departments  in
other cases.
78 | 3818 | Power to nominate | 1. Governor of the | .
and Public Works | N.-W. F. Provinee | |
327 Officer to estimate | in his capacify of
- the present value | Agent to the Gov-
of residences, and | ernor General.
; power to determine
= the present value, | 2. Chief  Commis- | |,
sioners, first class ||
Political Residents,
Departments  of
the Government
of India.
3. Buperintending En-
gineers of the
Central Publie
Works  Depart- | »Full power..

192
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ber.
hum\mr of su

81

82

3 l - IScrinl num

ple=
o,

|

|

it

mentary ru

(3]

|
i

Nature of power.

Authority to which
the power is |
delegated.

Extent of power
dolegated.

5

FE

321 (a)i

and

1330 (a)g

321 (b)
and
330 (b)

(1) (a)
and |
a3l

(1) (=)

322
(1) (b}
and

331 |
(1) (&)

Power to estimate
probable cost of |

maintenance and
repairs of leased
residences.

Power to estimate

amount to be in-
cluded for capital
expenditure  on
additions and al-
terations in rents

of leased residences.

322 | Power to estimate

probable coss of
maintenance and
ropairs of Govern-
ment residences.

Power to fix percen-

tago to be adopted
for calculation of
cost of mainten-
ance and repairs
to  Government
residences.

Governor of the N.-
W. F. Province in
his capacity of
Agent to the Gov-
ernor General, Chief
Cornmisgioners, first
class Political Resi-
dents, Departmenta
of the Government
of India.

Governor of the N.-
;Vu. F. Province i.l}
i capaci o
Agent tga:h?Gov-
ernor General, Chief
Commissioners, first
class Political Re-
sidents, Depart-
ments of the Gov-

ernment of India.

Superintending En-
gineer when the
residence is  in
charge of the P.
W. D. Heads of
Circles and the
Controller of Tele-
graph Stores of
the Posts and
Telegraphs  De-
partment in res-
pect of Posts and
Telographs build-
ings and Heads
of Departments in
other cases,

Superintending Eu-
gineer when the
residence I8 in
charge of the P.

W. D. Heads of

Circles and the
Controller of Tele-
graph Stores of the
Posts and Tele
graphs  Depart-
ment in respect
of Posts and Tele-
graphs  buildings
and Heads of De-
partments in other
¢Ases.,

Full power.

Full power.

Full power.

Full power.




|

133 App. 18.
Ao
§ |5
g & Authority to which
8 |5B | Nature of power. the power is Extent of power
]| gs delegated. delegated.
5 (28
§ 2
Z
1 2 3 4 )
83 [322(3) | Power to revise | Superintending Eu- | Full power.
and amount or percen- |  gineer when the
1331(3) glg’ell'efomd to in | reaident‘er is  in
upplémen chuarge of the P,
RISS 322 otl"a:?él. W. D. Heads of
| Circles and the
| Controller of Tala-
graph Stores of
| | the Posts and Tele-
| graphs  Depart-
ment in respect
| of Posts and Tele-
i graphs  buildin
and Heads of 1)5?
partments in other
cases,
84 325(1) | Power to determine | Buperintending En- | Full power.
and rent for certain gineer when the
334(1) sorvices and the residence is in
estimated capital charge of the P,
cost. W. D. Heads of
Depm’tmenta in
other cases.
85 |325(2) | Power to determine | Superintending En. | Full power,
and charges for electric gincer when the
334(2) | ‘energy and water residence i in
and meters, charge of the Pub-
lic Works Depart-
ment. Heads of
Departments  in
other cases.
86 1326(2) | Power to fix the Governor of the N.- | Full power.
(a)and| amount of profit ~W. F. Province in
334(2) | that may sccrue = his capacity of |
(a) to Government  Agent to the Gov-
from charges for | ernor General, Chief
electric  energy | Commissioners, first
ard watersupphed, class Political Resi-
dents, Departments
' of the Government
i of India.
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2
. =
_§ EIE Authority to which
g OE Nature of power. the power is Extent of power
Al < delegated. delegated.
§ |55
$ | 2"
-_— “
1 2 3 4 5
=
87 [3205(2) | Power to Ax charges | Superintending En- | Full power,
(b)and| for the elsctric gineer when the
334(2) energy and water residence is  in
(b) where no meters charge of the Pub-
are provided. lic Works Depart-
ment, Heads of
Departments  in
other cases.
88 |325(2) | Power Jto estimate | Superintending En- | Full power.
(d)and| the capital cost gineer when the
334(2) mentioned in residence is in
(d) clauses (a) (¢) and charge of the Pub-
(¢) (i) of Supple- lic Works Depart-
mentary Rules 325 ment. Heads of
(2) and 334 (2). Departments  in
other cases.
89 | Pro- | Power”to group a | Superintending En. | Full power,
viso to| number of resi. gineer whon the
325(2) | dences for purposes| residence is in
and of assessment of charge of the Pub-
334(2) charges for electrie lic Works Depart-
energy, water and ment. Heads of
meters. Departments  in
other cases,
’
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APPENDIX No. 14,
k [Supplementary Rule 2 (10).]

List of officers declared to be Heads of Departments for purposes of
the Supplementary Rules.

The Governor General in Council is pleased to declare the following officers
40 be Heads of Departments for the purposes of the above rules,
|

List or Heaps or DEPARTMENTS.
Foreign and Political Department,

2, Resident at Baroda.

2. Resident in Kashmir,

3. Military Adviser in Chief, Indian State Forces.

4. British Envoy at the Court of Nepal.

5. Consul General and Agent of the Government of India in Khorasan
6. Political Officer in Sikkim.

7. The Resident at Gwalior.

8. The Agent to the Governor General, Punjab States.

8A. Chief Medical Officer in )

Central India.
8B, Superintending Engineer in | For the purpose of Fundamental Rules
Central India. 9(17), 1%, 13, 14, 49 and 56(b); and

80. Excise Commissioner in Supplementary Rules 4, 7, 9, 12,
Central India and Adviser 30(:. 31, 35, B9, 60, 62, 63, 7j» 75,
on  Opium  Affairs for 76, 77, 164, 183, 210, 211, 233, 296
Central India and Raj- and 302,
J

putana,
8D, Chief Medical Officer, West- For the purpose of Fundamental
ern India States Agency. Rules 9 (17), 10, 13, 14, 49 and 56

(4); and Supplementary Rules 4, 7,
9 (s0 far as the power to sanction
honoraria from sonrces other tham
Government revenues is concern
Serial No. 4 in Appendix 13), 12,
w (b)u 311 35; 59, mr 62’ 65) 73’ 75’
76, 77, 164, 183, 210, 211, 233, 296
and 302.

8E. The Agent to the Governor General, Madras States

8F. Agent to the Governor General, Deccan States and Resident at
olhapur.

8G. Agent‘ to the Governor General, Eastern Btates Agency.

Home Department.
8. Director, Intelligence Burean,
10. High Court, Calcutta. |
10A, Public Service Commission,
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Department of Revenue and Agriculture.
11. Surveyor-General.

12. Agricultural Adviser. |

12A. Agricultural Marketing Adviser to the Government of India.
13. Director-General, Observatories. |

14, Inspector-General, Forests.

15. President, Forest Research Institute,

16. Director, Botanical Survey. [

16A. Director, Imperial Institute of Agricultural Research, Pusa,
16B, Director, Imperial Institute of Veterinary Research, Muktesar.

PR Department of Education and Health,

17. Director-General, Indian Medical Service,

18. Director-General, Archwology.

19. Educational Commissioner,

20. Director, Zoological Survey,

21, The Metropolitan.

22, Secretary, Board of Examiners.

23. Council of Imperial Library.

24. Keeper of the Records of the Government of India.
24A, Superintendent, Zaological Survey of India.

Department of Industries,
25. Oancelled.
26. Director, Geological Survey.
27."Chief Inspector of Mines. A
28. Controller of Printing and Stationery, India.
29. Chief Controller of Stores, Indian Stores Department,
29A. Director of Civil Aviation in India,
20B. Controller of Broadcasting.

Public Works Department,
0. Director-General, Posts and Telegraphs,
31. Chief Engineer, Central Public Works Department.

Railway Department,
32. (a) Agents
b{ Chief Bngineers
¢) Chief Transportation Superintendonts
51? glllx;e: g;mmtorcial Managers
e e erating Superintendenta i
f) Chief Traffic Managors a o S Rallvaps
(&g) Chief Mechanical Engineers

) Locomotive and Carriage and Wi )
Superintendents P s
(i) Controllers of Stores

-

el it J
33. Engineers-in-Chief of lines under construction or survey.
34. Benior Government Inspectors of Rail
now, Bombay and hl}adra:. TR A8 GRlcht, Lahore, Luck-
35. Chief Mining Engineer, Railway Board, %

35A. Chief Accounts Officer, East Indian Railway,



137 . App. 14.

35B. Director of the Clearing Accounts Office.

35C. Chief Electrical Engineer, East Indian Railway.

&P. Colliery Superintendent, East Indian Railway.

35E, Superintendent of Watch and. Ward, East Indian Railway.
35F. Chief Publicity Officer, Indian State Railways.

35G. Chief Accounts Officers, State-managed Railways.

Finance Department.
36. Auditor-General.

37. Controller of the Currency.

38. Accountants-General and the Comptroller, Assam.

30. Deputy Controllers of the Carrency.

40. Chief Auditors and Government Examiners of Railway‘Accounu, ox-
cept the Government Examiner of Accountd, Assam Bengal Rail-
way. :

41. Mint and Assay Masters,

41A, The Audit Officer, Indian Stores Department.

41B. Commissioners of Income-Tax.

41C. Central Board of Revenue.

41D. C(;llccto}x;g of Customs at Caleutta, Bombay, Madras, Rangoon and

aracil

41E. Director of Railway Audit and Director of Army Audit.

41F, 'Collector of Salt Revenue, Madras,

41G. Collector of Salt Revenue, Bombay.

41H. Opium Agent.

411. Controller of Civil Accounts.

41J. Master, Security Printing, India.

41K. The 'Comptroller, North-West Frontier Province.

41L. Commissioner, Northern India Salt Revenue. o

Department of Commerce.

42. Director-General of Commercial Intelligence.

Chicf Commissioners’ Provinces.

43. Any authority which a Chief Commissioner may declare to be a Head:
of a Department. 5

[G. 1., F. D., Resn, No. 336-C. S. R., dated 25th April 1922 as amended by
subsequent resolutions. ]
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APPENDIX No. 15.

{Supplementary Rule 18.]
[Appendix 18 (Revised) to Civil Service Regulations.]

-List of Officers who have been specially classed into the first or
second grade for the purpose of calculating Travelling Allowance.

Tha Government, of India have decided to revisa the list of officers paid
from Central Revenues (excluding those serving under ‘agency conditions) who
were specially classed as officers of the first or second grade undar Appendix
18, Civil Service Regulations. The list as revited 1z published in the Annexure

to this Resolution.

ANNEXURE.
L—List of officers specially admitted into the First Grade for purpoges of
’ travelling allowance, .
1. Assistant Commissioners, Andaman and Nicokar Islands for journeys
in those Islands and for voyages to Indian Ports,
2. District Magistrate of Coorg.
3. Sub-Judge, Coorg, for journeys within his own jurisdiction,
4, Indiau Attaché, Indore.
5. Irspectors of Explosives.
6. Junior Inspectors of Mines, 1
7. Assistant Coal Superintendents
8. Assistang Mining Manager, Khost Colliery and Junior Manager,
Bhurkunda Colliery.
9. Deleted.
10. Assistant Commissioners, Northern India Sali Revenue Department.
11. Deleted.

19. Assistant Government Examiner of Questioned Documents,

\I1.—Tis¢ of officers specially admitted into the Second Grade for purposes of

1.

travelling allowance.

Probationers of the Northern India Salt Revenue Department,

2. Deleted,

3. Deleted.

4. Sub-Assistants of the Geological Survey of India.

‘[G. 1., F. D., Resn, No. 2330-C. 8. R., dated 3lst December 19231
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APPENDIX No. 15 A.

[Supplementary Rule 64.]

‘List showing rates of Travelling Allowance of Line-staff of the Tele«
graph Engineering Branch for journeys on tour,

In sopersession of all previous orders on the subject, the Travelling Allow-
snce of the Line-staff of the Telegraph Engincering Branch for journeys on
tour should be regulated according to the general principles laid down in the
“Government of India’s orders’ under Supplementary Rule 57 and at the rates
~ghown In the table below :—



= ¥ Journeys within Jurisdiction.
Rallway journeys, e
—— Comblned journeys Steamer Journeys outalde
3 Rond journeys. partly by Rall ln& ﬂmh.
Rallway, tares, Dally sllowance, Dlﬂ'{v by Road, b 1% d
Linemen « | 8rd class free pass or Nil N
travell allow- sossae St fare at
actual single Rallway Al . o R PR =
farein Ieu thereof, ferry chargea, lic 1::‘. ::‘:e lowest
Bub-Inspectors. | prag pass under the | Dafly  allowance for | No travelllng allow- | Free pass under the | Travelli "
Free Pags Rules of | absence from head- |  ance, but dafly allow- | Free Pass Rules of avelilng &""‘
gll:e Raflway or 1:1' lle‘u m\ﬁg égr m‘?'go wc:m I; m:dm!.ulble :ll]m llatllwnoyngr,lg ]lu’u :ﬁfl: u':x’d i Bn‘al:.
ereof, one e nscen cd the absence ereo 5
fars of the clase bo | hours mblect to the | from hendquarters Is | fare of the olass g | Plementary Ruies.
which they are entitled Hmit of halt of the for maore than 8 con- which they are ¢n.
under Supplementary rallway fare of the utlve hours * and titled under Supple-
Rule 34, class to which they hey fulfll the cond)- wentary Rule 34, and
are entitled under Sup- tlon of Supplementary daily allowance in Travelling allow-
plementary Rule & Rule 71, full in cases tho dis. ance as admis-
In the case of short tance travelled by sible under
journeys,  however, road Is ab least five Supplementary
when the amount of miles from or to the Rules  (laelud-
daily allowance Is Railwny Statlon and + Ing much part
more than 14 raflway dally allowance 1e- of the journoy
e o et o dape ot i
allowance TOUWS) O a
drawn in llen of the allowsnce in  ful . Jotom):
single fare and dally minus rallway fare
limited a8 (or cost of free pnas)
- above, and if a free whichever 18 greater,
15 used the cost In cases where this
of the pads distance 4 less than
should be deducted five miles, The con-
from allow- dition of 8 hours'
ance. The condition 2 absence from head.
of 8 hours' absence quarters holds good
from headquarters In all cases.
. holds good here also,
fnspectors Do. : Do, Do. : Do, Do. ey
£D. G., P, & T.'s Circular (Engg.) No, 6, dated 18th November 183L.]

'Y g1 ddy

O0%1
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Director General’s orders.—Travelling allowance of Sub-Inspectors and
Insgectou of the Engineering Branch for a journey by road made by means
of locomotion supplied at Government expense either wholly by itself or im
combination with journey by rail or by other means of conveyance, should be
regulated according to the general principles laid down in this Appendix, subject
to the condition that no travelling allowance will be admissible for that portion
.of the journey performed by a conveyance supplied at Government expense.

[D. G.,, P. & T.'s letter No. 8. 249/24 dated 21st Febroary 1934.]
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APPENDIX No. 16.
[Supplementary Rule 22.]

List of permanent travelling allowances.

s{?{,‘f" Designation of officer. Amount.
Rs. A. »r.
Administration.
1 | Chief Commissioner, Delhi . . . . 300 0 O
Agriculture.
2 | Agricultural Officer, Andaman and Nicobar Islands . . 50 0 O
3 | Agricultural Assistant, Delhi . . . . . 43 12 ©
4 | Mukaddam, Delhi Province . . . . . ’ 17 8 0
5 | Two Beldars, Delhi Provinee . . . . . 5 0 0
Customa. ’
Education.
7 | Assistant Superintendent of Female Education, Delhi . 100 00
Kxcise.
8 | Excise Inspector, Aden . 5 3 . 3 7 0 0
Foresta.
9 | Chief Forest Officer, Andaman and Nicobar Islands > 100 ©
10 | Divisional Forest Officers, Andaman and Nicobar Islands 100 ¢
11 | Three Extra Assistant Conservators of Forests, Andaman
and Nicobar Islands . . . . . . 60
12 | Two Exploitation Officers, Andaman and Nicobar Islands 50 0 0
13—17| Deleted.
18 | Rangers, Ajmer-Merwara . . A s P . 2 0 0
19 | Deputy Rangers, Ajmer-Merwara . : 5 % . 15 0 0
20 | Foresters, Ajmer-Merwara . . . s : ‘ v 0 0
21 | Forest Darogha, Ajmer-Merwara . . ' . . 10 0 O
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8&'2?] Designation of officer. “ Amount.
v Rs. A. P.
Forests—contd.,
22 | Forest Rangers, 1st, 2nd or Srd gmdea in Du', Swat and
Chitral Agency . . . .o 0 0
23 | Forest Rangers, 4th, 5th or 6th gmdes in Dir, Swat and
Chitral Agency . 5 A 5 o 40 0 ©
24 | Two Foresters in Dir, Swat and Chitral Agency . 20 0 0
Land Revenue.
25 | Tahsilder, Delhi Provinee . . . . . &| 37 8.0
28 | Naib Tahsildars, Delhi Province . . . . o 3 0 O
27 | Tahsil Jamadar, Delhi Provinee . . . : ~ 4 0 O
28 | Tahsil Peons, Delhi Province . . . . . 3 0 0
29 Slu).biir:ag::‘t:nr:. e:np!oyed ox.: oonsohda.hon of ho.ldings', % 0 o
30 | Tahsildars in Ajmer-Merwara . s . . . 43 12‘ 0
31 | Naib Tahsildars, Ajmer-Merwara . . . 5 e 35 0 0
32 | Tahsil Jemadars, Ajmer-Merwara . . - . 5 4 0 O
33 | Tahsil Peons, Ajmer-Merwara. . . . o - 3 0 O
34 | Field Girdawars, Ajmer-Merwara . . . . . 20 0 ©
Medical,
35 | Assistant Burgeon . . ]omploycd onuol:ed;; 3 0 0
School ~ Children,
36 | Sub-Assistant Surgeon. ; ] Ny e
37 | Assistant Supenntondent of Vaccination, Westcm India
States . . . . . . 45.0 0
38 | Two Inspectors of Vaceination, Western India States . 3 0 O
39 | Three Peons, Western India States . . . . 5 0 0
40 | Compounder, Kurram Militia Hospital, Sadda . . 10 0 0
41 | Sub-Assistant Surgeon, Kurram Militia Hospital, Parachi-
nar . . . . . . . . . . w0 0
Political. E
42 | Avent to the Governor General, Punjab States . . 200 ©
43 | Deputy Political Agent, Rewa Kantha . 5 . . 8 0
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8;[‘;?‘ . : Designation of officer. Amount.

Rs! A. P
Political—contd.
44 | Two Thandars under Doputv Politieal Agent, Rewa
Kantha . . . . . f i 37 0 0
. | 30 0 0
45 | Shiristadar under Deputy Political Agent, Rewa Kantha . * 22 0 0
46 | Twa Camp Clorks under Deputy Polltwal Agont. Rowa |
Kantha . . 15 0 0
471, Political Agent, Westorn Kathiawar States Agency . 3 150 0 0
48t Political Agent, Eastern Kathiawar States Agency . . 150 0 0O
49f| Political Agent, Sabar Kantha Agency . . 3 . 145 0 0 .
50 ty Political Agents, Western and Eastern Kathiawar | .
Xgencmu and District Deputy Political Agent, Bums
Kantha Agency . 22 s 8 0 0
51 | Sub-Divisional Officers, Western Kathiawar, Eastern
Kathiawar, and Sabar Kantha Agencies . . .k 85,00

52 | Agent to the Governor General and Cluef Commissioner,

Baluchistan . . - 3 - : 250 0,0
53 | Extra Assistant Commissioner, Aden 5 . - : 70 0
64 | Vice-Consul, Kazhgar . > : . . o s 175 0 0

Salt.

55 | Assistant Collector of Salt Ravenue, Goa anttor. Bombuy

Salc Department 5 3 3 3 185 0 ©
56 | Assistant Collectors of Salt Revenue, Northern Frontier,

Surat, Viramgam, Thana, Colaba, and Knnm Rangce.

Bombay Salt Department . . . 130 0 0

Veterinary.

57 | Senior Veterinary Assistant, New Delhi . . . . 10 0 0
58 | Veterinary Officer, Andanian and Nicobar Islands . . 50 0 0

/

f These officers have the option of elecemg the'ordinary travellmg allowance rules
“The option once exercised shall be final.

[G. 1., F. D., Resn, No, F. 5 (76)-R. I./34, dated the 16th August 1934.]
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APPENDIX No. 17.
(Supglementary Ruls 95.]
[Appendix 26 (Revised) to Civil Service Regz;lations.]
List of Conveyance Allowances,
(Not printed.)

e ’

e A
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APPENDIX No. 18.
[Sapplementary Rale 52.7
List of special rates of daily allowance.

—

Office of the Accountant General, Bombay.

13 | Auditors in Local Audit Department and Ountside Audit
| Department working in Bombay Presidency and Sind on
' Ra, l50—300 v | 2 40
14 | Auditors in Loeal Audit Depsrtmem and Outside Audit |
| Department working in Bombay Presidency and Sind |
\ on Rs. 100—149 . ‘ 200
15 | Auditors in Local Audit DOpsrtment and Outside Audit
Deputment working in medency proper on Rs, 60—
L . - . . l 8 0

| | Rate of
Serial | Designation of Officer. | daily
o, | | allowance.
[
. | Office of the Auditor General. Rs. A. P
1 | Inspection Accountants on the sto.ﬁ'ol the Deputv Auditor
Qeneral (Inspection) . . : l 3 00
Military Test Audit Branch. ‘
2 | Accountants : S . : = . . . 3 00
3 ‘. Cg-oka 3 . 2 - . : - - o . l 2 0 0
‘ Office of the Accountant General, Bengal.
4 !Assisumt Local Auditors . . 3 ' : o 1 80
! Office of the Aecountant General, Punjab. |
5 | Junior Auditors . , 3 A s . . . < 100
Office of the Accountant General, Bihar and Orisso.
\
6 | Assistant Local Aunditors except those in Patna, Gays and |
! Bhagalpur Circles . 1 8 0
7 | Local Audit clerks except those in Patnn, Gsyn and Bhagal-
1 pur Circles . . . . L0 0
‘ Office of the Accountant General, Central Provinces.
8 | Loeal Anditors . . A 3 3 . . v 2.8 0
9 | Local Audit Clerks : i : 2 2 3 . | 1 4 0
; Office of the Aceountant Generai, Madras. ‘
10 | Divisional Accountants of Inspecting staff on less than
| Rs. 150 . 1 80
11  Divisional Aeoonntmta of Inspectmg staff on Rs. 150
and above |, . . 2 80
12 | Clorks of the Inspecting Staff . : y % : 012 0
|
|




Serial |
No. |

16

16-A

16-B !

16-C

17

18

19

20-A

28
27
28
29
30 |
31
30

33

Rate of
Designation of Officer. daily
. allowance.
‘ Office of the Accountant General, Bombay—contd. f Rs. A. ».
| Auditors in Local Audit Department aud Outside Audit
[ Depoartment working in Sind on Re. 60— 09 . . 112 0
| Auditors in Local Audit Department and Outside Audit |
Department  working in Presidency proper on |
Ras, 50—59 . ) 1 4
Auditors in Local Audit Depurtment and Outside Audit |
Department working in Sind on Rs, 50—69 5 112
|
|
Office of the Comptroller, Assam. |
Assistant Auditors in the Outside Audit Department ‘ 112 0
Salt Department, :
|
Superintendent, Northern India Salt Revenue . il + 0 0
Deleted. 5
| Opium Department, ]
Assistant Opium Officers . . . - . . kS
Factory Assistants c - - 5 : - . 30
Customs Department. ‘
Assistant Inspectors, Pondicherry and Karikal . o 2.0 0
Indian Posts and Telegraphs Department.
Superintendents of Post Offices and Railway Mail Service ‘ 4 0 0
Superintendent, Foreign Post, Bombay . . . . | 4 0 0
Probationary Superintendents 300
Inspectors, Railway Mail Service, and Invnt:gnting |
‘ ‘napoctornboth of whom are attached to cffices of |
| Postmaster General 4 00
| All other Inspectors of Post offices and Rm!wny Mail
Service (including those attached to offices of the
Superintendents, Railway Mail Service) . . 300
Officers of the Superior Traffic Branch (2nd Dnmcn) 4 0 0
Assistant Engineers of all Branches . . . 4 0 0
Assistant Engimeers in charge of Divigion . e 5 0 0
Deputy Assistant Engineers of all Branches (1st Clnn) . 4 00
Deputy Assistant Engineers of all Branches (20d Class) . 3 0 0
Deputy Assistant Engineers serving in Assam . . 1 0 0
| Superwsora of all Brancher . . . . . . 3 0 9
Meteorological Department.
| Subordinate staff on pay not exceeding Re, 200 rer mensem. | Re. 1 in ad-
! | dition to
the amnunt
admissib e
under Rule
51,

)
i

s ——

X 2
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N
Rate of

Serial Designation of Officer. ‘ daily

No. allowance.

Geologicul Survey Departnent. Rs. a. P,

34 | Exura Assistant Superintendents . . . . . | 25 per cenv. in
addition  to
the amouut
admissi ble
uunder Rule
5l.

Office of the Agent of the Governmsns of India in Ceylon.

34-A | Agent . 10 8 0
35 | Assistant to the Agcm. s £ 5 0 0
36 | Peons . . . . . . . 0 8 0

Offics of the Agent of the Governmant of India in British
Mulaya.

36-A | Agent . . A A 5 v . . 8 0 0
37 | Cnief Clerk . . - ’ . . . 3 0 0
38 | Other Clerks . 3 . . . . . 1 8 0
39 | Poons . . + . . . . 012 o0

Office of the Agent of the Governmentof India in South Africa.
39-A | Agent = . . . . . . . v £2 0 0
(South African.)

39-B | Secretary to the Agent v . v o . |£0 17s. 6d.*
40 | Assistaut Secretary to the Agout. . - . . 17s. 6d.*
41 | Typisy ‘. o . . . . , 12¢. 6d.*
42 | Indian Mcuengera . . . . . . $ 2¢. Od.

General Administrations.
43 | Chief Commissioner . - g s . 15 0 0
44 | Political Residents of the First Class . 15 0 0
45 | His Majeaty's Minister at Kabul (while on tour in Indu) 15 0 O

‘Thuee rates may bo mcremsed in each case by shxllxu?s and 0 pence {South
African) av the discretion of the Agent of the Government of India in South Africa
when the officer has been accommodated in & hotel, elub or boarding house,

[G. I, F. D., Resolution Nu. F.- (13)-R. I./31, dated the 21st December 1933 and
48vh December 10933.]
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APPENDIX No. 18-A. i

[Supplementary Rule 56.]

List of localities which have been declared to be specially expensive and
where daily allowance and road mileage at increased rates are admissible.

Increase In the | Increase In the '

Serfall Province. | Name of locality. | rate of road mile- rate of daily |  Remarks,
No. { age, allowance.
1 | Madras . Localltles Included| 50 per cent. 50 per cent., sub-
in Class 1 under | ject to a max!-
Annexure V_to mum of Rs. 10.
the Madras Ma-
nual of Special

Pay and Allow- |

ances. |

Do. . Loealitfesincluded 33-1/3 per cent. | 33-1/3 per cont.,
in Class IT upder | | subjecttoa maxi-
Annexure V to | mum of Rs, 10.
the Madras Man- |
nal of Special
Pay and Allow-

ancea,
2-A | Deleted. |
.
2-B | Deleted. ! =
2-0 | Cothin . | 1. Perambfkulam |
Hills as far s | |
Chalakudi. | | 60 per cent. . | b0 per cent.
2. Nelllampathy
| Hills. !
3 | Bombay . | 1. Desert Talukas 50 percent. . ) Officers of Grade
| of Thar Parkar | 1, 83.1/3
District. | cent., subject
to a maximum
of Re, 10.
Officers of
s
per cent.,
¥ subject to a
glnl‘mum of
., 4.
2. Citiea of Bom- Nil. Officers of Grade
Y, Karachi, | 111, 100 per cent.
Mahabaleshwar, |
| Panchghani and Officers of Grade |
| Matheran, ) 1V, B0 per eent. |
4 Do, . CityofPoona . Nil, OfMecera of all| Therate of daily
| g Grades,33-1/8 per| nllowance  at
cent. Poona is subject
1o n maximum
of Re. 10 in the
ease of officers
of Grade Land a
1 minimum of
Rx, 4 in the case
of officorn of
Grade IT.
A Do. . Tive Konknn die- During the montt. During the months

| triets  (Thana, | of June to Sep- | of June to Bep-
| Bombay Subuyr- | tember Officers of tember Officers of
ban, Eolatn, | Grades 111 and| Grades 111 ang '
%nt mpl{l and | IV—100 perecent.| 1V—33} percent.
ADATH - :

4-B | Western | 1. Eastern _and | For the period |
Indin Western Divl-| 16th Jupe to |
States. | slope, S0th Scplcmbu'l
o Oficers of Grade |
| | III—60 per cent. |
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| Increase In the Increase in the
Serinl.| Province. | Name of locality. | rate of road mile- rate of daily Remarks,
No. i age. allowance.
2. Banas Kantha Omcem of Grade
| I1I—50 per cent.
} Oﬂ'lm of Grade
| IV—200 per cent.
3. Kathlawar | Officers of Grade 55 |
! | (Eastern and | 1
Western Divi- | For  the period
slons). from 1st October |
to 16th June—
100 per cent. apd |
! from 16th Jupe |
to 30th Septem- |
Ler—200 per cent |
Bengal .  Darjeeling District | Nil . | 100 per cent., sub-
o Qs ' (e.xcept. lhe 8ili- | | ject to a maxi-
! gurl ~divi- mum of Ras, 12,
siun) aud Cal-
l cutta, f.e., the
| ares within the
limits of jurisdie-
] tion of Caleutta
| oration.
|
D . 1 Hin ern . | 50 per cent. . | B0 per cent., sub-
2 > | et . | 5](& to a maxi-
| | | mum of Rs, 10. |
| |
2. Chittagong Hill | 50 per cent. 50 per cent., sub- |
' Tracts. > ject to a muxl-
mum of Hs,
7 | Unlted Pro-| 1. Dekra Dun Dis- | 50 per cent. . | 50 per cent., sub~
vinces. trict,—~The whole ject to a maxl-

of the Chakrata
Teheil and the
territory in the
st
Y o e
'& and_ cast
of the Dehra
Tehsll  bet

ween

the rivers Ganges

and Jumna at o
height above

that of Rajpur.

2. Almera Dis-
trict,~The whale
of tho district.

3, Naini Tal and
Garhweal Dis-

Mdl —All Jour-
neys  performed
in the territory
above the sub-
mon'znal road
except Journrys
between Hand-
wani and Kath-
godam and halts

)
|

|

Shhtut Dogarr;

Taphusal,  Chor: |
gallin, Hald-

wani, Lama- |
ik Kl
n 5
llso. Chhof,
nmnn ar, Dhe-
Idhang,

Jhlrn and Kala- |
garh,

60 per cent. x

60 per cent.

mum of Re. 8 or
the rate ad-
mimible In or-
diuary locall-
ties if it Is higher
than Rs, 8.

50 per cent.,

subject to a
maximam of
RBs, 8 or the rate
admlnlble in

| ordlmu?' " Il-

hllhﬂ' n

‘ 50 per cent., sub-

© | ject to a maxi-

mum of Rs d

or the rate ad-

(tﬁlulhlcl ln" \ar-

nary localitics

| if it" s higher
than Hs. 8.
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e ———— i —
| Ineresse in the  Increasc In the
Berfali Province. = Name of locality.  rate of road mile- | rate of dally Remarks.
No. ‘ ; age. | allowance. |
8 | Punjab . I 1. Simla Dis- | 38-1/8 percent. . 100 per cent., sub- |
trict Inecluding oL ]ecg to n'mu- :
Blmh Hll) St.ata- ! mum of Rs. 12,
and | !
the hlll counlry !
of Patinln State, !
| bat  excluding
Kalka-Simla eart
| road, S8imls Mu-
| nlclpam\' with |
kuumpti Ma-
shobra and
| Mahasu, also
! Simla hill can- |
| tonments,
| 2. Kulu Sub-divi- Do. J Do.
| slon.
| | 3. Bashahar State Do. A Do.
4. Chamba State. Do, Gl Do.
|
{
9 | Punjab . 1. Kalka-Kasaull | 83-1/3.per cent. . | 60 per cent,, sub-
s | cart road (ex- P ject to A maxi-
cluding Kalka) mum of Bs, 12,
and Mornl Ilaqa.
2. The whole of Do. 5 Do.
Kangra district,
excluding Kaolu
Sub-division.
| 3. Mandl State Do. . Do. ;
| 4. Suket State Do. - Do, |
| 6. Pathankot to Do. D |
Dalhousie  and |
Bakloh (exelud-
ing Pathankot)
nad Kangra
Yalley cart
| g '
| | 6. Bhangl Khel Do. . Do,
| Ilaqa of Mian-
| wali District,
|
| | 7. Rawalp ind I- Do. . Do.
| | Murree cart raad |
and Murree and
| Kahuta Tehsils. | !
' 8 Kalks-Simla Do. Do.
cf!‘riln;oad (u- [
| clu |
| Simla llnulclps- | |
‘ lity, Kasumpti !
| Mashobra, Ma | |
su and Simis mu |
cantonments, | I
9. Una Tehsll of Do. 3 Do.
Hoshiarpur Dis- |
| i |
B e > |
10| .| Localities  men- | Officers of Grade | Officers of Grade | The rate of
| tioned In Annex- | 1, 150 per cent. 1, 50 per cent, allowance
ure Il to the | subject to a
| Burma ‘Travel- | Officers of Grade ] OMeers of Grade maximum  of
| ling Allowance 11,100 per cent.| 1II, 75 per cent; Rs. 10.
' Rules. ( um [s, 4)
| ‘ Omoern of Grade ‘ Officers of Grade |
| . 60-2/8 per \ 00 per
P cent.
| | Om«u of Grade Omcers of Grade |
| | IV, Nil. V, 100 per coct.
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Increase In the Increase in the |
Serfal| Province. .lN’une of loeality. | rate of rond mile- | rateofdally |  Remarks
No. age. I allowance,
| |
11 | Burms . | The whole of Bur- omm of Grade | Officers of Grade ,Tbente of dajly
! ma, except the 100 per cent. | I, 25 per cent. | allowance fg
Tocatifies Tochude | Oftcers of Grade | Officers of Grade | subject to g
| ed In Serial No. | II, 50 per cent. , 25 per cent. | maximum  of
| 10. rnhgusru&;: Rs. 10.
! Omccn of Grade = Officers of Grade
| 111, Nil. lII 06-2/3 per |
Officers of Grade i Om«-rs of Grade |
: 1V, 50 per cent. |
12 | Blhar and 1. Santal Par- Nit . | Officers of Grade
Orjesa gam oxcept- |1, 26 per cent.
m‘]the Sadr and (subj to a
-divisional mnxlmnm of
head-quarters s. 10).
stations. Omcexs of Grade
| II, 256 per cent.
| (subject to & mini-
mum of Bs, 5).
Officers of Grade |
I, 33.1/3 per,
| L
| Oﬂ!cm of Grade
IV, 50 per cent,
2. Dhanbad fnclud- Nil . Do. |
ing the Indnstrial |
area, known as
the Jharia Coal-
field, within the
Dhanbad  Sub-
| division ond
the limita the
town proper. |
3, Jamshedpur . Nil . Do.
18 | Deleted. |
14 | Asam . | The Lushai Hills | Officers of Grade | Officers of Grade |
- district. 1,25 percent. | 1, 256 per cent.
! | (maximum Rs. 10}
Officers of Grade Oﬂ!ceru of Grade
11, 25 per cent. 25 per_cent. |
| (mlnlmnm}ls 2). |
Officers of Grade | CMicers of Grade |
| 11T, 88-1/3 per | 111, 83:1/3 per
. cent, cent.,
! Ofiicers of Grade | Offlcers of Grade
| 1V, 50 per cent, 1V, 50 per cent.
15 Do, . l Shillong . . | Nit 3 O]ulc.}t_u of Grade |
‘ Offteers of Grade |
! 11, 25 per cent. |
! {minimum Rs, 3), |
Officere of Grade |
lll, §3-1/8 per-
i | omcmu of Grade
w | IV, 60 per cent. |
15-A Do, . 1. Between Siichar When regnired by |
| and Aljal .
| 2, Brtween Tura omco to quvel
and Dalu, .ly public
8. Between Shil- hired conveynnco
long and Jowal. Nit . | —mnon-gszetted |
4. Between Lung- | officers of Gndo.
le%:'ud De: . l"l. actual travel- |
. ween axpen-eo up
kokehung to© a fmit r|
Cherali. lnnu per
mile ; oﬂ!ceﬂ ol’
| Grade 111, acuml
~ truvelling - |
up to a
ilmlt of annas 8 |
| | | per mile.
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F T | Increase In the | Increase in the |
Sertal, Province. | Name of locality. | rate ofro-d mile- 1 r:u- of g::ly Remarks,
No. | A
| |
i - { : |
e Nil . ' When required by
e o , b Shn;[:hdg.- the I he-% ml
E ghat and Kobo. e lh|red bmt,
otficera of G
‘ 1 snd H'. a
minimum Iy
allowance of
Rs.2-8.0,

10 = North-West 1. Mnnsehru and | 25 per cent. .

Frontier
Provinee. |

17 = Delhl .

18 ; Deleted .
19 ' Coorg

20 | Baluchistan The whole of Ba-

|
|

ritory.
2. Chitral .

Delhl

ottabad Teh-
sils 1n the m\mra
District and

beyond the ﬂ- ;
ternal  hounda-
ries of the dis-
tricts of Hazars, |
Peshawar, Kohat, '

Dera Ismall
Khan and Bannn
except  Chitral |

and the portion :
of the road from
Peshawar to
TKohat which lies |
fn the trival ter-

City and
and New
Delhl i.e., the
area within the |
jurisdiction  of |
Deli and New
Delnt  Munfel-
5-) alitles and Old
eli and Fort |
Notified Areas.

The whole of Coarg |

luchistan, except |
Rt T

n
trlet. )

43§ per cent. -

Nil .

Officers of Grude
1, 25 per cent.,

Officers of Grade
11, 25 per cent.

Offcers of Grade
11, 88-1/8 per
cent. ,

Ofcers of Grade
1V, 50 per cent.

83-1[8 per cent. .

21 | Rajputana Ho«m' Abu and 33-1/3percent. .

-

22  Nepal

the rond between
Abu Road and
Mount Abu,

. | Thewholeof Nepal 200perceat. -
|

| 25 per cent, (maxi-

mum Ra. 12).

333
(ma
| 12).

|25 per
(maximum
12).

Officers of Grade | The Chief Com

I, 26 per cent.
Srnnxlmum Ra.

OfMcers of Grade
11, 25 per eent.
gr;rlnlmum Re.

111, 83.1/3 per
cent.

OMeers of Grade
V, 50 per cent,

40
| ximum Rs, 12),

|
100 er ceont.
1 (max&mm ﬂs.

| 100 e eent. gn.
|

| OfMcers of Grade '

|

0 per cent. (ma- |

mizsioner, Coor@s

walore, are en-
uued to teavel-
ling allowance
under the Coorg
Travelling  Al-
lowance Rules
hetr - Tourneys
r Jour
in that Pro-
vince.
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’

l Increase In  th
Serfall Province, | Name of locality. Tate of road mile:
No. ’ age.

—

Incrense In  the
rate of dally
allowance,

Remarks,

23 | Sistan and | Arca within the | 83-1/3 per cent. .
Meshed. jurtsdietion  of |
the Sistan Con- |

. sulato and Mesh-
ed Consulate |
‘ ‘ General. |
24 | Stkkim, | The whole of | Officers of Gradel |
Tibot ‘'snd | Sikkim, Tibet | annas10permile.|
Bhu | aod Bhiutan. |
| Officera of other
Grades, 100 per
! cent.
25 | Kashmir | The whole of Jam- | 33-1/3 per cent.
my and Kashmir | fn the case of
{ State, Journeys which
can be perform-
el by motor
| transport.
100 per cent. in
the case of Jour-
noeys which can-
not be perform-
| ed by motor
teansport, sub-
Jeet to o miul-
mum of Re. 1
per mile in the
case of offlcers
of Grade I.
| 150 per cent. In
| the case of jour-
neys beyond
Leh, subject to
| a miolmum of
Rs. 1-8-0 per mile
| In the case of |
?mcen of Grade |
26 Persla . The whole of Per- 100 per cent. In
ala and stations  the case of pificers
’ , In the Persian! of Grade I only, |
Gulf  locluding |
Muscat, Bahrain
| and Kuwsit Agen-
i cles.
. |
27 | Kashgar , | The whole of Officers of Grade
! Chlneso Turkls- | I, annas 10 per |
! tan. | mlile,
: Officers of Grade
| 1I, 100 per cent.
Officers of Grade
111, 300 per cent.,
28 | Aden . Aden Protectorate Nit

50 per cent. (ma-
ximum Rs, 12).

100 per cent., (ma-
ximum Rs, 15).

100 per cent.

100 per cent. (ma-
ximuym Rs, 15).

OfMcers of Grades l The rate of dally
1l and IIIL, 33-1/3 |

per cent.

Nil,

Offleers of Grade I,

|

12). !
Officers of Grade |
11, 25 por oent. |

(minimum Re- 3).

Officers of Grade |

111, 85§ per cent.
(ml;:lm!uge . 2).

| Officers ol Grade |

IV, b0 per cent.

allowance Ip the
case of offlcers
of Grade 115 Re.
10 and In the
case of officers
of Grade 1V,
one Kran, sub-
Ject to a maxi-
mutn of annas
five,

NG



155 App. 19.

APPENDIX No. 19.
[Supplementary Rule 64.]

[Appendix 20 (Revised) to Civil Service Regulations.]

List of Officers not entitied to travelling aliowance for journeys on tour.

(Not printed.)
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APPENDIX No. 20.
[Supplementary Rule 80.] .
[Appendix 27 (Revised) to Civil Service Regulations.]
List of special cases in which conveyance hire has been granted.
(Not printed.) ’
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APPENDIX No. 21.
[Supplementary Rula 116 (a) I (iv) (2).]

I.—OrFICERS APPOINTED DIRECTLY BY THE GOveERNOorR GENERAL v CoUNCIL.

. Director General.

. Chief Engineer.

- All Deputy Directors-General.

Postmasters-General,

. Directors of Telegraph Engineering and Wireless,

- Electrical Engineer-in-Chief.

. Deputy Postmaster-General, Posta] and Telegraph Traffic.

- Divisional and Assistant Divisional Engineers, Telegraphs and Wireless

including Director of Posts and Telegraphs, Sl%'ld and Baluchistan

Circle, gem’or Electrical Engineer, Personal Assistant to the Chief

Engineer, Attached Officer, Tratfic, and Asgistant  Director of
ireless,

9. Controller of Telegraph Stores,

10. Presidency Postmasters provided that they are not supplied with a
car by Government or by a Contractor at Government expense,

i B~ R I N R

LI.—Orricens APPOINTED BY THE DmEcToR-Gexenar..

1. Superintendents of Post Offices including Superintendent, Foreign
ost, Bombay, -

- Assistant Kngineers (General, Telephones and Wireless),

N

3. First Class Head Postmasters provided they are not supplied with &
car by Government or by & Contractor at Government expense.

q, l.nspecto{u of Post Offices.

5. De;‘)ut); Assistant Engineers, Grade A (General, Telephones and Wire-
£8s),

6. Deputy Assistant Engineers Grade B (General Telephones & Wireless).

7. Engineering Supervisors (General and Telephones),

8. Town Inspectors,

9. Overseers,

10. Telephone Inspectors,

[F. A, P. & T.%s Endts. No. BA/MI-ESA/SI, dated 24th November 1932 and
No. 8:266/1, dated 18th April 1933,)

Government of India's orders.—The Governor General in  Council . has
authorised the Director General of Posts and Telegraphs to certify that it is in
the inturests of the public service for an Assistant lge uty Director General or
an Assistant Postmaster General (including a Perso istant, Engineering,
o a Postmaster General and an Assistant Ig

in the vefficient discharge of his duties,

[F. A, P. & T, No. 8. 265/6, dated 31st Jang 1834 and No. §-247/2
Part IJ, c{;ted Tth Novembcxl' ;ll&] i &
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A —

B. List of officers of the Indian Audii Department by whom the
possession of a motor car or motor cycle may be regarded as in
the interest of the public service. 2

(a) All Accountants General.”
(&) All Heads of Offices.
(¢) Officers whose duties entail considerable touring.

(@) Other officers of the Indian Aundit Department in stations where resi-
dential areas are distant from the office, provided that the head
of the office is satisfied in each case that the person applying for the
advance can really afford to keep & car and that the possession of o
car is not an unnecessary extravagance,

[Ar. G.'s letter No. 289-GBE/15-34, dated 8th February 1034.)

& -
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APPENDIX No. 21-A.
[Supplementary Rule 127.]

List showing the scales of travelling allowances drawn by officials of
the Indian Posts and Telegraphs Department, who move between

hills and plains.

The non-gazetted officials of the Indian Posts and Telegraphs Department

who move between the hills and plains are

permitted to continue to draw

travelling allowances as shown in the following statement:—

Designation of posta.

Rate of travelling allowance.

Bihar and Orissa Circle.

1. Sub-Postmaster, Bihar and Orissa
Governor’s Camp Post Office.

One postman, Bihar and Orisea
Governor's Camp Post Office.

One Mail Peon, Bihar and Orisea
Governor’s Camp Post Office.

One Runner, Bihar and Orissa
Governor's Camp Post Office
(Seasonal).
Ceniral Circle.
1. Pachmarhi—

5 Season clerks from 16th March to
15th Novembereach year.

1 Messenger (16th March to 15th No-
vember each year).

1 Postman (16th March to 15th No-
vember each year).

2. Mount Abu—
2 Season clerks (April to June) .

2 Season Signallers (1st March to 15th
Navember).

1 Season Signaller (1st April to 30th |

June).

1 Postman (April to October) . .

1 Season Messenger (1¢t March to 15th
November at Ra. 14).

1 Season Messenger (1sv May to 30th
June at Rs. 14),

Punjab and N.-W. F. Circle.

1 Sub-Postmaster, Northern Command
Sub-Office,
1 Clerk, Northern Command Sub-Office
1 Pustman, Northern' Command Sub-
Office,
2. Deputy Sub-Postmaster, Becretariat
gx:t Office, 8imls, at Simla and New

.

According to the Ranchi Rules issued
by the Government of Bibar_and

Orissa. oy b
:"“(

e

Travelling allowance as on transfer

under the Snrplomentnry Rules.
No travelling allowance.

Ditto.

Travelling sallowance as on {ransfer
under the Supplementary Rules.
Travelling Allowance as on transfer
under the Supplementary Rules.

Ditto.

Ditto.
Ditto.

Ditto.

Ditto.
Ditto.

Ditto.

\
L. Travelling allowance on transfer under

Supplementary Rule 116 (a).
Ditto.
Ditto.

Travelling allowance on transfer under
Supplementary Rule 116,
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Designation of posts.

Rate of travelling allowance.

3. Sub-Postmaster, Viceroy’s Camp Post
OMce.
1 Clerk, Viceroy's Camp Post Office
6 Postmen, Viceroy's Camp Post Offica
6 Inferior servauts, Viesroy's Camp
Post OMce.
4. 18 Clerks, Simla Head Offico

5. Sab-Postmaster, Punjab Governor's
Camp.
1L Postman, Panjab Governor’s Camp
1 Clerk, Cheras Sub-Office B 5
1 Clork, Kasauli Sub-Office . 3
2 Qlerks, Kassuli Sub-Office . ;
3 Clerks, Dalhousie Sub-Office :
9. Sub-Postmaster, Baragali - X

10. Sub-Postmaster, Chhanglagali
11. Sub-Postmaster, Dungagali .
12. Sub-Postmaster, Ghora Dhaksa
13 Sub-Postmaster, Kalabagh
14 BSub-Pustmastér, Khanspur
15. Sub-Postmaster, Kairagali
16. Sub-Poustmaster, Thandiani
17, Sub-Postmaster, Nathiagali
3 Clerks, Nathiagali

Madras Circle.
1. Madras Governor's Camp Post Office—
1 Sub-Postmaster . ¢

6.
7.

o o aldNe aoé

1 Clerk . - . v . .
1 Postman . . . . .
1 Messenger . - . ’ .

Bengal and Assam Circle.

1. Governor's Camp Bengal Post Office—
1 Sub-Postmaster . 3 . .

1 Postman . . . . .

1 Mail Peon .

Bombay Circie.
1. Bombay Malabar Point Office—
Telegraphist i charge - F -
General Service T'elegraphist . .

2. Mahabaleshwar Ezchange—
Telephone Inspector . . .
Telephone Operator (Seasonal) . .

Northern Ezc

Lineman & v : . a

Telophone Operators (Seasonal) . 3

Travelling allowance undér
Allowance Code.

Ditto.

Ditto.

Ditto.

Simla

Travelling allowance on teausfor under
Supplementary Rulo 116,
Ditto,

Ditto.
Ditto.
Ditto.
Ditto,
Ditto.

Travelling allowance on transfer under
Supplementary Rule 1186 (a).
Ditto.

Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.
Ditto.

Travelling allowance prescribed by the
local Government for the journey of
their officials.

Ditto.

Travelling allowance as on transfer
under the Supplementary Rules.
Travels in the special train free of

charges.

13ths (treated as a 2nd grade official).
Triple inter class.
Single third class.

3 Railwoy fares.
Ditto,

Travelling allowance drawn as on tour.
No travelling allowance on tour, but
travelling allowance as on transfer
under the Supplementary Rules.
Nil.

Transfer travelling allowance for both
the journeys as under thes Supple-
mentary Rules.

Nil,




161 App. 21-A.

Designation of posts. Rate of travelling allowance.,

United Provinces Circle.

1. Kumaun Division— 3 ’ §
(a) 1 Joint clerk, Nainital-Haldwani . Travelling allowance as on transfer
under the Supplementary Rules.

(b) 1 Joint clerk, Ranikhet-Bareilly . Ditto.
(¢) 1 Joint Postman, Ranikhet-Ram- Ditto.
nagar. ;
(4) 1 Joint Postman, Rauikhet-Hald- Ditto.
wani.
(e) 1 Joint clerk, Kashipur-Ramnagar Ditto.
(1) 1 Joint cterk, Lansdowne-Kothdwar Ditto.
(2) l‘Joint. pustman, Ranikhet-Chao-| Ditto.
hatia. |
(h) United Provinces Governor's Camp |
Post Office— |
1 Sub-Pustmaster . < . | Travelling allowance on transfer under
Supplementary rules.
1 Postmean . y . W < Ditto.
1 Packer . . s 5 .. | Travelling allowance on transfer as for

| a journey on tour.

2. Delra Dun Divigion—

(a) 1 Joint clerk, Landour-Dehra Dun ,vael]ing allowance ns on transfer

] under the Supplemen Rules,
(8) 1 Joint clerk, Chakrata-Dehra Dun !‘ e

[F. A., P. & T.’s No. 735-Es. A/32, dated the 21st February 1934, No. 735-

ll:':;é“A]ﬁ?, dated 31st May 1934 and No. Es. A.-179/34/Coll. 1, dated 13th Octaber
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APPENDIX No. 22. 5
[Supplementary Rule 164.]

Rates of travelling allowance admissible to Posts am;& Telegraphs
officials deputed to undergo a course of training.

1. Tf an Inspector of Post Offices during the period of his training in tele.
graphy, is required to accompany a traffic officer, with a view to obtain practi-
cal instructions in inspecting combined offices, he may be treated ae on tour and,
:aBs s&ch:,R h%ﬁ r)m\y get travelling allowance admissible under Art. 1072 (a), C. S.

The travelling allowance of Tnspectors of Post Offices, gelected to undergo a
coursa of training in telegraphy, should be regulated by rules governing journeys
on tour, but no halting allowance is admissible to them for the period of training.

[D. G., P. T. Nos. 303 S-Ac., dated 10th June 1920 and 492 S-Ac., dated 5th
Aungust 1920 and A. G., P. T. U. O. No. Mis.-2238/Sec, 141 I & II, dated
9th March 1923.1

2. The travelling sllowance of the Head Clerk of the Superintendents of Post
Oftices, selected to undergo a course of training in telegraphy, should be regulat-
ed by rules governing journeys on tour, but no halting allowance is admissible
to them for the period of traming.

[D. G, P. T. No. A, T.-9, dated 11th April 1821 and A. G., P. T. U. O.
No. Mis.-2238 /Sec. 141 T & II, dated 9th March 1923.]

3. A Probationary Superintendent of Post Offices or Railway Mail Service
transferred frem one Circle to another, or when attached to any post office, mail
(Railway Mail Service) office or office of Superintendent of post offices or Railway
Mail Service for training will draw for the journey from his headquarters to the
office to which he id posted and wviee versd travelling allowance as for journeys
on transfer, The office o whick he is attached will for the time heing be his
headquarters, and, for journeys on duty made while attached fo that office, he
will draw travelling allowance as for journeys on tour.

A Probationary Superintendent while accompsnying Telegraph Traffic Officers
to obtain practical insfrnetion in inspecting combined post and telegraph offices
will draw travelling allowance as for journeys on tour.

[(D. G., P. T. Memo. No. A. T.-59, dated 11th November 1921.]

4. Reserve Superintendents of Post Offices deputed for training in depnrtmcntal
work should be treated in the matter of travelling allowance just in the same
Wway as Probationary Superintendents of Post Offices, f.e., they should be allowed
travelling dllowance as on transfer. :

[D. G, P. T. No. 350-B., dated 30th November 1923.]

5. The following rules regulating the grant. of travelling allow:

) g allowance to officials
of the Post Office for their journeys during the course of training in telegraphy
are l’md down mgh the concurrence of the Accountant General, Posts and Tele-
graphe, and the Financial Adviser, Posts and Telegraphs. These are in superses-
sion of all previous orders on the subject.

(a) When an official proceeds on leave after a period of training or pro-
ceeds to a training class after a period of leave and eventually joins
the post he held previously, he should be granted travelling allow-
ance as on tour, provided that the leave preceding or succeeding the
period of [training is leave on full average pay not exceeding 4
months, No trave ling allowance should, however, he gragted when
the leave preceding or following the period of training though on
average pay, exceeds 4 months or though not exceeding 4 months, is
leave other than on average pay.
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(b) When an official i3 transferred to an appointment at the place where
he is being trained or when an official after a period of training is
« transferred to a station other than his original station and other than
his training station, he should be granted travelling allowance as on
tonr from his original station to the place of traiming and from his
training station to his new station, if any, and in addition he should
be allowed travelling allowance for members of his family and the
conveyance charges for his personal effects from his old station to
the mew station (by the dirvect route). He should also be allowed
one and two-fifths fare of his clase from his old station to the new
station by the =shortest route.

{e) I'ravelling allowance as for journeys on tour should be allowed where
leave does not intervene between an official’s ordinary duty and his
training or vice versd,

(d) Reserve clerks are permanent men and travelling allowance is admis-
sible to them for their journeys to and from the Telegraph Training
class. The unpaid probationers arve lmt ountsiders and travelling
allowance admissible to Reserve clerks cannot be granted to them,

[(D. G., P. T. Memo. No. 228-B., dated 12th December 1923, A, G., P. T. letter
No. Mis,-3418/Sec. 141.T & IT and D. G., P, T. letter No. 228-B. /23, dated
23rd May 1924.]

Nore.—A Post Office official deputed for training in Telegraphy on condition
that no extra expense will be caused to Government on that account is not
entitled to any travelling allowance for his journeys to and from the Telegraph
training class.

[D. G., P. & T., letter No. SA-260-5/31, dated 5th May 1931.]

6. Oivil Telegraphists, selected to undergo a course of wireless training in the
centre at Calentta, will be granted travelling allowance from their old stations
to Caleutta as on tour, i.e., at the rate of 1 3/5ths of the clask of accommodation
to which they are entitled; no charge whatever on this account will be admitted
for their families. When posted from the Training School at Calcutia to a
wireless station for their practical course, they will draw similarly for such
journeys the travelling allowance at the same rates and under the same pondl-
tions. No daily allowance will be granted to a Telegraphist undergoing wireless
training. ;

Travelling allowance for their families, if any, will be granted at the ordinary
vates indicated in S. R. 116 only from their old stations to the wireless station
at which the Civil Operators may finally be posted on completion of their practi-
cal course of training. The operator should also be allowed 1 2/5th fare of his
clase from his old station to the ney permanent station by the shortest route.

24 (Telegraph Enginecring)
[D. G., P. T. Circular No. ii‘t'latlrli?'ﬁ Traffic) fated 19th September 1924.]
3 (Wireless).

In the following cases in which the period of training ranges from 9 months
to 2} years, 'I‘mveﬁing Allowance as on transfer may be drawn:—
{1) Enginecering Supervisors selected to undergo training for Deputy
Agsistant Engineerships; and
(2) Telegraphists who are sent to be trained as Engineering Supervisors
(General) Telephone and Electrical Supervisors.

(D, G., P. & T., U. 0. No. TL-Est. A./28, dated 18th December 1928, A. G., P.
& T.. letter No. Misc.-2502/8ec.-141, dated 11th January 1929, to the D.
A. G.. T.. Caleutta and D, G., P. T.'s Endt. No. S.A.-731 (3)/32, dated
3rd February 1932.]
7. Baudot Supervisors who are sent to the office of the Electrical Engineer-in-
Chief at Alipore for training should draw travelling allowance as on tour without
halting allowanece.

[D. G., P. T. No. G. K.-18, dated 14th July 1925.]
1 910 .
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8. The Line-staff, Telephone Inspectors, Telephone Operators and Mistries in
the Telegraph Engineering Branch sent for training in telephony in the office
of the lgl?ctrical ﬁngiucer-im(,‘hief at Alipore should get Travelling *Allowance
for outward and return journeys as admissible for journeys on tour.

They are also entitled while undergoing training in the Electrical Engineer-
in-Chiet’s office at Alipore to compensatory allowance at the following rates as
sanctioned by the Government of India in their Industries and Labour Depart-
ment, Memorandum No. 21-P, T. E., dated the 20th September 1827:—

Telephone Inspectors

Telephone Operators 5 A
Sub-Inspecto;P: 3 . Rs. 25 a month.
Linemen . E - : . Rs, 10 a month,

N.B.—The compensatory allowances are subject to the percentage cuts
ordered in the Goyvernment of India, Finance Department, Resolution No. F-
8 (7)-R.-I/31, dated the 27th February 1931

[D. G.,, P. & I, No. 254-Kst. A/31, dated 20th November 1931 and No. 8-
249/9, dated 18th May 1933.]

. 9. The travelling allowance of the probationary Wireless Attendants for
Journeys irom one Wireless Station to another during the course of their proba-
tionary period, should be regulated by rules governing journeys on transfer.

[D. G, P. & T.’s Memo. No. 754-Est. A /31, dated 9th December 1932.]

10. Telegraph probationers may be granted travelling allowances as on tonr
for their journeys to and from a Telegraph Office where they may be sent for
technical training in Baudot and Murray Perforators, but no halting allowance
would be admissible to them in respect of their halt at the training headquarters.

[F. A., P. & T.'s Memo. No. SA-367 (14)/32, dated 26th November 1932.]

11. The officers of the Superior Telegraph Engineering Branch sent to undergo
a course of training in Telegraph Traffic work will draw for the journey from
their headquarters 1o the offices to which they are posted and vice versd travelling
allowance as for journeys on transfer,

fD. G., P. & T., Memo. No. §:249/1, dated 2nd February 1933.]

12. An  Assigtant Divisional Engineer, Tele 1 i
; | sional ar, graphs (on probation), or an
AEgpl_'cntace while under training for employment as Assistant D)ivisionnl
T gineer, Telegraphs, transferred from one ‘circle to another or attached
ﬂill.ny office for training will draw for the journey from his headquarters to the
oflice to which he is posted and wvice versd travelling allowance as for
i]:lm_:eys on transfer, he office to which he is attached will, for the time being,

his headquarters and, for j i
£ A Journeys on duty made while att
he will draw travelling allowance nys for jon)r'ncyn on t,(l):r.a v gl

[D. G, P. & T.. No. S.-250 34, dated 26th July

> B 2 “ 1923 -

ufe 9th January 1934.] et s
13 The travelling allowance of candidates sele ini

e 2 L cted after t :

Pekrters o e o o BT or ourneys Trom e (e

rults BERig Jone Yo, whn €y are posted should be regulated by the

[F. A, P. & T.'s Endorsement No. 8.-250/70, dated 11th Januvary 1634.]



165 App. 23,

APPENDIX No. 23.
> [Supplementary Rule 184.]
[Appendix 16-A (Revised) to Civil Service Regulations.]
List of exceptions referred to in Supplementary Rule 184.
(Not printed.)
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APPENDIX No. 24.
[Supplementary Rule 191.]

List of Controlling Officers in the Posts and Telegraphs Department
(including audit) for purposes of Travelling Allowance,

The travelling allownnce bills of the officers named in column I of the state.
ment given below for journeys, either on transfer or on tour, will henceforth
be countersigned by the anthorities named in column Il who should be conm.
dered as the controlling authorities of those olficers for the purpose of travelling
allowatice :—

Post Orrice.

I.

Officers

(1) Depury Director-Ceneral .

IL

Countersigning authoritses.

Director-General.

(2) Heads of Circles, Assistant Directors. Director-General or Deputy Director-

General, and officers attached to or
direetly subordinate to the Director-
General’s office,

(3) Doputy Postmasters-General subor-
dinate to Postmasters-Ceneral, Sup-
erintendents of post affices (including
Assistant Postmasters-General) and
Is5t Class Head Postinasters.

(4) Buperintendents, R. M. 8. (including
Assistant Postmasters-General),

(8) Other gazetted officers . 3 :

(6) Establishments of the office of the
Director-General of Posts and Tele-
graphs.

(7) Office establishments of Heads of
Circles including the Dead Letter
Office, Stock Depdt, Postal Press and
any other headquurters offices.

(8) Officials employed in the Aligarl
Workshop. = s

(0) Al non-gazetted officials under the
sdministrative coutrol of & Gazetted
Postmaster.

(lv) All r.on-gmucd officinls in a Divi.
o

sion [excluding vhose mentioned in
itern (9) above],

[D. G. P, T. Cir. No. 48, dated 23rd Nove

General.

Postmasters-General,

Deputy Postmasters-General, R. M. 8,

The Officers’ immediate superior.

Deputy Director-General.

Heads of Circles or in their absence,
their Deputy or in the absence of
both, the senior Assistant Post.
master-General,

Superintendent, Aligarh Workehop.

Qazewed Postmaster,

Superintendent.

mber 1922 as amended by .D. G. P.T.

Circular No. 31 (Part 1V), dated 16th September 1026.]

-
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TereerArx TRAFFIC.

1.

Officera.

(1) Depnty Director-General, Telegraph
Traffic

(2) Assistant Directora-(ieneral or Assist-
ant to Deputy Director-General,
Telegraph Traffic.

(3) Deputy Postmasters-General, Tele-
graph Traffic ; Superintendents, Te-
legraph Trafiic.

(4) All establishments of Departmental
Telegruph Offices.

(6) Officers in charge of Departmental
Telegraph Offices.

[D. G. P. T. G. 0. (Telegra

1T,
Countersigning authorities,
Director-General.

Director-General or Deputy Director-
General, Telegraph Trafiic.

Postmasters-General.

Officers in charge of Departmental
Telegraph Offices.

Deputy Postmasters-General, Traffic in
Burma Circle, elsesshere the Deputy
Postmaster-General, Postal (on be-
half of Pustmasters-General).

h Traffic), No. 6, duted 13th June 1923 as amended

by D.G. P.T’. No. Tfe./A.[213-27, dated 24th January 1928 and No. S.-
249/20, dated 26th July 1933 and 7th August 1933.]

TELEGRAPH ENGINEERING.

I.
O ffieers.

(1) Chief Engincer . : : .

(2) Heads of Circles, Deputy Chief Engi-

neers, Electrical ’E!:;;;ir:eer-ill-Chief.
Superintendent of Workshops and
Controller of Stores.

Nore.—Where the Director of an En-
gineering Circle is under the control
of a Postmaster-General, the Post.
master-General is the countersigning
authority.

(8) (a) All Sub-Divisional Officers and
other Gazetted Officers under the
direct control of the Divisional En-
gineers, Telegraphs or the Divi-
siona! Engineers, Wireless.

(b) Al Gazetted Officers ander the

control of the Electrical Engineer-in-
of Telegraph
Stores or Superintendent of Tele-

Chief, Controller

graph Workshops.

All other Gazetted Officers of the

(G Al
)Engincering Branch in a Circle.

(4) All establishments under their res-

pective eontrol

(5) All establishments in his office as well

as the staff of all other Store Depots,
(6) Lower Subordinate ataff . . .
(7) All establishments in his office .

(8) Accounts Officer, Tele phone Rovenue,
Stores and Workshops.

[D. G. P.T. G. O. (Telegraph Engincering),
by D. G. P.1"s. U. O. No. 53-Ege./27,

IT.
Countersigning authorities.

Director-General. ’
Director-General or Chief Engineer,

The Divisional Engineer, Telegraphe,
or the Divitiona! Engineer, Wirelese,
as the case may be.

The Electrical Engineer-in-Chief, Con-
troller of Telegraph Stores or the
Superintendent of Telegraph Work-
ghops, ns the case may be.

Postmaster-General of the Circle con-
cerned or the Director, Pests.nnd
Telegraphs, Sind and Baluchistan
Cirele, as the case may be. ’

Head of a Circle, Divisional Engineer,
Electrical  Engineer-in-Chief  or
Superintendent of Workshops.

Controller of Stores.

Sub-Divisicnal Officers.

Accounts Officer, Telephone Revenue,
Stores and Workshops.

Director-General.

No. 9, dated 13th June 1923 as amended
dated 14th October 1927 and Memos.

No.7284-Ext. A/31, dated 10th Juse 1932 ard No. 509-Est. A/30, daled l.9lh
March 1932 and F. A., P. T.’s endt. No. M.-227/33/Coll. 45, dated 13th Feb-

vuary 1935 and 30th May 1935.]
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Wireress,
15 11,
Officers, Countersigning authoritics,
Director of Wiroless . - . - Director-Genoral.
All Divisional Engineers, Wireless and Direotor of Wireless.
‘Asslstant Divisional Engineers, Wire-
o8s. :
Al establisbments under their control . Divisional Engineers, Wireless,
All establishments under their control - Officers in charge of Wireloes Stations.
[D. G. Cir. (Wireless Branch), dated 13th J une 1923.)
Post AND TELEGRAPE AUDIT OFFICES.

The Accountant-General, Posts and Telegraphs, as a Head of Department,
has declared all Deputy  Accountants-General (including  Accounts Officer,
Telegraph Check Office) to be the controlling officers, for travelling allowance
purposes, of all members of the establishments subordinate to them, as well g
the Gazetted Officers under their control.

iA. G. P. T. No. Mis..687—F..90 (a), dated 20th May 1292 and No. Mis.-471/
F.80 (1), dated 16th September 1932.]
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App. 25.

APPENDIX No. 25.
’ [Sapplementary Rules 206 and 208.]

Tist of authoritles in the

empowered to grant leave.

Indian Posts and Telegraphs Department

Authority empowered to
grant leaye.

Extent of power.

Remarkss

I.— Authorities emgpowered to grant leave 0

1. Director General of Posts | (1)

and Telegraphs.

|
?

9, Head of a Circle including (5)
the Electrical Engineer-
in-Chief, ‘

|

Full powers in respect of
all Gazotted officers under
his administrative con-
trol, helow the rank of
TPostmaster General,
Deputy Director Qeneral,
Director of Tole?ephs or
Dircetor of Wireless.

(s5) To military officers em-

ployed in the Depart-
ment.—Leave in India.

May grent leave not ex-
ceeding 4 months to
Deputy Superintendents,
Traffic : Deputy Assistant
Engineers  (Telegraphs,
Telephones or Wireless).
and Deputy Assistant
Electrical Engineers.

(¢) May grant leave not ex-

cceding 4 months to
Superintendents of Post
Offices and Railway Mail
Sorvice, 18t class Post
masters in the grade of
Rs. 350—650 and mis-
cellaricons officials whose
maximurmn peay or the
maximurm of whoss grade
exceeds Rs. 350.

(#if) May grant leave on aver-

age pay up to 4 months to
officers of the 2nd Di-
vicion of the Superior
Traffic Branch, Assistant
Engineers  (Telegraphs,
Telephones and Wircless)
and Assistant Electrical
Engineers.

qazetted officers.

G. 1, 1. &L D.,
letter No. S.235-
7133, dated 25th

ay 1935.

G. 1., P, Ww. D"
letter No. 1286-P.
W..dated 3rd July
1022.

Do.

r. W. D,

G.. X k.
letter No. 1580-P,
22nd

w., dated
August 1022,

Jotter No.
A.0182/28,
15th  December

1930.
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Authority empowered to ]
grant leave. |

Extent of power,

17—

1. Head of a Circle including |
ucl;le. Electrical Engineer.in-
iet,

l
|
2. Presidency Postmasters,
Calentta, Bombay and
Madras and Postmaster, |
Rangoon.

3. Divisional Engineer; Con-
troller  of  Telegraph
Stores ; Officer of the old
Superior Establishment of
the rank of a Superinten-
dent holding charge of
a Telegraph Office; or
Officer of the Superior
Traffic Branch, Ist Divi- |
gion, holding charge of a
Telegraph Office.

4. Superintendent of Tele-
geaph Workshops.

5, Officers in charge of Tele-
graph Engineerig  Sub-
Divisious.

Authorities empowersd to exercise special
to those under Supplementary

powers of granting leave in addition
Rule 206,

Full powers in respect of
officials of & rank lower than
those mentioned agninst
item 2 of Section [ abgve.

No.
1286-P. w.,
dated 3rd July
1922,

May grant leave to officiala in
the lowest selection grade
under their econtrol and
make officiating appoint-
ments in their place from
among eligible officials who
have passed the Lowest
Salection Grade Examina-
tion subject to the proviso
that any cage in which a
supersession may be involy-
eéd should be referred for
the previous orders of the
Head of the Circle,

D. G. P, T., No.
S. A.-243 (3)-
30, dated 23rd
May 1931.

May grant leave not ex- | G. I, P. W. D.

cceding 4 months to non- | letter No.
gazetted officers provided | 1286-P, w.,
that substitutes are not | dated 3rd July
required. 1922,

May dispose of leave applica. Do.

tions from the supervisory
stafl employed in the Tele-
graph Workshops without
reference to the Director
General, provided that the
leave sanctioned does not
necessitate acting avrange-
ments,

May grant leave notexceed- G. I, L &L.D.,

ing 4 months (provided no = letter No.
substitutes are required) to = 221/25-P. T,
SBub-Inspectors, Linemen, = dated 26th
batterymen and petty and  April 1726,

menial establischments.
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Authority empowered t0
grant leave.

Extent of power.

6. An Officor of the Superior
Traffic Branch, 2nd Divi-
sion, holding charge of &
Telegraph Office snd &
Deputy Superintendent in

charge of an office.

7. A Telegraph Master iu charge|

8. Telegraphists in charge -

May grant leave up o 4
months to all officials under
his charge if no substitute
is required.

May grant leave up to 4
months to menisls if Do
substitute is appointed.
The Head of the Circle
should satisfy himself that
the Telegraph Master in
charge is competont to ex-
eroiso theso powors.

May grant leave up to 4
months to menials if no
substitute is appoinu’d.
The Head of the Circle
should satisfy himself that
the Telegraphist in charge
is competent to exerciso

these powers.

Remarks.

Item 11?2 of Sohso
due E,a -
ed to plggzth
Committee Re-

rt and G. L,
g.) W. D., letter
No. 1460-P. W,
dated 3rd Auvg.

1922,

Do.
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F.R. FORM No 1.
Deleted.
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F. R. FORM No. 2.

(See Paragraphs 14 and 23 of Appendix No. 8.)
Nore.—Forms supplied in bound books with counterfoils bear the No. 2A.

Leave-Salary Certificate for leave-salary payable at the Home Treasury.

No.— ——.
Leave-salary cortificate of—— —
of the - e e e —procoeding an— - -
to -
1, Government under which employed 1.
2. Substantive post . . ¢ ; 2.
3. Officiating post (if any) e . 3.
4. Statement of present leave . . 4.
Nature of leave I Monthly rate of
(specifying periods i | leave-salary (and |  Article and
on AVerage pay, | allowances if any), clause of the
half average Y./ M. |D.|From To subject to the | Fundamental
pay and quarter | deductions Rules or other
Bvoragoe pay . noted on the Regulations.
soparately). next page. !
ale. L |
.| 1.
| - |
|
) |
| |
i) |
5. Place of payment - 5.
6. Date from which first pnymeut e
is to be made . 6. Y. M.| D,
7. Amount (if any) paid § in advance . 7. ’
8. Government and head of account (s S S
g to which the payment is debitable 8.
9. Date of leaving India . v 9.
10. Date on which the Government 10, |
\ servant will, during the currency

of loave. oomplate the term of
service or attain the age after
which, by any rule he is required
to retire from the service, as for
instance 55 years of age.
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11. Period for and terms on which 11.

leave may be extended, or Y. M. D,
commuted otherwise than on
extraordinary leave. L

granted.
may be oanded;ﬁ%
medical certificate
medical eerune-hoon el
leave-salary by

(Further particulars required in
the case of Military officors in
Civil Employ.)

12, Date of commencement of pen- 12. . !
sion servico.
13. Date of entry under Civil Leave 13.

Rules, 1
Earned in respeet of [
service under Mili- 1
14. Amount of leave at credit at 14. tary rules.
commencement of present leave. Earned in respect of

service while un-
der Civil rulea.

16. Date of being struck off duty « 15,

18. DEDUCTIONS TO BE MADE.

Rates.
Indian 'ﬁpﬂi‘ivtg'fi' Service Family Pensions For :’.-é;: £ per mensem from 3
or Indian Military Widows' and
Orphans’ Fund or Superior Services
(India) Family Pension Fund Subs-
cription.
,» 80N3 £, " "
» daughters £ , "
Total £
A balance of donation ‘%:— £ and interest £ ¢
is recoverable at £ a month from—

Ceneral Provident Fund
Indian Civil Service Provident Fund deduction (if any).

(Signature)

Place
Date

1 In cases of subscribers to Indian Civil Barvice Family Pensions and Superior
Services (India) Family Pension Fund, mtercst accrued in Indin to be given here.

M
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Abbreviations.

MO - : . . Madical Certificate.

B.C. A v . . . Exchange Compensation Allowance.
Y. M.D. - - . . Years, Moaths, Days.

Art. - . a . . Article.

-

Nores.

1. Distinguish leave granted on medical certificate, from leave granted
without medical certificate, and if the leave, though technically of the latter
description, was granted in consequence of the production of a medical certi-
ficate or on medical grounds, merttion the fact.

2. Except in the case of Chaplains, leave-salary should be stated in whole
rupees only a month (fractions being omitted and the next higher rupee taken
whera the fraction exceeds half) and not in pounds a year; and in enteriug
“the rate of leave-salary’' it should be stated, in the first place, without
reference to the maximum or minimum, applicable, and then, if & maximum
or minimum applies or if the leave-salary is such that a future change in the
eurrent rate of exchange may render a maximum or minimum applicable, the
words should be added “subject to & maximum (or minimum) of, etc.”

3. The ordinary rate of conversion will be the rate of exchange for telegra-
phic transfers from Caleutta on London on the day, on which each monthly
payment is made, subject to a minimum rate of 1s. 4d. per rupee in respect
of leave-salary drawn on acconnt of the first four months of leave on averape
pay and of 1s. 6d4. per rupee in other cases. The maximum rates of leave.
salary are those prescribed in Fundamental Rule 89 and the minimum rates
those preseribed in Fundamental Rale 90.

4. It must be shown whether a Government servant is entitled to the full
wmount of leave permitted by the rules.

5. In line 7 the Articles of the Fundamental or other Rules under which
the advance is made should be mentioned.

6. The date on which any Government servant will, during the carrency of
leave, complete the term of service, or attain the age after which by any rule
he is vequired to retire from the service, should be shown in line 10.

7. These rules apply also to leave-salary certificates granted to non-gazclle_d
Government servants when they proceed on leave out of India and draw their
leavesalary out of India. In such cases the fact that the Government servant
15 a non-gazetted Government servant should be noted against entry 2.

8. In preparing the leave-salary certificates of the suhbscribers to the Indian
Military Service Family Pension Regulations and to the Indian Military
Widows and Orphans’ Fund, who take leave under the Fundamental Rules,
the instructions given in Government of India, Finance Department, No. 914-
F. E., dated the 10th May 1922, should also be observed, viz., the leave-salary
ecrtificate should show clearly the rate of leave-salary, the monthly maximumr
of average pn{, whether it is likely to become effective or not and the period
for which the leave-salary is not subject to the monthly maximum.

9. The following particulars should be nored in line 8 :—
(1) the major, minor and detailed head of account;

(2) whether debitable to Central or Provincial revenumes; if the latter,
the name of ine Provincial Government;

(3) whether the expenditure pertains to a ""Reserved” or a ‘‘Transferred’’.
subjech:

(4) whether the expenditure is “voted” or “‘non-voted,
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When the head of account to which the leave-salary is debitable during
extensiona of leave differs from the head to which it was debitable during
the period of leave originally granted, this fact should be indicated.

10. In line 11, if the leave granted is less than 22 months, calculations up
to 28 months' absence only may be given in the first instance, and as soon ai

total period of absence from duty to

the leave is extended so as to bring the 10/ i
22 months or more, an amendment to the original leave-salary oertlf‘iic.ﬂt?
ica

should be issued at once showing the amount of further leave due on me
certificate beyond 28 months.

11. In the case of Government servants to whom the rules regarding the
grant of passages to civilian Personnel of British Domicile engaged for service
in India, apply, an additional eotry should he made showing whether they and
their families were given the benefit of Rule VII, and whether they were
allowed a similar benefit under either Rule VII or Rule VIIL on returning

to India.

12. In all English leave-salary certificates
advances (including passage advances) should be noted under item 16, and in
the case of motor car and similar advances, the date from which the recovery
of monthly instalments should be effected, should be stated.

13. With the exception of privilege leave earned in a Civil Department,
which should be taken first, a Military Officer in Civil employ may set off the
leave he takes against the civil leave or military leave at his credit, as he
likea. A definite election to the matter should be obtained from all such
officers, and his eloction should be noted in the leave-salary certificate.

14. Where subscriptions or recoveries relate to Sterling branches of Provi-
dent Funds this should be indicated clearly under itemui%. i

the particulars of all ontstanding
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F. R. FORM No. 2-B.
(Sec Paragraph 8 of Appendix No. 8.)

[Nore.—Forms suoplied in bound bocks with two foils and one counterfoil.}
No. of 19 -

Leave-Salary Certificate for leave-salary payable in India.

Mr. of the ,having been granted
leave for a period of— ——years ———monthe and————days under order
No. , dated the———— is hereby allowed to draw his leave salary
from the———————— treasury from the———19

2. Monthly rate of leave-salary.

Nature of leave, .
speci rging
period on

average pay, Monthly
half average From To rato of Remarks.
pay and quarter leave-salary,
average
pay,
respectively,

y. m, d,

3. He may be paid (1) dpny from to—
per mensem, an
at. Ropees——m——

at Rupees
(2) allowances from to—

pér mensem.

4. The payment should be charged to—mMm———
5. The following deductions are to be made from the ‘eave-salary:—

General Provident Fund
Postal Insurance Fund
Income Tax
Other deductions, e.g., advances, etc.
*Accouritant General
Forward to

Through the %
Office of the—
Dated at—-~— the.

Deputy Accountant General
Assistant Accountant General. ¢

*The word ‘Deputy’ or ‘Assistant’ may, when necessary, be written before
‘Accountant General’,
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F: R. FORM No. 3.
Deleted,



Forms. 182

F, R. FORM No. 4,
(See paragraphs 15 to 17 of Appendix No. 8.)

Audit Officer’s leter to the Government servant proceeding on leave
out of India.

To

Srn,

With reference to the order noted in the margin, granting you leave out
ter number and i that it is necessa
d.g%"; e qumber 304 of India, T hnve.the honour to say tha : Z
E“"' authority grantin ttl':: for you to obtain from me a leave-salary certifica
P:’{'{t"a‘d which tb: leave to enable you to draw your leave-salary.
s ifled.

2. To enable me to prepare your leave-salary certificate, it is necessary
that you send me the information asked for in the enclosed F.- R. Form
No. 5 and also your formal certificate of giving over charge of your office,
date and hour, at your earliest convenience.

3. If you are in, or intend to pass through (audit officer's station) your
certificate will be prepared, and your pay and allowances paid up to the date
before your leave commences, except in the case referred to in paragraph 4

ow, on your calling personally at my office, and presenting a last-pay
gertificate from the officer from whom you last drew your pay and allowances.
Otherwise, I shall cause the leave-salary certificate to be sent to the address
specified by you, and the pay and allowances to be paid through the officer
from whom you draw your pay and allowances.

4. Leave-salary due for the first four months of leave on average pay taken
by itself or in combination with other leave may be drawn either in India
or out of India. If you desire to draw it in India a separate leave-salary
certificate for this portion of the leave will be issued, but you will be allowed
to draw the iay and allowances for the broken period of the month up to
the date of relief only at the commencement of the next month along with the
leave-salary for the rest of the month.

5. If you wish to draw your leave-salary in India under the provision of
gmgmph 4 above, you should either grant your Agents a power-of-attorney or

ve your bills ready signed in their custody for presentation as they fall due.
A guarantee bond undertaking to refund overpayments should be furnished by
your Agents unless they have executed a general bond of indemnity.

Nore.—(Paragraphs 4 and 6 do not apply to non-gazetted Government servants

who have to draw their leave-salary through the Head of the office and should
be omitted from the letters addressed to them.)

6. I send herewith a copy of s memo. of information for the gunidance of
Government  Servants 'grooeeding on leave out of Ind’s and s blank Form
(F. R. Form No. 7) of the date of leaving India to be signed and sent to me
from the first port at which your vessel touches,

7. If you wish to draw your leave-salary in a Colony, please send me
three specimens of your signature.

Accountant=Jeneral.
Comptroller,
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F. R. FORM No, 5.
(See paragraph 15 of Appendix No. 8.) :
Information required by the Audit Officer before the leave-salary certificats
can be drauwn up.

(This form should be returned duly filled up to the Audit Officer one clear
week before the date of making over charge.)

1. On whet date do you intend to 1
make over charge of your
office ?

2. Before or after noon ? 5 X 2

3. At what port do you intend to 3
embark ?

4. By whav ship will you sail, and 4

on what date ?

5. In what country do you wish to
draw your leave-salary during
leave on average pay fora period
not exceeding four mounths, if
any, at the commencement of
your leave ?

§-A. In what country do you intend 5-A
to spend vacation orfand holi- )
days ? If cut of India, in what
country do you intend to draw
Yourpay (and allowances) during
vacation orfand holidays ?

(N.B.—The words within brackets
above should be scored out by
the audit officer in all cases in
which allowances are not pay-
abie out of India).

6. What is your address in England 6
orin India or olsowhere to which
your leave-salary certificate, to
enable you to draw your leave-
salary, may be sent, in case it
15 not handed over to you before
you go on leave 1

=11

7. What advance, if any, do you 7
require now 1
8. Do you intend to pay your 8

Civil Fund gubseriptions’ in
England or in India ?

9. Do you wish to subsecribe to the 9
General  Provident Fund?
If =0, for what period of your
leave and at what rate ?

N?:- g{ un'd‘¢ are for Government gervants ;'tlakwbllxom the leave rules in Sectlons T to V «f
Chapter X of the d leg o ot applicable.
g 5.—1,»“3:&:;'32'2'?&“&‘;' first fouy ‘months of the period of leaye on AVETARE DA,

0. ont
if any, at the com tof rlod of leave out of India can bo drawn in or
Y, COMMmencement o warl'z{mr:: option. 1n Indin they can be drawn cnly on the first

of India at the Government oduetion
day of each month in arrears by an autborised agent under a guarantee bond or on  or
of { llt!;:‘3 cerulnuge. '{he allowances for & broken period of & month may be drawn any time
after expiration of the leave.
No. 7 is for Military OB!ceru:un‘glect to the Military g:,em Rules and for Chaplains only.
No. 8 13 for membors of the Indian Cly rvice only. 1. Form 2
NOTE 1.~In the case of non- tted Government Servants to whom Note 0 to F. K.
or Note 4 to }.o{m N‘t’i 1 lunder t ?;sn,,pjel,m; R&l:: ;’g}l‘h}l an ndditional guestion ehould
be inserted to obtain the information required under g 5 o !
NOTE 2. With the oxcoption of peiviiees iave carned In & ivil Department AL g B
be taken first, a Military offieer in Civil employ may sct off the lesye he takes i ’b an officer
leave or Milltary leave nt his credit, ns he lkes. When Foim 5 18 sent to 'cu‘ch‘ military
question 10 should be added In manuscript. <Is the leaye to be et off agains ] i
leave or t:galmt the civil leave at your credit 2 The answer shonid be noted on his leave snjary

tificate.
“INOTH 8.—Where subseriptions or recoverles relate to sterling branebes, this should be
indicated eloarly against Question 9.
Dated at (Signature)
The ) 19 . (Designation)

f
o the Actountant-General—
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F. R. FORM No. 6.
Deleted.
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- F. R. FORM No. 7.
(See paragraph 20 of Appendix No. 8.)

’ Report of actual sailing.
Frox
To
Tar ACCOUNTANT-GENERAL.
Sm,
I have the honour to report that I sailed from India by the steamer
. 7 class which left
oa day the of 19 .
I have, etc.,
(Signed)
Noted and forwarded to the Secretary to the Government of
Department.
The S } ‘Accountant-General,
—Compiroller.
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F. R. FORM No. 8..
Deleted.



F.R. FORM No. 9.

(Seroran Leave Rones.)
3 (See Paragraph 33 of Appendix No, 8,)
Leave account of

LEAVE TAKEN.
| Leave | Leave | On half or quarter average pay. Balance | Signature
Duty. earned. | at eredit. [ Soana sy AT (8—6). | of atteating
| ’ Perlod Total officer.
On average pay. l | Actual  [converted to| (4-+5) (B).
period leave on
| ] (@) AVCrAge pay
£ e de: B » } ®).__ y
&) (@) @ ) ‘ (5) ) () (%)
ST e N e e ] E F<_. L { = {
Yrom To Y. |M, DY )l-‘ D. | Y. M.\ D.|From. l To |I Y. | M. i . ! From 'l To I Y.-{M.|D.| Y. ' M. ; Dol Y| M. [D.| Y. [, | D.
R = et g = e et | = ey e b | T T ] e b | =
i i ' I I el [ !
| ) i) | | | l | |
Instructions.

(1) The account is to be maintained in terma of leave on average pay.

(2) In the case of Government servants already in Government lervice the first entries, {.a., the entriea that will be made on 1st January 1922, or from the date
on which the Governments servant eoncérned elects to come under the Fundatneéntal Rules, will be In columns 3, 4 and 3, the entrles to be mads In
accordance with Fundsmenta] Rules 77 and 78,

© (3) When the Government servant applies for leave, columns 1 to @ are to be filled up for arriving at the leave at his credit. Tho poriod of leave shown in
column (3) ehould be nrrived al by adding the new entry In column (2) to the lagt previous entry in column (7).

(4) When a Government servant returns from leave, columns 4, 5, 6 and 7 whil be filled up. The Komon of the leave on half or quarter average pay (together
wl‘th thebuegn on pubsistence grant under the Note to Rule 88) will be entered in column b (a) and this perlod “divided by 2 1s the entry to be made in
column 5 {

).
(s maximum preseribed In Fundamental Rule 81 (a) will be applied to the totals of the periods In column (6), while the maximum in Fundamental
) e tia bo appiled to the totale of the Deriods tn. SorIOR & : Rulo 81
(0) If a Government servant passes from under the ordinary to the special leave rules a new leave account must be opened.
B O s utatamnt Aud the J6avs. (b soah o pisioh it SAbICad (0 the), Dovsrmmont.: o Asait it s i oo Lot showing thalesrs
v T . o
:&?mg o a complete reeord of all leave earned snd {aken under these rules throughout his service. SAVS 4ogc0nt,

LST

*SUWLIO
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02
R
R < |
223
3 2
7B
Ml.m
== a
S z =
B dE
; B
RES
B SR
S3

Leave account of

Date of commencement of service
Date of contract,, if sny.

65 years

60 years

Date of sttaining the age of

*aqaTmay

HALANCE
(ON RETURN PROM
LEAYE).

|

Date of coming under Civil Leave Rules
LEAVE TAKEN.

Q3
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D.

ﬁ
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|
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(*z4+9 suumop) THIOL

|

ey SEE-SMNH%M anuwua_goounoov
M Ll
0y juanbaequs Lup Jo .nﬁvh 10 souviug

ittt
._._!nu_ansos un!;ﬁ..:s :..vuo ._.-x-.

|
D.|Y. [M./D.|From] To|Y.|}, D. Y.!hl. D. |From| To | Y,M. D Y-‘M.

|

|

\

!
——

D

]ln.

i

|
|

{vjuouepnn 4 Jopun Supmos
us Liup jo ey -- 10 adwvieg

o3 qud +

f
1

Lo

ﬁu ong] “sopny [MyusmEpunY
Japun

D. Y, M.[D.IY.

1

jui00 03 Juonbasqns Ljup jo JEL =

rom|To |Y.\M. D.|




189 ? Forms.

Instructions for filling up F. R. Form No. 9-A. ,

1. The Account is to be maintained in terms of leave on average pay.
For this purpose, actual periods of leave taken on half or quarter average
pay as entered in column lg should be divided by 2 and posted in column 14.

2. In the case of officers who were subject to the Civil Service Regulations
leave rules before they elected the Fundamental Rules, the account should

8, 11, 13, 14, 15, 16,

commence with an opening entry in columns 4, 5, 6, 7,
“Due on (date of ooming under the Fundamental
3 .

7 while debit for commute 1 p

be given in column 11 and that under Rule 78, Note (2) (¢) (a), in column 13,
one half of the latter being entered in column 14, The sum total of the
entrics in columns 6 and 7 and in columns 11 and 14 should be entered in
columns 8 and 15 respectively. The difference between the entries in columns

while the entry in column 5 or 7 minus the
ns 11 and 14 should be shown in column 17.

3. When a Government servant applies for leave, columns 1 to 8 should
be filled up. Columns 1, 2 and 3 should show the Government served under
and the period of duty up to the date preceding that on  which the Govern-
ment servant intends to go on leave, and columns 4 and 5 should each show
7th of this period (but see Note 2 below), the sum total of the two entries
representing the period of leave (i.e., \fths of duty) earned under Rule 77
(b{ (i1) (3). To the new entry in column 4 should be added the last entry in
column 16 and the resultant figure should be posted in column 6; similarly

d thé last entry in column 17

to the new entry in column 5 should be adde
should be posted in column 7. The total of the

and the resultant figure
ill be shown in column 8

entries in columns 6 and 7 w
prior to a Government servant’s going

Noxe 1.—If during the period of duty
on leave he has served under two or more Governments, the period of duty and

the leave earned under each Government should be shown in separate lines in
columns 1 to 5 and the sum total of the new entries in column 4 and the last
entry in column 16 should be posted in column 6 and of those in column 6 and
the last entry in column 17 in column 7, the total of the entries in column 6
and 7 being shown in column 8,

Note 2.—The sum total of the entries in column 5, inclusive of the opening
entry mentioned in instruction No. 2, should not exceed 24 years [Rule 81 (a)
!it‘)], and no entry should be made in_this column when this himit of 24 years

is reached,

When columns 1 to 8 have been posted, column 8 will show the mazimum
amount of leave which may be granted in terms of leave on average pay,
but see Rule 81 (d)], to a Government servant on the date on which he

intends to go on leave, The marimum amount of leave on average which
r out of India and

muy be granted on that date with medical certificate o
S:gl:n will be the sum total of the last entry in colamn 6, and the unspent
ce of “one year" limited to 8 months at a time, provided thiz sum
total is covered by the period entered in column 8; in the case of leave in
India or Ceylon without medical certificate, the maximum will be the last
entry in column 6, limited to 4 months at a time. The limits of B8 and 4
months may be exceeded as provided in the note to Fundamental Rule 81 (&).
4. When a Government servant returns from leave, columns 9 to 18 should

be filled up.

be repeated in column 16
total of the entries in colum

year i& reached and thereafter in column 10, e actual periods of leavo
on hnvlf Or quarter averags pay (together with leaye on eubsistence grant nnder
the Note to Fundamental Rule 88) and overstaval of leave (vide Fundamental
Rule 73) should be entered in column 13 and one half of it in column 14,
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Nore 1.—Leave on average pay taken under the Fundamental Rules in India
without medical certificate in excess of the last entry in column 6 before the
deletion of “‘plus one year™ from Raule 81 (&) (i) shonld be entered in column 11.

Nore 2.—If the leave taken on half average pay exceeds the amount at credit
on half average pay, the excess should be shown in red ink in column 17. If this
debit, shown in column 17 exceeds the oredit, i1f any, shown in column 16, the
net debit in column 18 will be recorded in red ink. The entry in column 18
18 the leave due under Fundamental Rule 80. The balance of leave dne on
average pay shown in column 16 remains uwoaffected by any debit entries in
columns 17 and 18, but cannot be utilised until, under the operation of Funda-
mental Rules 77 and 81 (e), leave again becomes due under Fundamental Rule
20 and then only to the extent of the leave due,

5. The total period of leave 1n terms of leave on average pay taken in =
Government servant's whole scrvice as entered in column 15 should not exceed
the privilege leave credited to him ir column 4 on his coming under the Funda-
montal Rules plus all periods of leave subsequently enterd in that column plus
2% years,

6, When a Government servant is transferred to service under  another
Government, a separate account should be opened in F. R. Form 9 for showing
tho leave carned under that Government and the leave the cost of which ia
debited to that Government, This account will be in addition to the main
leave account which must be a complete record of all leave earned and taken
under these rules throughout his service.
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F. R. FORM No. 9-B.

(See paragraph 33 of Appendix No, 8.)
[Not Printed.]
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F. R. FORM No. 9-C.
(See paragraph 33 of Appendix No. 8.)
[Not Printed.]
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F. R. FORM No. 10.
(See paragraph 34 of Appendix No. 8.)

Service Book.

Space should be provided on the reverse of the title-page of the service
kpto record thumb and finger impressions of (non-gazetted) Governmens

servants under the following heading :—
“Thumb and finger impressions of (non-gazetted) Government servant.”
The opening page of the service book should contain the following entries :—
(1) Name.
(2) Race.
(3). Residence,
(4) Father's name and residence.
(5) Date of birth by the Christian Era as nearly as can be aacertained.
(6) Exact height by measurement.
(7) Personal marks for identification.
(8) Signature of (Government servant.

(9) Sigrgture and desigantion of the head of the office or other attesting
“officer.

Nore.—[The entriez in this page should be renewed or re-attested at least
every five years and the signature in lines (8) and (9) should be dated. Finger
prints need not be taken afresh every five years under this role.] .

The remaining folios of the service book should be 'divided into fifteen
columns, wviz. :—

(1) Name of appointment,
(2) Whether substantive or officiating, and whether permanent or tem-
porary.
(3) If officiating state—
(1) Substantive appointment, or
(HL Whether service counts for pension under Article 371, Civil
Service Regulations.
(4) Pay in snhstantive appointment,
(8) Additional pay for officiating.
(6) Other emoluments falling under the term “Pay".
(7) D'nto of appointment.
(8) Signature of Government servant.

(9) Signalure_nnd designation of the head of the office or other attesting
officer in attestation of columns 1—8.

(10) Date of termination of appointment.
(11) Reason of termination {such as promotion, transfer, dismissal, ete.).
(12) Signature of the head of office or other attesting officer.
(13) Leave—
(i) Natore and duration of leave taken,
(1) Allocation of periods of leave on average pay up to four months
for which leave-salary is debitable to another Eovarnmet-%—
(a) Period.

-= (%) Government to which debitable.

(19) Signature of the head of the office or other attesting officer.

(15) Reference to any recorded punishment or ceasure, or reward or praise
of the Government servant,

N
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FORM No. I UNDER THE SUPPLEMENTARY RULES.

(See paragraphs 14 and 16 of Appendix No. 8.)

Colonial Leave-Salary Warrant.

Debitable to —.Ci¥l estimates,

Military
(For I.C.S. and Military Officers in Civil employ.)
(Obverse.)
Warrant No. of 19
Mr.

having been granted leave for a period of—— months and———
days under the orders of the Government of is hereby allowed
the privilege of drawing his  leave-salary at {from

2. His leave-salary will be as shown below and will be payable monthly
in sterling converted from rupees at 1ls 6d. a rupee, but will be subject to
the following maxima and minima :—

Rate Minimuom Minimum, | Maximum,
Period. in rupees rate
a month, of exchange,

£ month,| £ a month,

FrOM. < vvissost0vens oo als

From.assveeobOieacsons

FLOIDS 4/ siv7s/s a VO @\areis's a2 s

3. The payments should be charged to the High Commissioner for India
for appropriation by him of the leave-salary under the following heading :—

4, The following deductions are to be made from the leave-salary of each
month before payment :—

Rates
' Civil * - 2 . For wife £ per mengem from
Indian Military Servico Family Pensions - T RolE £ i
Or Indian Military Widows and Orphans ,, sons £ g

Fund Subseription . A . . s daughters £ S

Total . £

A balance of donation ?‘—:‘? £ and interest ¢

is recoverablo at £ a month from =
Indian Civil Service Provident F'und Deduetions (if any).

*In cnses of subscribers to the Indian Civil Service Family Pensions, in-
terest accrued in India to be given here,
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Where the amount of a deduction is expressed in rupees, it shall_ be con-
verted into sterling at the same rate as the leave-salary from which it is

deducted.
Aecountant General
Comptroller,
Dated at
The 19
(Reverse.)
| | | l |
Name, rank and Period for which  yeo 3 signature of] Receipt
deseription of | payment is ¢ Y | Amount. | paying of
payeo. | made. ] e/ officer. payee.
’ i‘ ] £.7alndn | et ande
A ! l
| | |
|
and

One copy of this Warrant will be retained by g :
will be given up to the Audit Officer in India on his return to India. Each
payment will be recorded on the reverse of the copies kept by th; s«i){;m:le

an

Disbursing Officer and by
certified by the paying officer and receipted by .
to Government  servants re-

Nore 1.—leave-salary is ble in ru
Wiy Paﬁlavi (Fundamental Rule 91).

siding in Ceylon during their
Nore 2.—The signature of the Government servant concerned should be
obtained on the “‘original’’ copy of the warrant.
The maximum

Nore 3.—Th te of co jon will be 1z 6d. a rupee.
g Vs Fundamental Rule 89 and the

rates of leave-salary are those prescribed in

minimum rates those prescribed in Fundamental Rule 90.
Norr 4—In the case of Government servants to whom the rules regarding

the grant of passages to civilian Personnel of British Domicile, engaged for

service in India, apply, an additional entry should be made showing whether

they and their families were given the benefit of Rule VII, and whether they

were allowed a similar benefit under either Rule VII or Rule VIII on returning

to India.

Note 5—The paying officer, except in the case of a Dominion or _Colony
which accounts direct to India is requested to advise the High Commissioner
for India, 42, Grosvenor Gardens, London, S. W. 1, promptly on the officer's
departure from such Dominion or Colony, whether for India, England or any
other Dominion or Colony, giving particulars of amounts of pay issued an of

any deductions therefrom,
Nore 6—The particulars of all ontstanding advances (incloding passage
otor car and similar

advances) should be noted under item 4. In the case of m
advances, the date from which the recovery of monthly ingtalments should

be effected, should be stated.
5 2
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FORM No. I-A UNDER THE SUPPLEMENTARY RULES.
Colonial Leave-Salary Warrant.

Civil

Debitable to Milltary estimates.

(See paragraphs 14 and 16 of Appendix No. 8.)
(For uncovenanted services.)

(Obverse.)
Warrant No. of 19 .

Mr.
having been granted leave for a period of—————months and
days under the orders of the Government of————————is hereby allowed
the privilege of drawing his leave-salary at from -

2. His leave-salary will be as shown below and will be payable monthly in
sterling converted from rupees at ls. 64. a rupee, but will be subject to the
following maxima and minima :—

Maximum. {\[inimum.

Rate in Minimum
Pariod. rupees rate S [ -
& month, of exchange. (¢, 0o oh 2'a month
|

RO s e e A
From........t» e |
EEOXD-SI a wies 2O s \n s o rviie vl

3. The payments should be charged to the High Con;;iaaioner for India
for appropriation by him of the leave-salary under the following heading :—

4. The following deductions are to be made from the leave-salary of each
month bhefore payment :—
Rates

per mensem from
Superior .Servtces (udia) e Son RS0 g e L Wil s, "
Family Pension Fund. 5 . A - Sone
Daughters ’.,. 3

. - e " ”

Arrears if any . . = :
Interest.

Where the amount of a deduction ia expressed i
¢ i e 1 rupees. it shall ha oon-
d:md n rling at the same rate as the leave-salary from which it {s

Accountant-Geyoyat

Doted at el

The
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(Reverse.)
| | | |
Namo,'rapk and|Period for which i | Signature & Receipt
description of | payment is [Monthiyrate. Amount, | of paying| of
payoee. made. ! officer, payee.
; !
1 ] . I
| £ & d» £, & d- |
* l
i | j (
.l I | |
| | .i |
I
; | | I
]
One copy of this Warrant will be retained by and
Each

will be given up to the Audit Officer in India on his return to India,
yment will be recorded on the reverse of the copies kept by the (i(;{fni::

isbursing Officer and by and
certified by the paying officer and receipted by

Nore 1.—Leave-salary iz payable in rupees to Government servants re-
siding in Ceylon during their leave (Fundamental Rule 81).

Nore 2.—The signature of the Government servant concerned should be
obtained on the '‘original"’ copy of the warrant.

Nore 3.—The rate of conversion will be ls. 6d. a rupee. The maximum
crates of leave-salary are those prescribed in Fundamental Rule 89 and the

minimum rates those prescribed in Fundamental Rule 90,

Note 4.—In the case of Government servants to whom the rules regarding
the grant of passages to civilian Perscnnel of British Domicile, engaged for
service in India, apply, an additional entry should be made showing whether
they and their families were given the benefit of Rule V1I, and whether they
were allowed a similar benefit under either Rule VII or Rule VIII on returning

to India.

Nore 5.—The paying officer, except in the case of a Dominion or Colony
which accounts direct to India, is requested to advise the High Commissioner
for India, 42, Grosvenor Gardens, London, S. W. 1, promptly on the officer’s
departure from such Dominion or Colony, whether for India, England or any
other Dominion or Colony, giving particulars of amounts of pay issued and of

any deduction therefrom.

Nore 6.—The particulars of all outstanding advances (including passage
8ive--25) should be noted under item 4. In the case of motor car and similar
advances, the date from which the recovery of monthly instalments is to be
effected, should be stated.
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FORM No. II UNDER THE SUPPLEMENTARY RULES.

(See paragraph 18 of Appendix No. 8.)
Certificate of Leave.
Gral ted to

proceeding out of India.

1. Government under which employed.
2. fost last held,
3. Nature of leave granted, . |

4. Date of commencement of leave.

5. Date of expiry of leave.

8. Whother & medical certificate of fitness must be produced |
before return fo duty.

7. Amount of leave, expressed in termsof leave on averdge |
pay, at the Government servants' credit on the expiry |

of the present |eave, f

8, Period of leava on average pay which might under |
Fundamental Rule 81, he granted if the present leave |
were extended. (Further particulars required in the |
case of Military Officers in Civil employ.)

9. Date of entry under Civil leave rules, ']

|

!

10, Amountof leave at credit at commencement of present
leave : —

Earned in respect of service under Military rules, |

Earned in respect of service under Civil rules, l

} (Signature}
19' <

The { Designation)

Nore 1.—No leave-salary is payable on this certificate.

_ Nore 2,—This certificate must be produced before the High Commissioner,
with any application for an extension of leave or permission to return ja A-ty
or the grant of a last-pay certificate.
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INDEX,

This Tndex has been compiled solely for the purpose of assisting references,
No expression used in it should be considered in any way as interpreting the

«ules. The following abbreviations have been used :—

BoR. . Fundamental Rules.
3133 P . Supplementary Rules,

App. . « Appendix.

Age—
Appointment to the service of persons over 25 years
of , prohibited.
Heads of Departments may admit a person whose
exceeds 205 years.
‘Heads of Postal and Telegraph Circ ea may admit
a person whoso —— does not exceed 25 years by
more than 18 months.

8)—
Leave admissible to —— . . . .
Auditor General—

Instructions of the —— to secure efficiency and
uniformity of audit.

Average Pay—
Calculation of —— under Revised Leave Rules,
1933.
c
Casual leave—
Effect of on servica and pay v .

In of infectious d . . . .

State should not be put to extra expense in conse-
quence of grant of ——.

When it may not be granted . s : .

Certificate of leave—
Form . v ’ . . . . .
Necessary in the case of a Government servant (on
leave out of India) to whom o Colonial leave.salary
warrant is igsued or no leave-salary certificate is
issued.
Charge of office—
Relaxation in certain cases of the rule that both
the relieved and relieving Government servants

should be present during transfer of—.
Transfer of —— at headquarters . . . .

Transfer of —— elsewhere than at headquarters
Civil gerlviueu (Class’fication, Control and Appesl)
nles —

Running Commentary on —— . : . ‘

Rules.

App. 8, Part I.

App. 8, Part 1.

Footnote under Part T,

App. 3.

’,

App. 3, Part V(1)

App. 8.

App. 7-A, Explanation.

App. 3, Part V (2).
App. 3, Part V (2)
App. 3, Part
Footnote,
App. 3, Part V (2).

Vv (2).

S. R. Form TII.
App. 8, pora. 18.

Rule L.

APP. 3, Part

Rue 1,

App. 3-A.

App. 8, Part II
pﬁulo 1, Note (3).

App. 3, Part 11 (a),

No

11
te (2).

(),

(a),
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Rulea.
Colonial Leave Salary Warrant—
By whom issued . . . . . « App. 8, para. 5.
Form % o A A v S . . S.R. Form I and T-A.

List of Colonies and Dominions prescribed by the App. 0-A.

Secretary of State.
Committals to prison—
Allowances how affected by — . 2 . . ‘App. 8, Part IV and
footnote,
Competent au hority—

List of authorities which exercise the powers of a App. 13.
under the various Supplementary Rules.

Ooanpnlsor} Retirement—

Lea;a uander Revised Leave Rules, 1933, beyonddate App. 7-A, Rule 7.
ol -

Conditions of Service—
Re-employed Personnel (

) Rules, 1932 . . App. 5-A.

(8)—
Model leave terms to Government officials engaged App. 10 and 10-A,

on -
Passages admissible to officers appointed on —— .  App. 6-I1.
Contributions for leave and pension—
Audit office to which —— should be accounted for. Apg. ; 3,2 Part VI (1),
uie <.
How to be calculated . . . . . . App. 11-A.
Rates of . . - . . . . App. 11-A.
Controlling officer(s)—

List of Government servants of the Posta and Tele- App. 24.
graphs Department doclared as

Criminal charge— ] }
Allowances how affected by committal to prison on App. 3, Pact IV and

account of —. footnote.
D
Daily allowance(s)— :
List of loealities where —— at increased rates are App. 18-A.
admissible.
List of special rates of —— . . . . . App. 18,
Debt—

Position and allowances how affected by committal App. 3, Part IV,
to prison on account uf

Delegation(s)—
Scheduls of powers delegated by the Governor App. 4.
General in Council under Fundamental Rules.
Schedule of powers de'egated by the Governor App. 13.
General in Council under Suppleme 1tary Rulea.

n out of India—
Travelling, ete., allowances of officers on —— . App.T.
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Rules.
Director General of Posts and Telegraphs—
Declared to be the head of a department . . App. 14, Item 30.
Powers of to grant leave . . . . App. 25.

Grant of overseas pay to Government servants hav- App. 5.
ing Non-Asiatic —— at the time of appointment.

Questionnaice - v . . . o . App. 5-B.
E
Earned Leave—
Calculat on of —— under Revised Leave Rules App. T-A, Rule 9. :
Extension of leave—
Aplplicntion to High Commissioner for out of Ap{). 8, Form 5-A, para-
ndia.

out of India by competent authority App. 8, para. 24.

Grant of
in India will be communicated to High Commis-
sioner.
Extraordinary leave—
Certificate of leave to officors on —— out of India. App- S, Fars. 18.
5 F
First appointment—
Ageon — . - - e % . . App. 8, Part L.
Foreign Service— 1
Audit Office to be furnished with order of transfer App. 3.] part VI (1»
o —. Rule 1.
Andit Ofice to whith. contribution ahonld!bo se-) AR EarvRXE (M
counted for. Rule 2.
How contribution is caloulated . . . App. 11-A.
Leave to Government servants in in India . App. 3, Part VI (2)-
Procedure for payment of contribution . . App. 3, Part VI (1)

App. 11-A.

Rates of contribution . 4 2 .
in an App- 11.

Rules regulating emoluments while on -
Indian State.
Service books of non-gazetted Government servants App. 8, para. 35-

in ——,

Free passage(s)—
R

ules regarding the grant of v 3 . App. 6.

G

Governor General in Council—
Orders of regulating remuneration of Govern- App. L.
ment servants on foreign service in an Indian
State.
Rates of contribution payable on account of pen- App 11-A
gion and leave-salary prescribed by the —.

—i—
List of increased rates of daily allowance for —— App. 18-A-
at expensive localities
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Head of a Department—
List of authorities declared to be —— o

Heads of Postal and Telegraph Circles—
May admit into service persons whose age does not
exceed 25 years by more than 18 months,

Power to grant leave . . &
Headquarters—

Charge of office to be taken at —— . .

Definition of A 5 .

List of Scales of travelling allowances of Posts and
Tl:l&graphs officials moving between hills and
plains.

Power to fix or change the —— of a Government
servant.,

Transfer of charge of office elsewhere than at —— .

Commissioner—

Application for extension of leave by a Govern-
ment servant on leave in Europe, North Africa,
America or West Indies must be made to —.

Audit Officer to send a copy of leave salary certi-
ficate or certificate of leave or colonial warrant
of & Government servant on leave out of India
to ——.

Last pay certificate to be obtained from —— on
return from leave out of India.

Permission of required to return from leave
in FEurope, North Africa, America or Woest
Indies.

B?ort of arrival in United Kingdom to

overnment servant on leave,

by a

‘Study Leave Programme: to be submitted to ——
before Government servants embark on their
course of study.

‘Travelling, etc., allowances of Civil Officers serving
under when on duty in Europe, including the
Near East or America,

JHill Station—
List of scales of travelling allowances of Posts and

Telegraphg officia’'s moving between hills and
plains,

Indian Civil Service—
Rates of contribution for leave-salary and pension
leviable in the case of members of the ——
transferred to foreign service,

Infectious disease—
Grant of quarantine leave in cases of — in the
family or household.

Rules.

App. 14,

App. 3, Part I (foot-
note).

App. 25.

App. 3, Part II (a),
Rule 1.

App. 3, Part II (a),
Rules 2 and 3.

App. 21-A,

App. 3, Part II (a),
gtpulo:!and Note there-
under.

App. 3, Part II (a),
Rule 1, Note (2).

App. 8, Form F. R. 5-A,
para, 17.

App. 8, para. 21.

App. 8, Form F. R G5-A,
para. 30,

App. 8, Form F. R. 5-A,
para. 27,

App. 8, Form F. R. 5-A,
para. 12,
App. 9.

App. 7.

App. 21-A.

App. 11-A.

_ -

App. 3, Part V (30
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Judicial omcers— X
Age of —— on first appointment . . .

Jurisdiction—
Accountant General may pass pay and allowances
to the Head of an Administration absont from

Effect on pay and allowances of leaving :
Sanction required for leaving —— s s =
L
Last Pay Certificate—

Government servant on leave in Europe must obtain

from High Commissioner.

Must be delivered to the Audit Officer on return from
leave out of India.

Separate not necessary when leave-salary is
drawn on a Colonial Warrant.
Leave—
Auditor General's procedure rules s .

Authority by whom
Date of departure on
ported to Audit Office.
Evasion of rules is not permitted . .
Form of certificate of ‘ :

can be granted : .
out o! India must be re-

Government servants engaged on contract : Model
leave terms.

Recall from ~——— .

Report of return from ——

Return from —— before due date
Revised —— Ruleg, 1933 . t . % 5
Study —— S : 3 :

Leave Account(s)—

By whom maintained . o v . . .

Form for the maintenance of of Government
servants under ordinary leave rules,

Form for the maintenance of of Government
servants under special leave rules.

Instructions for filling up form of Government
servants under ordinary leave rules,

Need not be maintained for Government servants
under the Revised Leave Rules, 1933

Study leave not debited againgt — . . .
Leave out of India—
Action to be taken by Audit Officer on notifica-
tion of .
Certificate of leave in what cass to be obtained. 2
Leave-salary certificate to a Government sorvant
proceeding on
Memorandum of information for the guidance of
. Zsvernment servants proceeding on ——,
Report of departure from India . . .
Warrant to Government servant taking —— to a
Colony.

Rules.
App. 8, Part I.

App. 3, Part
para. 4.

II (b).

1T (b),
II (b),

App. 3, Part
1

para, 1.
App. 3, Part
paras, 2-3.

App. 8, Form F. R. 5-A,
0,

para, 30.
App. 8, para. 27.

App. 8, Form F. R, 5-A,.
para. 30.

App. 8.
App. 25.

App. 8, para. 20.

App. 3, Part V (2).
S. R. Fogm IT.

App. 10 and 10-A,

App. 3, Part V (4).

Agg 8, Form F. R. 5-A,.
paras. 31-32,

App. 8, Form F. R, 5-A,.
para, 25.

App. T-A.

App. 0.

App. 8, para. 33.
F. R. Form 8-A.

F. R. Form 9.
Form 9-A.

App. 7-A, Rule 8, [Ar.
pg-.'a decision. ]| and
App. 8, para, 33-A.

App. 9, para. 11,

App. 8, para. 15.

App. 8, para. 18,
Agg. 8, paras. 16 and 17.

App. 8, para, 13 and
¢ ¥ }; Form Sl(;A'

Pp. 5, para, sU,
App. 8, para. 4,
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Rules.
Leave salary—
British Dominions and Colonies in which may App. 9-A. .
be drawn in aterling.
Payment of at the Home Treasury . . App. 8, para. 14,
Payment of —— in a colony 3 3 . App. 8, para, 14.
Payment of in India : . . . App. 8, paras. 6-12,
Payment of through an agent App. 8, para. 9,
Study Leave.

; equal to half a.vera:go pa;r . App. 9, para. 12.
Transfer of payment o in India . . . App. 8, para. 8.

Leave Salary Certificate—

Amended . Isgue of —— . . . 8, para. 23.

. . App
Certificate of service and residence of Chaplains App. 8, para. 19.
to be attached to .

Duplicate ——. Transmission of:

to High Com- App. 8, para. 21,

missioner.
Form of . - - . % . . Form F. R. 2 and 2-A,
Form of for leave-salary payable in India . Form F. R. 2-B.

Government servant who spends his leave out of App. 8, para. 10.
India but resides in Asia. .

Government servant who wishes to draw in India App. 8, para. 14 (b),
his leave-salary for a portion of the leave,

Leave in India . . . . . . . App. 8, para. 8.

Leave out of India . App. 8, para. 16

Leave-salary of gnzett;d Government gorvanta can- App. 8, para. 7.

not be paid without a v
‘When a now must be obtained . . . App. 8, para, 8.
Leave Rules—
Evasion of —— is not permitted . . App. 3, Part V (2).
Revised , 1933 . . . . . . App. 7-A.
Leaving Jurisdiction—
Audit Officer may pass pay and allowances to the App. 3, Part II (b),
Head of an Administration or his staff. para, 4.
Effcet on pay and allowances of . . . Ap{:. 3, Part 11 (b), para.
Sanction required for 3 % ” . . App. 3, Part II (b),
paras. 2-3.
Life Certificate—

Gazatted Government gervant who does not appear App. 8, para. 8.
in person to draw leave-galary.

M
orandum of information for the guidance of Gov- App. 8, para. 13 and
uagt!-lmneut servants proceeding on leave out of India. g R. Form 5-A.

Mileage Allowance—

List of localities where —— at increased rates are App. 18-A.
admizsible.
Specinl rates of : . S . . . App. 18°A.
Motor Car (or Cycle)—

List of officers by whom possession of

may be App. 21,
in the interest of the public service,
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Index.

X N
Non-Gazetted Government servants—

Certificate of admissibility of leave of

Payment of leave-zsalary in India of

0
Officiate(s) —

Authority competent to make substantive appoint-
ment can allow a Government servant to ——
in & vacant post in which no other Government
servant holds a lien.

QOverseas Pay—
Raules regulating the grant of

P
Passage(s)— -~

Admissible to officers appointed on contract . .

Government servants appointed in Europe .

Power of Local Governments to grant free —— to
or from any place outside India,

Rules regarding grant of free —— . . .
Payment of Leave Salary—
In India to a Government servant on leave out of
India.
Leave-salary certificate . .

To gazetted Government servanta in Indm .

To non-gazetted Government gervants in India .

To non-gazetted officers of the Posts and Telegraphs
Department.

Pensioners of the Indian

Army—
Employment of after the age of 25 years .

Permanent 'I‘ra.vellmg Allowanoe—
List of —— X 3 . - -

Posts and Telegraphs Department—
Age on first appointment should not be leas than
18 years in the case of persons appointed to posts
for which security is requi
Authorities empowered to grant leave . .

Controlling officers for travelling allowance purpost*:s_

Heads of Post and Telegraph Circles may admit
into superior pensionable service persons whose
age does not exceed 25 years by more than 18
months,

Officers by whom the possession of private convey-
ances may be considered to be in the interests
of the public service and who are entitled to
recover the actual cost of transporting their

+ conveyances on transfer.

Travelling allowance of officers deputed to under-
£0 & course of training.

Rules.

para. 2.

8
pp pom.Gandfoot-

. §,

App. 4, item 3.

App. 5.

Ap'g 8, paras. 10 and 14

A §, paras. 7 and 144
App. 8, paras. 7-13.

App. 8, para. 6.
A}}))p 8, para. 6, foot-
note.

App. 3, Part I, Note.
App. 16,
App. 3, Part I, footnote.

App. 25

App. 24

App- 3
note.

Part I, foot-

App. 21

App. 22.
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8)—
Pumg((;h)edule of delegated by Government of India
under Fundamontal Rules 4 and 6.
Schedule of delegated by Government of India
under Supplomentary Rules.

Private Conveyance(s)— ;
List of officers by whom possession of —— may be
~ in the interest of public service.

R
Recall from Leave—
Orders to be communicated through High Commis-
sioner,
Records of Service—

Government servants . . ; .
Government servants in foreign service

Re-employment—
Conditions of Service on

Retirement—

Leave under Revised Leave Rules, 1933, boyond the
date of compulsory .

Return to Duty—

Permission required to —— more than 14 days
before the expiry of the period of leave.

Permission required to in the case of Govern-
ment servants who have been granted leave on
medical certificate out of India.

Permission to cannot be granted to a Govern-
ment servant to whom no leave-salary certifi-
cate has been issued until he produces a certi-
ficate of leave.

8
Seamen—
Sick leave to —— under Revised Leave Rules,
1033,
Becretary of State—

Passage Rules, 1925, framed by —— . .
Study Lenve Rules prescribed by — — , s .
Terms of leave for contract officers approved by——

Service Book(s)—

Form of —— : a 5 s 3 .
Service Registers—

By whom kept . . . : v . .
Settlement—

Rules governing the appointment und pay of
and Assistant —— officers,

Special Disabi'ity Leave—
- Conditions of grant of —— under Ravised Leave
Rules, 1033,

Rules.
App. $.

App. 13.

App. 21,

App. 3, Part V(4)..

App. 8, para. 34.
App. 8, para. 35.

App. 5-A.

App. 7-ARule 7.

App. 8, Form F. R. 5-A,-
para. 25.

App. 8, Form F, R. 5-A,.
para. 27,

App. 8, Form F. R. 5-A,.
para, 29.

App. 7-A, Annexure.-

App. 8, para. 34,
App. 8, para, 34.

App. 3, Part VIII.

App. T A, Annexures-
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Index.

Bpecial Leaye Rules—
Leave  accounts of Government servants subject

1O e,

Study Leave—
Rules preacribed by the Seoretary of State regulat-
ing the grant of

Superior Service—

Age on appointment to —— (pensionable) . .

T

Tour(s)—
Journeys to and from a place of training treated

AS journeys on

List of rates of tmvollmg allowance of Te]egraph
Engineering line-staff for journeys on

Reason of to be communicated to Audit Officer
Travelling Allowance(s)—
Classification of Government servants for
Controlling officers of the Posts and Tologmphn
Department for Urposes,
Distribution into grades for calculating —— .
Higher rates for journeys in special localitics
Journey on a course of training
List of rates of of Telegraph Engmeermg line-
stafi for journeys on tour.
List of scales of——of Posts and Telegraphs officials
moving between hills and plains
Of Civil Officers serving under the Secretary of State,
Government of India, etc., when on duty in Europe,
including the Near Eust, or America.
Permanent List . .

Special rates for special localities .
v
Vacation— 3
Combination of with leave under Revised Leave
Rules, 1933,

Period of earned leave how reduced under Revis.ed
Leave Rules, 1983, foreach year of duty in
which a Government servant avails himself of-

w

Warrant —
To be furnished to Government servants proceed-

ing on leave to a Colony for payment of leave-
salary.

Rules.

App. 8, para. 33.

App. 9

App. 3, Part 1.

App. 22.
App. 15-A.

App. 3, Part VII.
App. 15.

App. 24,
App. 15.

App. 21-A.
App. 7.

App. 16.
App. 18-A.

App. 7-A, Rule 12(c)

App. 7-A, Rule 12 (a)
and (b).

App. 8, para. 14.
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NOTE 0# POSTING OF CORRECTIONS.

Serial
No. of
correc-

tion.

Ay

.Rule
affected.

Date
of
posting

Serial
No.of
corroec-
tion.

Rule
affected.

Date
of

posting.

Serial
No. of
correc-
tion.

Rule
afiected.

Date.

posting..
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Nor® oy Postivg Op CorrEcTIONS,

Date
of
posting,

|
Serial |
No. of
correc-
tion,

Serial

No.of. | Rule
eorreo- | affected.
tion,

)

Rule
affected,

| ———

Date
of
posting,

Serial
No. of
correc-
non,

Rulé

affected,

Date
rosting
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Nore or PosTING OF CORREOTIONS.

Serial Date Serial Date Serial Date
No. of Rule of No. of Rule of No. of Rule of
correc- | affected. | posting. | correc- |affected.| posting. | correc- | affected. | posting.
tion. tion. tion.
| |
] ‘ !
| |
1 ]
|
|
N\
3 W —
\ | !
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Serial
No. of Rule
correc- | affected.
tion.

Date
of

posting.

Serial
No of
correc-
tion.

Rule
affected.

Date
of

posting.

Serial
No. of
correc-

tion.

Rule

affected.

Date
of
posting.
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Nore or Posrting o CORRECIIONS.

Serial
No, of
oorrec-

tion.

r

Rule
affected.

Date
of
posxling.

Serial
No. of
correc-

tion,

Rule
affected,

Date
of
posting.

Serial
No. of
oorrec-

tion,

Rule
affected.

Date
of
posting.
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Nore or Postixe oy CORREOTIONS,

Serial '

Serial | Serial

No. of Rulo | D::e No. of | Rule D::" No of | Rule D::'

correc- |affected, | 3 correc- ected, . correc-  aflected. :
tion. S | posting. | "0 &ff posting. | "0 posting.

| | |
|

| [ ¥
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